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 (   
          - أ

  ا���
 ا�	���� 
�وا���آ��� ا�	����� �

� 
وع ا��آ�نن�:א�
�ز
�دة ���� ا�
واط�
ن �
ن  �
 1 :         � �

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

 �����! و 
���$ت �"
و��د  %
ا�-+�ل )�' ا*رض و)�' 

ض �35$ء ا��02 أو )�' 	

7�$3� 02�� 

    

، و����� 2008	��م ) 4(��ار ���
 ا	�زراء ر�� 
 �����ا/. وإ+�اءات �&( ا	�&�)� '&$�م ا"!��ن ا	�

زاد '&7 و�.  .ا	�5�6 	�3اء ا2رض و��ض ا"!��ن
إ	=  �800.000>� 	��&�;9 �;�9 ��ض ا"!��ن �� 

 .ر��ل �>�ي 1.200.000
  

 2 :     

     و��د ,3=وق ��:واج
 ��� ����	
���ء ���وق ���� ���
 ا��ر&
 و!#د $#!  

 �
�، إ� أن )34 "ا���2وق ا�	0-ي ��,واج"ا�,واج $�( )
 .�;�ه9ا ا���2وق �
 �- ا��#ر 

4�B5 ا�A":و��0 @?ل )$م 
2011  0�Cا� E(ا )�' د��+.

��AH� 0ع ا�A":و��0 ��  �$دي
BA(ا�=ا B�H7 ا�� ا��$م ذا �، 6-

     E�  �:وا�

4�9 ا	��Cو+;� ا	��B ,���ا /�= د/� ��دي D �/ 9E;9 د�;F��,إ �G��H #
�;I ،�;+وC��	9 أن  �� ����ع ا�م ) إ/)�ف(,��/ NE�<Dا O�	2009ا ،

، ا���'N )ا	�3ق('�	���ون �� ا	E>��9 ) راف( �94!Q	��P�$&H O او

S;E ا	;�م �� H�4/.ة أ�' �PGواج 1000ه.اC	= ا�ب �>�ي /�Z. 

 

� �)�ورة &%# ا��"
را�!��م �: 3إ��اء *� ��+
و�%!�ت ا�5واج، و+3م �2&�� زواج  .�-ت �

   ت واFرا�Dا�5واج �B ا��@7!�أ���?"�، و&�<� ا=��ث، وا��:8�9 +67  
"�)�B�$( BJ@ B � و��د


ورة @�K اM6 
�*
��رAت  ا�$O�4واج، او:�


 �0 ا�:واج، �@P  و)=م
وا�:واج �0 ا�O�JA$ت 

 وا*را��

    

ا��
Mت ا��Kد@ J��J��# اG� -HI-ورة BCD وا<A @? <;= ه��ك 
، إ<�@J إ�� ا���N�O ��� ا�,واج )� ا�
�0	�ت واIرا)3وا�
K#ر 

���Kف )��J�Q ��م و!#د $ N
�O
��#ى ا�( ��� J(�� J0D
 
K���#$ب و����,واج�ا�ا ?@ -DW��ورة ��م ا-G  ��� 
K;�O�$و

��Oب� .ا

4�B5 ا�O�JA$ت واQرا�� 
 0���
ا���ا �  :و��6 0=  
أو �?	�0 @?ل ا���3ات 

  ا�S?ث ا*@�
ة

4�9 ا	�>��Eت وا2را�^ ا	��اCH OHو+� '�. ��H��P أو \]D و أن.�� �	 �P�
OH_.ول ا�	ا :&;�  :a�H;� '��رة +�ه��9، وه� �� �

     

2008 13.7 0.8 

2009 15.5 0.4 

2010 14.4 0.5 
   

 4 :        � �
�B��$� V3 و��د �U++$ت و

      ���Aا��= ا�H=د
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 5 :         � �

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 


 و��د �$UA6 B�(�"�� Wا�
6
�J?ق ا�"���� وTY$رX ا�J?ق وا

!A"HAد وا�
 ا���B�5 )�' ا��
    

�EHم وزارة ا2و��ف وا	Q3ون ا"!]�;9 '�&�ول ا��2ر  •
�: دا9�F �� �]ل ا	��ا��  9ا	����9E '�2!�ة '�)Z

ا	./��9 ا	��+ 9P	����Pر، ,;� B;(&H �H أر'� ,�]ت 
 ���D�' ./��9(��� ��3وع	ا Cاآ��	9 إ، )اGإ�� =	

 �PZ 5;�6H OG�E�	!� ا��	ات ا���
آ��^ �� �
 . ا	�ا'� وا	�]�;� 	�&�ول ا	����E ا	���H O�S '�2!�ة


 ��  ا	��F�;9 ا#!��3رات ��آ�C&$� و •�;Iو
 9<3D;9 '�ا��  وأ�!�;9 وا2ه�	�4ت ا!Q�	ا
H�F�� 9;(;E;9 و�9/��4 و��Eوءة آ�;�ة PH.ف إ	= 

 ���D��و'���4H ( ���D( '�,�4ن(��H!7 ا2!�ة، آ
، )ا	�����D ا	��'�ي(، و)	&��ح ا	��;)O وا	��F�Oا(

 ���D�'و+�ن(وC��	)..ا�	ا. 

 ��$Aق إ�' إ�?Jت ا�[$. B5�4
)�Oد ا�:واج @?ل ا���3ات 

  ا�S?ث ا*@�
ة

4�9 ,�#ت ا	>]ق إ	= إ+��	�E/ Oد D = أن	ة إ�Gا���	ت ا�D�;�H);. ا	
 �� N�(Hواج ارC	=  2008/�م % 31.8ا	2010/�م % 40.3إ.  

       % 
2008 1992 634 31.8%  
2009 1946 731 37.6%  
2010 1775 716 40.3%  

   

�� ا�"�د�G �: 6إ��اء +

���ار ���%�H���ت ا��Iادث ا
�!D�7 �	�� و��Gت ا�:��ب ��� �9�7.

�7K�ذات ا Bا��
  ا���ور�� وا��:3د ��@��M ا�!

�7 )=د ا���$��$ت ا-6 B��(�"�
�B ا�"� 	$�\ Hوا� $�(�N��

 2011و�2010 6�$ @?ل )$�

'�	��/;9 �� �]ل ا	&.وات  ���N وزارة ا	.ا��;9 �]ل ا	���;� ا	�Bآ�ر��
وا	��Eءات وا	
��Eت ا	&Z�E;9 وا2!�';� ا�2&;9، إ��9G إ	= ا	��/;9 �� �]ل 

�'9، ,;� و�^ /.د +�;� و!�F^ ا"/]م ا	��F;9 وا	�9/��4 وا	��Eوءة وا	���
�;^ ا	���ل، ��G . N�$D	;9 24ا	)��	;�ت ذات ا	��9 إ	= أآ�� �� ! =��G

 ��17/3/2011م ا	�6;
 D.وة ��ور�9 +���9 �>� '�	���ون �� إدارة ا	��ور 
، وذ	�H 7ا�ً] 	)��	;�ت أ!��ع "ا	
�ادث ا	��ور���9 	&��^ ��ً� 	�
. "'�&�ان 

��ب ا	����9 '�	��/;9 ا	��ور ا	6�O�; ا	�4'� وا	����3Z ف.P�!ي اB	ا.      

 B�
ورAت ا�-�ادث ا�[=��
 $�3( BA�$3�2وا����$ت ا�� B]� 

 BA�@?ل ا*)�ام ا�BT?S أ�_ 4
B�N$Aا�   

 �P' م�EH O�	���4ة ا�	/;9 ا��	ت ا[�, Nإ!�ه� �<� OG ور��	دارة ا
�;� OG ، آ�� ه� وا	�G;�ت ا	&�+��P&/ 9 '6)� ��.#ت ا	
�ادث ا	��ور�9

OH_.ول ا�	ا:   

  2008  2009  2010  
      332 309 246 

       15.9 13.6 13.4 
 

  


ى ا��7��Hا!�� �� �ق �
� ا�وا�د
ن ا���دام �ر�
دد�:א�
 �
�ا�
ر�ل� 
�طل��ت 
��� ��Wض ��;�3 ا
�!3ام ا3�Fي ا��G �7��H ا�!@�+�B ا��Hم وا��Uص�
P�R ا����
�: 1إ��اء 
  

�"O=��0 @?ل ا���3ات Aد ا�=(
B3�A7 ا��  ا�S?ث ا*@�
ة 6-

 �
D :+�H و+�د =�/ :	[� �� ��
�.و أQ� �ZQ�  .+�� # :Dآ. ���� ا	�
�ا	�اG.ة، وه� ��  ا	���	9 أ/.اد �� ا	��&�	�+;� 	�
. OG �;��H ا	��!


 ا	�.ول ا_OH ا	Bي ��;� ا	&4�9 ا	����Q� 9آ.�;�.E�4��	  �P� OG
4�9 	�.ده� OG !&9 ا2!�س D 100( ��6�2008رة(%.   

  2009  2010  
�3=�ا�A4ا� �ن=Aن��  33.4 37.9 

 52.9 82.2 ا����3ن

6$ء� 44.7 60.1 ���3 ا�2
��4$2�A27.0 71.0 ���3 ا� 

 63.4 60.1 ا�A-$��5ن
�B3 )$��ن �� ��ا��$��  40.2 56.5 

_�a3"ا�  ���$( 108.3 132.7 
_��a"وا� B]5�"376.8 104.0 )$��� ا� 
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�!3ام(إ/��م و�����H ا�)
ا�X +67 ا���H�� ا��	�!��3 : 2إ��اء I3 اH� �� اءات��
�� إ@�(  

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

 
��J ت �"���� و$�و��د  ��
إ�
اءات �$ �6= ا]�"O=ام 6�=ف 

 B�$Aا�6 )�' ا���Mإ.2$م ا�
$��"B�=O و�"�6$"Aا� 

    
 ا	�]�9 ذات ا	��Pت /� إ�3Dء 	�&9 ��  ����;�

9�'���	 ^;a3H 9	���	9 ا;� '�. �� ��,�OG 9 ا2+&
 و9��4H, 9ا	�6\� ا	���ر!�ت ,�#ت ور�. ا#!�E.ام

�9 ا	���	9 أو��عF�4	&�+�9 ا	ا �/ 
Bر!�ت ه���	ا.   

�G 8 ا���3Uت وا���6 ا��.��� ا��� ���B� B ا�.B� 3 ا���H�� : 3إ��اء 
�DY دور ا�.)��� (ا���5��� ا��

B�	�ا B� ����!�3ارس ا��ل وا�%\Fور��ض ا(  

 B4$M-�5 دور ا�(�"�  $� B5�4
ا*��$ل ور�$ض ا*��$ل �0 

JOا� B4$M-0 ا��0 �� ��

BNو
  وا�

�: دور ا	
��9D ��. ��;ً] +.اً ��Eر9D '�.ده� OG !� إ/��4H �� ن /.د
9	��E� ر��ض ا2\)�ل OG 9�، آ�� ه� ��;� OG ا	
���H ��&;' ،9D. ا	&4

OH_.ول ا�	م  ا���	2010:  

        %  
   )  3 (  22822 383 1.7 
   )3- 5 (  21104 8110 38.4 

 

  

�ا=
��ن �� �ا�$�'&ت �آن �% �وار ا�$زاب �آن 
����:א �
��7 ^��
ن إ
��ن ا�5Hاب �3H �@��![: 1إ��اء +�G اف�:�
I و(8 �_;�ات  

 C��3 و��د  ��� �)=اد و
 0AM"  B�4$ت ��=ا�درا

 B��($� ى=A6 B,$@ ات
&
�
�4$Oا� B($H4نو 

    

"/.اد وB;(&H ,�9 ا	�C� #�  %;<6ال �H� OG+:  ه&�ك
درا!�ت �;.اD;9 	���3 /� ا	��ZQات ا	9��6 '�.ى 

 .2010	��م  �G15/�;9 وD��/9 ا	�D�Eن ر�� 

  
  �����H ا���	�B�� M ا�9"�ت ا��a�%��� ���H ا�!��
ن ا��aآ
ر: 2إ��اء 

 $��6$"  �^$��$ و�$M	 و��د
JU"وا� B�
ا�4 وزارة ا��5=Aا�� ��

 =ل��! وزار � ا�=ا@��B وا�
    

 ����Hت و[F��	ا ��! S\�&� .�.
�	 9&�	 N��Z
، 2010	4&9  15ا	�����ت ا	���	;9 ا	��3� O��P ا	�D�Eن 

 ،9�B;(&�	ارات ا�E	.ور ا�	اً .;P�H �P��/ 9&��	ا NPDو�. أ
 ���G�D OG ن�D�E	ا B;(&H أ.�;! �;,2011 

  

�  ا���
 ا�.)�ي �,�رج ا�دو�� ا��آن (ل) ���
�ا��:א �
��[ ا�	��ن �.
ه�: 1إ��اء 

��G ا���6 ا��.��� ا����
�� �G ا����\M ا��� ��اد �� �G 8

  ا��


ق  %��= Jإ4%$ء &25$ت وا�
ا�X$�A وا�+
ف ا�+-� 

_ $�
6$ء وا��@$رج .. وا�2
ا�=و.B @?ل ا���3ات ا�S?ث 

 ا*@�
ة

     

و/�ت ا	�&= ا	�
�; 9G��"�' 9	�B;(& ا	�.�. �� ��3
 .P3H O�	.و,9، وا	9 ��رج ا�F�E	ا S\�&�	�' 9��6	ا

 ،�PH��.�' ود., ��� �ً;Dا��/ �ً�!�H ة��G B&� ^��	أ ا.'
9;H_ا S\�&�	ا OG 9;�
  : /�= G�H;� ا	�&= ا	�

• ^;!�	 9&�.� : �P&� ء�P�D"ا �
�;9 آ���9 ����H 9;&'
  م2012!�ـ� /�م 

• 9���
 � ا	6.��تG�H;� وH>��: رو�9 ا	


�;9 آ���9E<&�)46 : (9 ا	����9  •H 9;&' 

� ا��J0 ا�;
-ا���J�#آ-ة وا�#آ�- J��D �وه��ك )�-و��ت >.    


��G ا���3Uت ا�-ز�� �-
�!�ار &�رج ا�3و/�: 2إ��اء �  
 B�A�
إ4%$ء �
وع ��دارات ا�

 E���"وا� B-+و@=�$ت ا�
���
@?ل ا���3ات ا�S?ث  وا�"

 ا*@�
ة

    

��اآC �.�9 ا��2 ا	��م، و��اآ�3D 9�.� Cء �H إ
، و���H$ ا	�4�;^ ا	��Eري، و���H$ وزارة ا	��ازات

9;
، وإ���9 ��اآC إ��;�;9 	��
);C ا	��^، وا	��اآC ا	�
             .ا	�../�= ا	&��
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  و���ه� �B ا�.
ا5G.. إ+@�ء اFو�
�� ��KU� �G اFرا(� ا�	���� &�رج ا�3و/�: 3إ��اء 

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

 $�� 
و�� أBA�4 و��ا^V و =ا�6
 02�)?	B 6$�"-��: )�' ا�

B.رج ا�=و$@ �Aوا�� 
    

G�H;� ا	�&= ا	�
�;9 وا	EG ،9;�.6. !�ه�N إ��9G إ	= 
)OG 9 إ/>�ء أو	��9 اD2$�9 وا	��اF( وا	�.ا';� ا	��6�

�;� OG ا"���9 Iا��	&;9 �4	ا O= ا2را��ل /��
ا	
  .��رج ا	.و,9

  

          - ب

 �����Eא���	*  :א�����א���	*\��א�
•   :          

            
      )1(       2004 
2010  13.7 %    5 %  1997 2004. 

  
     )1(:           

  
             :    :www.qsa.gov.qa/QatarCensus/Ar/HistoryOfCensus.aspx  

•   :         
15     )111.000 (  1970  )1.624.761  (

    2011.         
            

          
 2022)1( .  

•   :         
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       )2(       
            

      2010      
85.5 %           

     57.1 .%       
  17%        . 

  
 )2( :     2010  

  
         :        2010   

 

•  :            
           2010   310  

   100     310 (2) ،     
        .   

•  :          
            

       15     (3)   
            

           . 
 

 ���#	
�א�  :א��0
•    :       %287   

2004          444,133   
2004  1,275,191   2010.       
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            ) 
2004  2010 .(         

            
             

  94,2 %     2010   
  )1(. 

  

   )1( :         2010  
    

             

46546 174 637 45735  

 27005 323 1877 24805  

73551 497 2514 70540   

1071549 125 599 1070825   
 

130091 647 1406 128038  

1201640 772 2005 1198863  

1118095 299 1236 1116560  

157096 970 3283 152843  

1275191 1269 4519 1269403  

       :         2010.  

      )1 (       
       36 %     

      12,3%       
       .    

        .  
•  :           

    .       )3(  
       4.1 %   

 ) 74 %       ( .
             

  20       )0.2%(   
       )0.5% .( 
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        )3( :        2010   

  
          :        2010  

•    :    )4 ( 75 %   
          .  

 

          )4( :        2010  

  

� ا�
�	اد ا���م: ا��3Kر             �
�ت، ���  ���ز ا����ء، ��  �2010+)*�ن وا�!)�آ$ وا�! 

•   )15   ( :     
        )  5 .(  

             
        )   ( 

            
 . 

  



19

        )5( :     )15   (     
            2010 )       (  

   

�ت ���ز ا����ء،  :��3Kرا            �
� ا�
�	اد ا���م �+)*�ن وا�!)�آ$ وا�! �
�2010  
  
  

 �	��Xא: 
•        :     

 2010          
 .   )6(  .  

  
 )6( :       2010   

 
        :         2010  

             
           

)   7   7   (  30 %  
       )6(.  

  



20

(א�   :����א
•  :         

            
          

          
      ) 7(  100 % 

      2010. 
  

            )7( :           

  
           :         2010  .  

      )8(      ) 
 (   73 %       

          
... .   

 

      )8(:        2010  

  
          :        2010  

          3394   
             9 

     (4).  
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 (   
             :  

•           
         

            
           

   . 

•           
. 

•             
 . 

•            
.           

           
              

       .. . 

•      . 
 

 (      
          

           
2011 -2016           .

              
             . 

             
    :  

•           : 
         . 

•         :    
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   .  
•          :  

      .  
•        :   

     . 

              
    : 

•           
   "  "      

   .... 

•             
         .  

•             
. 

•             
.  

•            
   .  

•            
  .  

•           
            

     .. 
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 :    
      :   

•  
•  

      
 :  

•      
     
 

•      
      

  
•      

     
•        

 )      
  (  

       
:  
•       

  . 
•      

   . 
•      

. 
•      .  

       
       

      
       

      :
     

     
            .  

  

"      
     

 "  
��	��א
�א@מ�
)25א
�����(�א  

        
    

      
       

     
      

      .  
�	������������א��א+
מ�:?

��
��

מ�א
��

מ�	א
��

��א(	)7/7/2011(  

     
      

       
      
     
     
    

     
      

.  
��"�

���א"��

��א����
،�2011����  
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 (   
 -          

��7H��ا  
�  وا��در
ب ا��$ل
م 
��ه- ر�ط ��و ا��$%% :�1א

  0ا�$
 �وق ����
���ت

 �"��� ا�@I ��7آ�	�ب �H# ا��"�رات ا�%��: 1إ��اء \�U��ل وا�K�Iرات ا�"� ���
I@��!��، و��وا �

�وا������ و�"�رات ا�!��دة و�� ;��[ �

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 
 �ا�
 ا��N�A)$ت ا�CAآ�رة �� 

ا.� Aا� �� B��ا�=را W3$هAا�

�� ا�"���B�A ا�B��"UA و
B��,?ا�3%$�$ت وا���$��$ت ا� 

    


�;OG 9 ا	.و	9،  •��4H= ا	�Q!�4ت ا	���;�;9 وا	
� �� ��Pرات G�	= ا	94 �>�، إ!Qآ����9 �>� و�
و���4��ت ا	>��9 و����O ا	�Q!�4ت ا	���;�;9، 
 OG �Pاآ�Zإ ��/ 9;E;�و���9 ا	��Pرات ا	)&;9 وا	�>

 OG 7	&���ات �>� !�اء أآ�ن ذ�	6 .ا�^ أما	رج، و ا�

�آ�ة ا#�� ا	��
.ة� ���D�' OG  9�3رآ�	ل ا[� �� .

��<E	9 ا�
�آ�ة ا#�� �,;� �Zرك ا	>�� ���D�' OG ن
 OG 9,.و	ون '��H 9 +�رج����' .E/ يB	ة ا.
ا	��

 .2011ا'��^ 
ا	.و	;9 	>]ب �� ��^ ا	��,�9 ا"��;�;9 وا	�&���ات  •

 ا	����;9 �� ا	�&4;�
  

 


ا<D ����ه� ا����7H ا��H�� ��� ��M% �8 �	�39ات ا/�����ت 

ق ا�D�Hا��.�3� ا���: 2إ��اء  

ا�"�=�?ت ا�"� أد@�\ @?ل 
ا���3ات ا�S?ث ا*@�
ة )�' 

���$Hا� E���"ا� W3$ه� 
    

�ً;�!  �P&��P�>��� �&�ه�	;�;9  ���	ا �� =Z���� ��'
��ت �H�;� /�ل�<��  O	��	;� ا���	ء '��EHوا#ر ��.,

'�/���د �&N2008  �P +���9 �>� !&9 ���ا	E>�ي، 

�;�;9 +.�.ة H 
;��E� = إد��ج�م /�E� .�.+ O�;��H
�9 ا	��4�OG �; ��6�� درا!�ت ا	��,�9 ا#و	= �<�	


�، و��Pرات : ا	����;9، ��^�ا	�9G�E ا	���9، و��Pرات ا	
 9Gر�6;9، إ����	.را!�ت ا	ي، وا.E&	;� ا�)�	ا�^، وا��	ا

OG إ�� �
' �;�
H =	9  إ;D�4D#م ا���	ل ا���

� ا	���م أو '
� OG ا	���م D 9P+��	وا#+���/;9 ا


� ا#D�4D;�تD 9P+��	;�ت ا����	وا . ،��! $D�+ ��
 O����	.��ل ا	ج  2011!;��ف ا�P&�' ^��	ا�9 ا.'


 +.�.ة، ��E� د���/�' :E'�!  �/ ���6� .�.+ O�;��H
�% '�	�9G�E وا	��ر�� ا	E>�ي وا	6H�� �� �P&� O�;�

وا	4��آ�ت ا#+���/;9 و�&�P �� 	: /]�9 '�	���م 
 .وا	����;�ت وا	�9G�E ا	���9 أو ا	��Pرات ا	���9

)=د و�H$]ت ا�"U++$ت 
�=ة �� ا�"����A ا��$��=Hا�  

: ، �&���6H2009 -2011�Pت +.�.ة �H6  �;' �<� 9���+ OG ا/���د  •
 ن+.�.ان ��OG���D آ�;9 ا_داب وا	���م، و') OG 5�6H)2011 ا",��ء 

و ) آ�;9 ا_داب وا	���م(، و'�OG ���D ا	�;�;�ء )OG)2010 آ�;9 ا	��';9 
  ). 2009(، آ�;9 ا"دارة وا#����دOG و'����D  ،)آ�;9 ا	�;.	9(ا	�;.	9 

�G )�G �Hع +.�. 	��P. ا	.را!�ت G .E ،9;أ�� ��� ��;G�S '�	�����ت ا	.و	 •
 OG �;��	رةا���	2010( ا( �H �;, OG ، ل��� OG ���6ت +.�.ةH )�G

 N
�G O�	�4س ا�H 9����' ول���'�ا'OG �P ا	.و,9 أا	�;�9 وا	�;�
 وا	
  9&!2003 9G��#�' ،إ O�4 ا#آ�د���	�' NE
	= +���9 	&.ن ا	�O ا	�

 9&!2010  OG 9��6�	,�إوا���	ا ��دارة و/.  
  �Gق ا�D�H%�B�9��U ا���9
 ا��@��!� �G ا����ه� ا�3را
�� و��
�8 �: 3إ��اء 

 B�O�5J  أد@� �0 4%$�$ت $�
@?ل ا���3ات ا�S?ث ا*@�
ة 
 �� B��ا�=را W3$هAا� '�(
B��"UAا� B�A���"ا.� ا�
Aا� 

    

 O	��	;� ا���	ا OG C;آ��	ا �H=�/  9;�
�H>��� ا	E.رات ا	
9�
�;9 �&��9  إ���د�]ل ��  و#!;�� ،	�>�' 9�;'

، وذ	7 /�� 	E>�يو��+9P 	9�.6 ����� ا	����� ا

�ث ا	�;.اOG 9;D ا	�Q!�4ت ا�Zاك ا	>��OG 9 ا2'


�;9 ا	��'�9 	����9 �>��OG ا	�����ت ا	.و	;9   و أ  ا	

� ا	���O إو�� �]ل �\]ق '����D �>� 	�/��9 ا	

)�<� 94!Q�  (;;�و����	9 ا���ة ا2'
�ث 	�>�� ���D�' .
"�' 9Gإ��	;� ا���	= ا	ي�a�.     
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����7 ���
+�  �7@���7: 4إ��اء H� رات�	� ��G
  

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

B�3�Aارس  وا���2$ت ا�=Aد ا�=( 
B�O�5J"وا�   

• O��$&	;� ا���	ا OG :�K;(�
ا���Oري ا��4�#ي و);�K ا��	���ت  ا�
;�K: ان، ه
��	�J�)J ا���22( J�#��Z .(  

• O	��	;� ا���	ا OG:  
@?  12و ا�
��J�H، ا�دارة و@?  4و ، ��;�#م ا����0	�J ه��); 5(: +���9 �>�

JH��K�اJ���2�وا"� @? ا �K;(و ، (   
��س، ه? آ���ت 4: ا	�����ت ا	.و	;9\$ J;(�! ?@ :)ء��
 ا�\K-��ءو، ا�\�

،-$#��
��^و وا�\�\�
ر��3 ه? آ��J 3 آ#"�ة @? !�);J وا�وا آ��Jو )وا���-ول ،ا�

 ا��اJ  ?�Dآ��وا�0`، �

 وا��2�
!�);J @?  3و !�);J @�-!����، @? ا��2

!�);J ، ووا"�ة @? ));�#)�$�Jو�-)��Oت و�
�ل أدارة إ(: ، ه?آ�ر��O? )��#ن
Northwestern  ?اه�J@��2�;���، ووا"�ة @? $�2ل وا�ا Jر��O��ت ا�Hرا��ا �K;(، 


�ل وا�-��دةدارة إه? �Iا.  

6
ا�W  و��$رات ا�"���E و��د 
�3�Aاء       ا��! O	��	;� ا���	ا OG 9��� ت�P+�H .+7 أ��	آ�ن ذ

 ا	�����ت ا	.و	;9 مأOG آ�;�ت +���9 �>� 
  

7��
�E�3"...א�� �� � �% ا�
واط�
ن ز
�دة 
��رآ� (ل) ا��$ل
م 
��(دةة�:2א 

�ا�$
0 2وة �
� �G ا��H��9ت ����	�ر ا�
�R%� ا��@7
ب �	
ق ا�D�H، وذ�� �B ر�X ا��	�ر ا����7H: 5إ��اء 

  ����H��9 &-ل \�ح ا��:�ر�8 واF+��ل ا���3ا���
 B�4ا=�Aل ا�$A(*وا !�)=د ا�A%$ر

)B�O�5J"ت @?ل ) ا�C�4 �"ا�
ا���3ات ا�S?ث ا*@�
ة 6�=ف 

 �� �A���"ر ا�$�Aر�6 ا�
�$ر ا������A�$6 ت$��$Hا�  

   2008  2009  2010  

جU"ا� !�  104 936 907 �%$ر

B��AAا� B�S-5ا� !� 46 71 57 ا�A%$ر
���
Aا� 
��J"2"7 ا�� !� 12 10 - �%$ر

!��B�3 وورش )�A �%$رAا� B�A3"2"7 ا��  42 52 124 
 

 

��[ ا��"�� �G ا���ا/D اFو�6 : 6إ��اء 
��7 �
��G ا��H��ا B�)ي
��Y�ا D�^ �� ( ��7@�ا P��H��
	�����%�R
  �ر ا�


ا.� A�3 �� ا��و��د  ���� �
�0 ) �$ 	�5 ا�S$�4ي(ا*و�' 

E���"ا� 
    

 �;�� 
)-آ, ا�ر��د وا��0#�- ا�
�K? ا���� N�Ja�K ا��;��

�#ع )� ا�ر��د   �� $	��
إ ا�;��? ���
��O ا���� ���;��

 1H#�
وا��;��
 ) ا���ادي(ا�
 ?�K��J��0 @? ا��;��
 ا�
 .ا��4�#ي

  

7��
�E�3"...א�� �� � 

� أ�واع ا��رام 2
م �$ز
ز�:3א� 0
�ا�$ �

� : 7إ��اء Fا ��+
����+�� وا=+-��� وا���H�9ت ا��"��� وا�����3، ��Iت ا�	
�%D�H دور ا��_

وا�GFاد �2ه��� �5�5H ^�� ا/��ام ���8 أ�
اع ا��G ��� ،D�H"� اF+��ل ا��"��� وأ+��ل 
  .ا�!@�ع ا��Uص

?A. و��د _�OS و B�(�  ت
�: 	�E ا."
ام ��A! أ�4اع :�"�
 B�3�Aل ا�$A(*ا $��� $A6 ،�Aا��

 .وأ)A$ل ا�JO$ع ا�U$ص

    

'����D �.�9 ا	����� ��>�$ �� ا	>��9 ا	��^ 	�.د  •
�� ا	�4/�ت OG ا	�Q!�4ت ا	�����;9 ا	��6�)9، 

��� /.د ,;� � 
B�4/�ت ه	9 )50(ا/�!،  Oوه
D��	9 ا�,��	9 ا��\ �;��	9��.  

����H ا	6>9 ا"!��ا 9;�;H	E>�ع ا	���;� وا	�.ر�$ و •
وهO ا"\�ر ا	�O&P  ،ا	��^ '�ا�� 	���/;9 '%ه�;9

آ�� أن إ\�ر ا	��';9 ا	،  �ً�;� ����� 9;�;E	��Qه]ت
^��	�' 9���. 
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�ا��3ر� �� �$�ل ��آ0 ا��در
ب ا�,�ص �$
ل
�ت ا��ط�ع إ�راكك��:א�
!@�ع ا��Uص ��3ر�
 أو إ+�دة �2ه�D ا�B�7��H وا���/B+ B�Y ا�D�H وG!ً� ����ت �.%�5 ;�آ�ت ا�: 1إ��اء 

��3��Hة �

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

 E�)=د ا�A"=ر0�6 وا��A$د  Pه��
�0 	�5 ا�JO$ع ا�U$ص @?ل 


ةا���3ات ا�S?ث ا*@�  

: ، �&OG 56Z2009�P ��اآH C.ر�$ ���H �H7887  9&! 9.ر�$ وH%ه;^ 
، EG. 2010أ��  . 9&! OG	� ��� 	�P�. /�^ 3232آ�ن 	.��P /�^، و  3787

 آ�ن 	.��P /�^ و OG13014 ��اآH C.ر�$ ���H �H17839  �P&;' �� 9.ر�$ 
4825 ^�/ �P�.	 ��� �	 

 

+67 ا��I�9ت ا��� �"�� �"� ا�!@�ع ا��Uص ���W و(8 إ��اء درا
� ��3ا��� ��H�7ف : 2إ��اء 
��
  ا���ا�� ا��3ر���� ا����

      و��د درا�B .�ل ا��N�Aع
  

  

-        
 7��
 :א��

•       :     
           

    2010 )578(     ) 9( 
    .       

             46 
      2004 2010      

            
           

       60 %   
   .  
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 )9( : * )   ( 2004  2010  

  
               :-         .   

                          -      0112 www.qsa.gov.qa/eng/GeneralStatistics.htm   


��ت إ�� *                        
���أ��اد ا��� إ���� أ��اد ا����   .�ارس ا"��اد	� وا� ��

•    :           
            

        .   
  )10(           

       .     
            

            
           

            
           

       . 
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 )10( :     )  (   
   2004  2010  

  
          :-         .   

                   -      2011 www.qsa.gov.qa/eng/GeneralStatistics.htm  

 

•         :   
           

        )2 (    7337 
   2002  13939  2010 . 

  

	�ت ا����7H ا��H�� �G دو�� ^@� �.	
  :)2(ا�39ول _� 8��� �G B�79	��@��7 ا�3د ا+

  &-ل أ+
ام �7�U%� ا���9

B3� ا�

ا��AHAعإ4$ثذآ�ر

%ا��=د%ا��=د% ا��=د
2002 1652 22.5 5685 77.5 7337 100.0 

2004 2179 27.1 5855 72.9 8034 100.0 

2006 3667 35.4 6685 64.6 10352 100.0 

2008 4503 36.1 7977 63.9 12480 100.0 

2010 5152 37.0 8787 63.0 13939 100.0 

  .         -: ا��3Kر 
             -      2011  www.qsa.gov.qa/eng/GeneralStatistics.htm  

 

            
           

 .        )   
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   (        
           

          
        .   

           )2 ( 
            

               
 .  

•     :       
           

       .    
       ) 11(   

       . 
  

 )11( :         
 2004  2010  

  
            :-         .   

                       -      2011  www.qsa.gov.qa/eng/GeneralStatistics.htm  

•       :     
)12 (           

 25-64     )57 (% 2004  )66.9 (% 
2010         . 
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  . 

 


�� ا�.�<B�7 +67 ا�����  B�W	�� D�:)12(: ا�               ��Y�ا ���H�ا  B��2004 2010 و  

 
  ���5ت ا�
�+45 123ام "/
+.- ,، ���ز ا����ء: ا��3Kر              

  

•    :      
           

           
      )3 (     

       41 %   
     2009-2010 .     

            
  2007 2010         (5).   

 


 ا��9	��  وا���9 وا�3ر�� ا����7H، : )3(ا�39ول 	/ �@^ �H��� 
9��&2009-2010   

ن ��� ^@���B ا���9
ع��@^  

���7H�ا �� ذآ
ر إ��ث  �� ذآ
ر إ��ث �� ذآ
ر إ��ث �� ا�3ر


ر�
س �G ا��������� 18 60 78 6 3 9 24 63 87� 

7
م����
ر�
س �G ا� 27 235 262 13 107 120 40 342 382H�داب وا 

100 68 32 24 12 12 76 56 20 B�3�ل ا

ر�
س �G ا�:���H وأ<���� 

157 87  70 71 35 36 86 52 34 �

ر�
س �G ا�"�3���� 


ر�
س �G ا=دارة وا�K�^Iد 25 71 96 19 37 56 44 108 152���� 


ر�
س �G ا�!��
ن 4 10 14 0 4 4 4 14 18���� 

 ;"�دات أ&�ى  8 17 25 25 19 44 33 36 69

ا���9
ع   136 501 637 111 217  328 247 718 965

  www.qsa.gov.qa/eng/GeneralStatistics.htm 2011ا�
�6�9 ا����
8 ا�) 1ي، ، ���ز ا����ء: ا��3Kر



31

 P3;���א: 
•        :  

           
           

           . 
            

      .    
  2010  67    :11    6  
  50  .         

2010    846     406  
 356 .      )4 (    

          68   . 
  

7 ��B ا�"=: )4(ا�H=ول � 2010 ،ر�7ا�A"=ر�6ن .
0 ��
 ��AHع��
J	 ن��
J	 

B�� 7� إ4$ث ذآ�ر �W إ4$ث ذآ�ر �W إ4$ث ذآ�ر �W ا�"=ر

28936 17688 11248 13355 8602 4753 15581 9086 6495 
وزارات 

�$ت �
و�
B���2. 

�$ت &�5  225 663 888 622 20427 21049 847 21090 21937�
�
B���2-ا� 

17839 8776 9063 8771 4893 3878 9068 3883 5185  7�
اآ: ا�"=ر�
B,$Uا� 

 ا��AHAع 11905 13632 25537 9253 33922 43175 21158 47554 68712

 -      2011  www.qsa.gov.qa/eng/GeneralStatistics.htm  

•    :       
          

             
           

 )13(. 
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        �2%�)13(:  ="Aر�زع ا�B	?7 ا���. B,$Uاآ: ا�
Aا� !�A� �� 0�6  ة�O6�A2010، ا��              

  
 www.qsa.gov.qa/eng/GeneralStatistics.htm  ���2011ز ا����ء، ا�
�6�9 ا����
8 ا�) 1ي، : ا��3Kر      

 (  
           :  

•       . 
•            

. 
•            

   . 
•          . 

 (      
          

          
2011 -2016             

             
      . 

              
   : 

•           
.  

•             
 . 

•          
 .  

•             
        .  
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 :       
       :   

•   
•   
•    

       :  
•        

      
      

      
•        

      
      

•       
      

•       
      

     

       
:  
•       

      
 . 

•       
       

  . 
•       

. 
•       

      
 . 

       
       

       
           :  

           
            .  

       
      

    .
      

     
     

      
     

   .  
 
��������
6
B
��
��א8+�א�0א���5@

������
	�2010  

     
     

     
    ) (

     
     
     
     

 .  
 
�#�
7	�������	�
�(.%��א �

)�،�
���
�"���	א

�����
)2009א
������א ?

      
    

       
       

  .     
    

      
      

     
.  

 
�
��"�

���א"��

��א���،�2011 ?
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 (   
 -          

���H�ا �.K�ا� ��  (ل) ا��
$�ب �2دراً �
آون ا�8�% ا��ظ�م �طو
رر�:א

،�


�� (ل) >;ط ��آ
0 دون ا��$

راآز � �
7
ا?� ا��:���G ��H ��9ل ا�K.�، وا��2آB� 3 +3م  ��ا��H ا�)
ا�X: 1إ��اء �7!� ��H���ا ����وا

 ���H� (6 ���2اض���3ام ا!�
��G 3 (ا
��G 3 ا�3و�� و���"� �
� I ���اض ا��Fا
 ، وذ�� ����اء ا�%.
ص ا�:���7 �8��9 ا�U;Fص ا���اد ا
�!3ا�"�)���\M أ&�ى

  

 وا	�� ا�����

 

د آ��
اء ����
 :�� ��ر

 

�E  0 إ�
اء C0 ا��)=د ا��ا�=
 �� E�� B��$%ا��-�ص ا�

���ن ا��5J @?ل ا���3ات �Oا��
 ا�S?ث ا*@�
ة


�ص G ;9 '�+�اء���	]ث ا�	4&�ات ا	ل ا[� O���م ا	4��E;�ن ا	>
  : آ�� ��;� ا	�.ول ا_OHا	&�� ��;�ن وا��Z�/ .�C�  ،�ً��&! .G�9 '��.ل 

 2008 2009 2010 
  559121 512618 503960 

، ا	�Cا�ً� '�	��ا'% وا	&$� ا	����9E '�	��اF( ا	�OG 9;���3 ���ل ا	�
9و
 �/ �;���	�' O�� ا	
�#ت ا	���': '���2اض ��م ا	4��E;�ن ا	>;�+

 �
�و ا	���'�: '�زار
 ا	.ا��;: ا	��.�: وا	�'�F;: ا	���3): ا	= إدار
 ا	

 ا	
�#ت �]ل  ."�6Hذ ا	]زم \� �E	��D�EنBد ه./ �;�� OH_.ول ا�	وا

  :ا	4&�ات ا	�]ث ا	���;9

  2008 2009 2010 
     7745 6525 8069 

 

  
 


�ة(ز��دة ا���اآ5 ا�K.�� : 2إ��اء Fا 

�� ا��+��� ا�K.�� اFو��� و\�Fور+��� ا( ،
� ا���اآ5 aز�8 ه

ّ�ة، ��� ��-ءم وا���
 ا���3
��ا�G، و��ا+�ة �F:%��ت وا�	��وا

8 �
زع ا�	��ن� 

 وا��	�:%��ت ��� ����

 B�-+اآ: ا�
Aد ا�=(
�"%��$ت واAة @?ل *وا�
�ِ

 ا���3ات ا�S?ث ا*@�
ة

C���

J @? أ��اد ا�
-اآ, ا�J��2 وا�K( 32 ز��دات�$ 
��ت واHIّ-ة MDل �
  0D N>#�  �2�� ���Iا ��O
ا���#ات ا�M4ث ا�
�<� ،J�H  �\#ف �	#م ا�

��ت ا�MD  ��2ل ا�;�)�� ا�	�د)�� H

وا��� ���Hد  ��2011 /2012)�  ��
 N#ز���\�@�  ���ءً ��� ا���2  ا�ت ا��H

ا�\
��ت و ا��#��  ا�
�0#�  )� ا�


-ا@� ���\�نO�ا@� و ا-&#
  .ا���
اI��5ام ������H ا�9
دة واI+��اف ا�3و��، �8 ا��X�@U ا��.�� ���5دة أ+3اد ا��
ادر : 3إ��اء 

���\
  ا�@��� ا�

�
Aد ا�=(� B�-+ت ا�$

 ا��Hدة ��$�� '�( B�,$-ا�

 وا])"
اف ا�=و��

N��, 
ا	.و	;9  ا	P;�9 �� ا#/��اف /�= ,�. �3�4);�ت �� ��
 ا	��اآEH Cّ;� وا	�O ا	��	�، ���4ى /�= ا	���وJCI( 9G( ا	���3آ9

OG 9;�
�ء آ�9G ا	>Dأ �	��	ا. 
Bة أول وه�� )&�H �P;G 9�;P	;9 ا	.و	ا 
 ا	�3ق OG ا	�3�4);�ت �� ا	��;� ا	�.د 	BPا ا	���3آ9 ا#/��اف

 و�3�4)= ا	��م، ,�. �N��� =(3�4 و�. .وا,. OG و�N ا2و!%
 ا�2^ �3�4)=و ا	��;�9 و�3�4)= أ��اض ا	&�4ء وا	�#دة،

�;�PE 	���ن ���)9 	���;�ت �4( ا	�6ر و�3�4)=<H �;���� 9�;P	ا 
  . 368و/.ده� ا	���3آ9 ا	.و	;9

)=د ا��2ادر ا�B�5J ا���B�3 @?ل 
  ا���3ات ا�S?ث ا*@�
ة

 ��	 ،9;F��,"ا 
Bه ^�� �G��H �	 :
� !;�Eم ا	���
 ا2/�= 	����'

;: �]ل ا	���;� ا	�Eد�;� �>: ��Z� :	��Eى ا	� :��3	��Q!�4ت ا	�

�� ا	��ادر  وا	�= !�
.د ا	��;�ت وا	&�/;: ا	�>��': ،2012/ 2011
وذ	7 	4. ا	)�اغ و G�H;�  ،ا	�Eد�: /��ً� 15ـ	)��
 ا	 ا	�\&;9 و!�اه�

   .ا",�;�ج
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�ا�K.� ا=�����9 �
� 
� ا=�رة �آو
ن (ل) ا�
��(دةة�:�1א
 (ل) وا����ظ ا��ل

 �دى ا?���ب ز
�دة (ل) ا��رص 
� أ�راده� 8��

�ا�
واط�
ن �
درا
� أ
��ب �Rه�ة +5وف ا�:��ب +B ا�5واج و�2&� 
B ا�5واج اFول، وا�.� +67 : 1إ��اء 

   ا=��9ب

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

Aوا� B�4ا=�A$ت ا��ا�=را B�5"2
�\ .�ل  �$ه
ة 
ا�"� أ�
):وف ا�%5$ب )0 ا�:واج 


 �0 ا�:واج ا*ول، وا�-� @P و
 )�' ا�H4$ب

    


( أو $O-ى ا�ن @� $  �OK�(  Hدرا Jت �� أ��(#�;( -@#�$ �
و  ةدو�  �0-، �\�  $#!� )��ه
�ت آ�4-� )� أ���ص ود��


#� ة)#اد إ�M)�  )	-وء ة)C\-�� ��� �#ر� Jو )-�� Jو )
�\�

N ��� و!#د ا�O$J �K���Hو $;�د أ.  

  
    

� �.�ر�� �Rه�ة ا�@-ق و�:8�9 ا�5واج ا����Y ��7@7!�ت واFرا�D: 2إ��اء  �
�B �-$]ت ا�J?ق �]Aا� B5�ا�3
��0 @?ل ا���3ات 
JO0�6 ا�

 ا�S?ث ا*@�
ة

4�9 ,�#ت ا	>]ق إ	= إ+��	�E/ Oد D = أن	ة إ�Gا���	ت ا�D�;�H);. ا	
 .2010/�م % 40.3إ	=  2008/�م % 31.8رN�(H �� ا	Cواج ا

)=د .?ت ا�:واج �0 ا�O�JA$ت 
وا*را�� @?ل ا���3ات ا�S?ث 

  ا*@�
ة

 �	 �P�[\ أو �P���H .�' �+وCH OHا��	ت وا2را�^ ا�E�<�	9 ا�4D و أن.��
4�9 ا	�>��Eت ا	��اCH OHو+� '�. \]�a�H �P;� '��رة +�ه��9، &G

 �� N�(Hو,�% 13.7ارC��	ا O	��+=  2008ت /�م �� إ	14.4إ %%EG .
4���P �� أ. 2010/�م D N)�6Dا .EG ،^(را�	9 �4&	�' ��0.8 % ��

  . 2010/�م % 0.5إ	=  2008إ+��	O ا	��Cو+�ت /�م 
��"�ت ا�a"� ����3ا ا�:2ن: 3إ��اء 

�G 8 ا�.�-ت ا=+-��� وا��
  ا��

و��د .A?ت إ)?��B و ����$ت 
 B�3���Aا��B �$ه
ة ا�J?ق د

 �4$Sا�:واج ا� '�( !�H%"وا�
 ��O�JA$ت وا*را��

    

•  
 +���/ً�ا G 2011= أ'��^Dّ$� ا	���
 ا2/�= 	(!�
��، ,;� �.�N اء 	�&��3: ا	
. �� ��ه�ة ا	>]ق	�6


 ا	$�ه�ة G;: ا	�.�.  B9 ,�ل ه�;E	ا2وراق ا ��
� .و!��ره� ا	4��;9 /�= ا	)�د وا	����

• ��� .+�H./ �� :��(�� ت ةدرات�P+ ./�ة	آ� ، 
ا	�Q!�4ت ا	6;��: و '�� ا	E&�ات ا	)��F;: و و

   .ا"ذا/;: ا"!]�;:
���	 X[=��א�א.."E�3�� �ا�,8و�� طب 
0A �د
دة 8�
� ,د
�ت �طو
ر�:�2א �


�� و/�Iت ا=�"�ض: 4إ��اء KU�ض ا�%Uو+-ج �:�-ت ا� �
  إ�:�ء ��اآ�KKU�� 5 �3را

آ: �"B++U �=را�B و��د �
ا
و)?ج �%2?ت ا�U4$ض 
 ا�B6�+U و.$]ت ا���$ض

    

• ��Q ت�(�D �!#$ 3� ،�2��( ,آ-( �!#� �J (�	�(J 
����ة 
����C ا����ء وا��#��� ��
��Oب  �����ا

 .وز��د$  و$���� ا��2Dب
����C ا����ء و  ةوه��ك $#!  وا��-اح ����- ا�!�ز •( �@


� ا���0 "  �H

  . ا��#��� �
و��#�N أن �	#م )��H �Cرة �;
3 ���4 و�M!� @� ه9ا  •

 .ا�
�Oل


�� وا�@%
�� و�.	�B &���3"�: 5إ��اء �Fز��دة +3د ��اآ5 ر+��� ا  
 B���*ا B�)=د �
اآ: ر)$

�"��=ات Aو)=د ا� ،B���Jوا�
$�3� 

��. أن آ�ن ��Q� �Hاً ا���Gح ��آ��C +.�.�� 	�/��9 ا9���2 وا	>)�	9، G

 . ��2011آCاً /�م  )23(أ��(  ��2009آCاً /�م ) 12(/.ده� Bزع ه��Hو
 Cاآ��	ا OG S\�&�	9 اG= آ��9/	.و	/;9  ا��	ل ا��� OG م /.ة '�ا��.EHو

 . ا	�...ا	�
;9 ور/��9 ا	>)�	9 وا9���2 وا	�
�;� �. أ��اض ا	>)�	9
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  ا����� وا������
�ا��	�3ا�� �

�  ا����ظ 
,دم ��
 ا<��C&آ
� ا���س (�دات �طو
رر�:א


'� (ل)� ��

�، �ظ
�ظ و�ل��
�ا�
وارد (ل) و �

+�� ا�	��ن �2ه��� /���� ا�����، و�:� �G�!Z : 1إ��اء �� ��

�G 8 ا�.�-ت ا=+-��� وا����
ا��

�"�7+ ��G�.��آ��ت ا
7
  و

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

 B��6
و��د .A?ت إ)?��B و 
 B�$A. B�AهP6 2$ن��"�)�B ا�
ا�B]�5، و%4
 B�$OT و���آ�$ت 

$���( B��$-Aا� 

    

ا	��.�9  إ�3Dء S��G 	���/;9 ا	���OG 9 وزارة •
ODا���	6>;% ا�	ت ا"/]�;9  وا[�
��H :��P+;: ا	

 �9G�E� �3D 9 ا	
���9 وا	�&��و�Gاد ا	����� أ	��;
�P;�/ 9$G�
، وذ	7 �� �]ل '�	�;�9 و!��آ;�ت ا	�

 ،و�3D ا	�>��/�ت ،وز��رة ا	�.ارس ،	�
���اتا
   .ا	�..وو�� ا	��,�ت ا"/]OG 9;D ا��2آ� ا	���9

• 9��/�H 9 /.ة '�ا�� و,�]ت�;�: ، �&OG�P وزارة ا	
ا	��ا�� ا	��'��9 وا	�����D�'/ 9;(;E �>� ���اء

/�= Z�Hُ O� ^�E= وا	 ،وا	��/��OG 9 ا	�.ارس
ا	�3�;� / �
���ات أو ر,]ت 	�>]ب

ا	&�3ات وا	��;��ت إ��9G إ	= ا	�، ...	���ا\&;�
وذ	7 �� �]ل  ،'�	��6\� ا	�;�;9ا	��/��9 وا	
�]ت 

���HQات وا	 ،وا	&.وات ،وا	.ورات ا	�.ر��;9 ،ا	�رش
���HQ ا	�;�9 وا	����9 ا	Bي أُ�;� ، آ��	�;9ا	�
�;9 وا	

  .    ���Qاً
• OG 9���	]��ت ا�	م إدارة ا�EH94 و!Q�  �<�

���ول �	 �;E��	/;9 وا��	;9 ا�9'���;�، '%ه�;9 ,���9 ا	
��م ا	�;�9 ا	Bي ��� EH :;G.�� ا	&�3ات OG  و#!;��

آ�� أ�3H �PDرك OG ا	�
�G^  . وا	��;��ت ا	]ز�9
�;�9 ا	�
�;9 وا	.و	;9	�' 9��P�	ا �P�.	9 ، و��Z

ذات ا	�]�9 ا	��E;);9  '�	��اد 	���وD;9 ���9 ��;�9إ
 ،9�;�	�' O�	9 ووا	�P4' �P;�/ ل��
'�)9 ���� ا	

9�Fدا.  
ا	�Q!94 ا	���9 ا	 9��<E	���P'�ء وا	��ء �EHم  •

'.ور ��Gل OG ا	�
�G$9 /�= ا	�;�9 ��  )آ���Pء(
/�^ أ3D>9 و!��/;9 �2]ل ا	&�3ات ا	.ا��;9 ا

9��6
�]ت ا	��/;9 اآ�� �EHم ' ،��6�9( 	�>�	9 �
��H^ /�= و، '��Z;. ا#!�P]ك '3�^ ���ا�^

�;S آ�9G ا	�Eا/. و ا	�����3ت ذات ا	��9 و'�)�<Hءة 
9;	�/.  

�����H ا��W@�� ا�:���7 �:��� ا��Kف ا� �.K��D�: آ�M\��� �G ا�3و��، و�%D�H : 2إ��اء 
��a� �!7H���ت ا�H��:��ا  

��$ت 
و��د  ���$ت �"���� ا�"%

ورة M6 BO��"Aا� B25& ل�A&

 ��$3� B�$2� �-+ف ا�
ا�+
Bا�=و�  

    

•  �H O&\و S��G وه� ،
ا	��3وع ا	�\& O	�D�Eن ا	�;�
 9<� B;(&�' �ً;	�, م�E� �;, 9�;�3H�;�OG : وزارة ا	

 . ا	��^ 	�&);B ا	�D�Eن
•  94!Q� 9��� آ�ت�Z ����ول 	.��E/ �Pد ��	 �<�

 S\�&�	دا�^ ا O
��9 ا	��ف ا	�Z 9D�;�' م�EH
;9 ا	�P' 9��6 وED^ ا	�6�)�ت ��رج ا	�&�\S ا	�&�/

� ا	�زارات ا	�9��6 ��^ وزارة � S;4&�	�' 9;/�&�	ا

 ا	�6�)�ت ا	a;� �>�ةB9 #!�]م ه�.�� . ا	

• H^�� ء���Pل  آ����	ت ���/�= EH�;^ ا	)��. OG ا	3
�� �]ل ا	�
��  �.#ت و ا	����;� ا	��	�;�9ا	=  ا	

��;S أ/�= ا	����;�و ��ا��9 ا	3���ت و OG ا	��ز�<H                          
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�ه�و�3و�� ، وو(8 ;���ت ���م ��H��9 ا��%���ته�و�3و�� �@��M ���م ��H��9 ا��%���ت: 3إ��اء  �

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

��5J"� ���  و��د  BH�$�� �4$م

 ا�$�3�$ت� ه$و =و

    

وا	�6�)�ت 3H �H�;^ 	�&9 ���9 '�.و�� ا	&)���ت  •
ا	��در /�  2010	4&9 ) 31(ا	�زراري ر�� �Eار �	'

/ 3/ 9!��دة وز�� ا	��.�9 وا	�6>;% ا	���اOD '��ر�� 
2010. 

 D$�م ���	�9 ا	&)���توOG ا	�ا�� ا	)��O ه&�ك  •
و	��  ،وا	�OG^;a3 ��,�9 ا	)
5 ، وه�  ه�وH.و��

  .	� ��� Z.H;&: ر!�;ً�
4�9 	�&)���ت ا	6>�ة ��+.  •&	�' �ً;��G �3و/�ن�

دارة ا	�6�)�ت ا	���9 إ��3وع  :ه�� ،ا!��اH;�;�ن
��H ,�	;ً� درا!9 د�� ا	��3و/;� و .و��3وع ا	�.و�� 

��6�)�ت ا	�&C	;9 	أ�� '�	&4�OG . 9 ��3وع وا,.
9�	�9 ا	&)���ت ��آC ����� ا	����� ا!�]م G ،ا	��

 .;�;4�' 9�/�م  �]ل ) DSWMC( ا	�&C	;9 ا	��
 .�Zآ9 آ;�^ !;��ز/ م �� ا	�4دة  2011

 BH�$�� و��د &25$ت �4$م

 ا�$�3�$ت�      ه$و =و

 ،آ���Pء '�	�6�5 ا_�� �� ا	&)���ت ا	��6��EH9(م  •
�;S ا	�EاD;� ا	�;�;9 ا	����H O.ه� <H 7 �� �]ل	وذ

'�'�ام /E. آ���Pء ��N 	7، �إ��9G إ	= ذ. دو	9 �>�
	�.و�� ا	&)���ت ا	6>�ة �� ��آC ���	�9 ا	&)���ت 

.;�;4� OG  6>�ة	ا . 
•  94!Q� :��6�	زارات ا�	ا =�/ .���H ول����	 �<�

 �
، ,;� �EHم '���;�<� �;a	&)���ت ا	ا ����H OG
 S\�&�	دا�^ ا �P' �6ص	ول ا�E�	&)���ت  �� ا	ا
ا	�&�/;: و4H��P�; ��رج ا	�&�\S ا	�&�/;: 	�زارة 

  .ا	��.�: "آ��ل �H 9�P.و�� ا	&)���ت
• 
� �.ى �>، Gأ�� '�	&4�: 	���	�9 ا	&)���ت ا	�$6

 9E<&� OG ول����	 9�	���	 ��4;�;. ا	�&�/;: ��&
ا	&)���ت ا	6>�
، و��Eم هBا ا	��&� '�a>;9 ا	���	�: 
 9E<&� OG 
� ا	��+�دD���	$� ا��	': ��>�	ا

  .�4;�;. وI;�ه� �� ا	�&�\S ا	�&�/;: ا��2ى

  

-          
 �#	
 :א�[=��א�

       .    
          5,65 %

    2000-2001  7,2 %    
2010 -2011 .          

             
       .    

 :  
•     :    )14(    

     )75.6 (  2004  )78.2 (  2010 
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    )0.4 (   .      
         

  .  
  


 ا�A"�	! )3= ا��]دة ���"
ة  : )14(&�2 A2010-2004(ا��( 

 
        :     ) (    

•       :    
            

8,6   2004  6,7   2010.     
   )15 (        

 10,4   2004  8,5   2010 .   
             

7    .  
 


ة  : )15(&�2  "��� B��$U0 ا��2010-2004(��=ل و��$ت ا*��$ل دون (  

  
        :      ) (   .  
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•      :    
            

        )5(   
        )/ 

  (..     ) /    .(.. 

  �	��  I3H�10000ت ا=<��� ����Fاض ا�	�ر�� ا��	�"�+ �G3��� �ً��D  :)5(ا�39ول 
�9
ع ا�	��ن� B�  %��ة�2009 -  7200&-ل ا 

 
 2009 2008 2007 

14.5 14.9 16   

1.9 7 29.6    

8.7 15.2 16    )( 

32.7 38.9 37.4    )( 

44.1 55 48.9     )( 

0.4 0.7 0.9      / 

 :  2010 O7� C��> www.qix.gov.qa/portal/page/portal/qix/subject_area/Statistics?subject_area=200  

•  :          
          
          

   .  2010     
    10     30.   

      2034   2008  2091 
  2010       177  

2008  310  2010(6).   

•     :      10,000 
     18,7  1999  22,5  2008  4,26 

 2010 .          2,9 
 5,6  6,9  1,000  (7)    .  

            
  .  
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 ���	 X[=��א�א: 
•      100,000  :    

   )16(        2005  
   )10.3 (  2010 ) 16(     

             
           . 

 

     )16( :        
 )    (      

  
       :      ) (     

•          : 
           

   )   (    
   100 %  2003 . 

•         :  
     1998         

         .    
   2006           

            
  20 %    .  

•        :   
 100 %         
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         .  
•      :     

           
           .

             
 4,6  2004  3,6         

2010(8).           
           

 . 
 

���א�������א����א#�  �E�א: 
•        :   )6(  

        166,7    2007 
 126,1    2010 .       

    18,805 /   2007  9,504  
/   2010 . 

 


 ا�%�د �B ا
�"-ك ا���ء وا��"���ء :)6(ا�39ول �K� X

��، 2007-2010  
)/(  ) (*    

18,805 166,7 2007  
9,889 110,4 2008 
11,383 118,6 2009  
9,504 126,1 2010 

  :       )  (.  
           *         3.785          

              .  

            
              

   .      
 

•       :    
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     .     
       )17 (    

   128,78   /3 )ug/m3(    2007  
155,7 ug/m3  2010    6,97%.    

       8.92  ug/m3  10,56 ug/m3  
    6,13%.       

45,13  ug/m3 70,41 ug/m3     18.76.% 
  

          D�:�ا :)17(ا �G اء
  ����\M ا�.)��� ��آ�5 �7
�Zت ا�"

 �B ا�"
اء(           H�� ��� D�� )�����و ��ام  ���+ B(��2007-2010(  

 
       :           /    

                     .  
•          :  

  )18(          
       2443   2004  

  2486   2005        
2374   2007      2478   2008 

   104    .      
         

    .       
  ،           

       . 
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         )18( :           
         2004-2008 ) (   

  
       :             /    

                         

•    :         
   ) 19 (      

    291    2004  2027  2010  
    289   .      

        -22      
      . 
  

          )19(:      ) (   
      2004-2010  

  
      :             /    

                     .   

•         :   
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       100 %  2001  
    .  

•        :   
            

       100 %  2001  
 . 

 (  
            

     :  
•           

   .  
•             

     9,5      15 -49   
2006 . 

•          
 . 

•         . 
•          .  

 (       
          

          
     2011-2016       

       .     
            

     :  
•          

 :       .  
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•           :
    .  

              
        : 

•       )    
  (      

          
. 

•           
          . 

•           
         

      . 

•          : 
         

          
     ... 

•          ) 
(       

   . 
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 :   
       :   

•  
•  
•  
•  
•   

       :  
•       

       
 

•       
    

•       
•        
•        

     
 

•      
      

•      
    

       
:  
•       

 . 
•        . 
•    . 
•           . 
•        . 
•       . 

              
               

    :        
             

 .  

       
   .  

��
7��9� 
� �

      
       
     

      
     

    .  
����������"�


$���א
�א@���
�א �

)��6
�)א
�"��Cא � � �� �
 "  "  

      
     

   

�	)א��%������א8	���0	א
D�	��א5 �

)������"���
�����	��#�
@��،�2010(� �
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 (   
 -        

�  ا���أة �% ا����ط ا�
��رآ� ا�� ز
�دةة  ::�1א �
$��� �ل
رأة ا��طر

�ا<�8�2دي �

�G 8 إ�:�ء دور ا�.)��� ور��ض اF\%�ل �G أ��آB ا�D�H: 1إ��اء 
 �����H ا��

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

)=د دور ا�-B4$M ور�$ض 
 ��A ا�B��"UAا*��$ل �� أ�$آ0 ا�

��ا�� G 9��PD =�, 9����	9 اD��
 6داراً �&�P ) 84( 2011'�� /.د دور ا	
. و'�	��	O ���� ا/���ره� OG أ��آ� ا	��^ ،دور �H��Q� �P!�4ت و�Zآ�ت

 .و#  �G��H ا,��ءات /� ر��ض ا2\)�ل OG أ��آ� ا	��^
 

 	�ء ا��ا���ت �G ذ������D�H%� �H ا�D�H ا�59?� وا�D�H دا&D ا���5ل ��7: 2إ��اء 

)=د ا�3�$ء ا���ا � ��0�A دا@� 
�Aق ا���� V�$+� 3:لAا� 

�O ';� ا	���
 ا/2� =	��H[#ت  2010'��^ دOG �Z أ���H �3وع�
و���G ". /�^ ا	��أة �� ا	�&Cل"وH�&�	�+;� ا	������ت وآ;�H^ '�&�ان 

'9 إ	���وD;9 ا	��3وع ';�9 ����;9 ا��Gا�;CP�� 9ة '�	�!�F^ ا	]ز�9 �� '�ا
�P��/ ات�E�' ة�Z��و# �G��H ا,��ءات ,�ل . ��>�رة 	�'% ا	��3رآ�ت �

 ./.د ا	�4);.ات

 V3A  �"ت ا�$��
Aد ا�=(
�^:Hا� �Aا�� B,
� $� ?�$(  


 ا	�زراء و/���9 ا	���
 ا/2� =	Q3ون ��� 9!�F�' 9&�	 N��Z
��;;� OG '�� ا2!�ة ووزارة ا	��^ و�>� 	����ول "/.اد D$�م ا��;�ري 	�

OFC�	^ ا��	م ا�$&' �F���	9 ا;���
,��ءات و# �G��H إ. OG ا	��Pت ا	
 .,�ل /.د ا	��4);.ات

  

UA)��E�3"...א �� 
� ا�
��رآ� 
��وى ر���:�2א��


� وا�$�
� ا���� 


� ا�
رأةا�
واط�
ن �'�ت
�، و<� �

�8 ا��:�رآ� ا����U��I ���7أة  �6�H إ�:�ء ��9ن: 3إ��اء 
��   

�=)E ا�A%$رآB و��د  ��� 
      ا�B��A"HA �� ا]U"4$6$ت

د/�  	�&�3D"9ء �' ا#!�ة 	Q3ون ا	���
 ا2/�= ��م
 "ا	��.ي ا�6�D'�ت ا	���
 OG ا	�����;9 ا	��3رآ9


P' S;E.فH 9�3رآ�	ا ^;�(H 9;�����	ا OG 

�P��E ووا+���PH ا	&���;� و�H/;9 ا#�6�D'�ت ا	��.ی9' 

�P(ی��H;� و	�6';9 ت'.�D#;9ا���	ف آ�� .ا.PH 9&��	ا 
� إ	=;�3H 9ی�<E	أة ا��	= ا��3رآ9 /�	ا OG  
Bه

  .ا#�6�Dب أو ا	��OG );Z !�اء ا#�6�D'�ت
  

  �%D�H ��9�� ا�@��7: 4إ��اء 

 ��$H� ����"� ���  و��د
 B5�Jا�     

• �ّG^ 

 	����;� ا2/�= ا	���	��� 9
F# 9� ،ا	>�
O�	وا �P�+��' �3H ی���ا	�.ارس  �Hا�;5 أ�
�ب ;

9�E�4�	= ا��3ء /Dإ O'[<	ن ا��	�� .'�	�.ارس ا	
 د	;^ ا	��	��ن 	����;� ا2/�= ا	���
 أ/. آ��

O'[<	7 وآ^ ا	9 ذ;�&H ف.P' O/>]ب و	وإ��اء ا 
�PGوی.ه� ���رCHت و���E�' ر��;$ ا"'.اع وا#'�	وأ!� 
^;�
�( ��ا\& ا	����/;9 ا	&E.ي وا	�&��93 ا	��;	�ً 
�ً
 OG وی�P4 :و\& EH OG.م ی�3رك �&��ً� ��	

:�;�&H S;E
Hو 
  .H>ّ�ر
  

 ا�D�H +67 إ�:�ء ا���H�9ت ا��"��� و�5�5H �:�\"�: 5إ��اء 

�B�3 ا����Aدة Aت ا�$��AHد ا�=(
?ً�� 

�H ر�PZ9)5( إ;&P� ت�;��+ OG 9	ای� �>� ,�= دو��G ٢٠١١، Oوه: 
 .ا2\��ء ا	E>�ی9 +��;9 
 9;��+ �
 .ا	E>�ی9 !�;� ا	D�D�E;�ا	�
 .ا	�P&.!;� ا	E>�ی9 +��;9 
 .ا	�
��;� ا	E>�ی9 +��;9 
 .ا	���ول ا	E>�ی 9	�O!.&P ا	���;9 
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��
�ا�@% �� 
�ن ا��
و ا��ل
م �Eط��لل�:א<� �
���G ا��B� 3�5 ��اآ5 \
ارئ اF\%�ل و�.	�B &���3"�: 1إ��اء  �

  

 وا	�� ا�����

 


اء ����د آ��
 :�� ��ر

 


اآ: ��ارئ � V"�� ���  و��د
 BT?Sاآ: ا�
Aف إ�' ا�$M  ة=�=�

$ًO6$� دة���Aا� 
     

  
  

�ر<3 أ;��ل ا�P�H (3 اF\%�ل�����H : 2إ��اء  �

)=د .$]ت ا��N _3= ا*��$ل 
�7 �4ع ا��3_ وا��
اءات -6

�"�  ا�CU"Aة ��Aا�

 32,�	9 إ!�ءة +9�.4 �. ا2\)�ل، �Hز/N إ	=  �H52 ر�.  OG2010 /�م 
إ��9G إ	= ذ	N&;' .EG ،7 إ,��ءات ا	�Q!94 ا	.  9��<E	�D2ث 20	�Bآ�ر و

�9 ا	��OG 9;D !�� أ�Dاع H��	>)^ '%ن ا"ه��ل ا,�^ ا	أة وا��	9 ا���
	
 :H#�, Na�' �;, ،�&�	=36ا	إ N/ز�H ، :23 آ�ر وB�	13 ث�D2	 .H .و� Cآ�

��� /.د ,�#ت ا	�&� ا	���رس �. ا2\)�ل '�^ أZ��	OG : ا	)�9 ا	����9 
�E.�� ا	
���9 وا	��3رة 	��ا+9P ا	�&� 'و�EHم �Q!�4ت ��6�)9 . 14- 10


���9 ا	��F�;9 ا#!��3راتآC �. ا2\)�ل، آ��	 9��<E	94 ا!Q�	وا ،
   .ا	>)^ وا	��أة

  

�ا�:��ب �� 
�ن�:�1א< �'
� �

 ز
�دة �;
� ا����ب ��
�ة �ل


��رآ�Cم %�
� ا����ط�ت )�
�ا<�� �
 إ+�دة ��G ��اآ5 ر+��� ا��
ه
��B: 1إ��اء 

 V"�� 
و��د  ���$ت و =ا�6

اآ: ر)$�B ا��Aه�0�6� 

     
 


�+�ت &��3 ا��B�� 8��9 ا�@-ب: 2إ��اء  D�H%�  

�0 &$رآ�ا �� Cا� B5�Jد ا�=(
!A"HAا� B�=@ 

OG 9	.و	�4ت ا!Q� Nاه��  O/�<�	^ ا��	س روح ا�a' 4&�ات ا#�;�ة	ا
وH�4. ذ	7 ��  .+;�ل ا	&�9�Z �� ا	E>��;�2ا 	.ىوا	9�.6 ا	�����;9 


 ا2ا	\]ق ل ا�]��� ���D��ا	��^ ا	�>�/O وا	9�.6 "/�= 	����;� 	
� �� ���4ى ا	��^  OGوH�4.ت �F��D هBا ا	�����D . "ا	�����;9G�	ا

.	 O/�<�	9 ىا	دو OG ب�� 4H �H �;, ،�<�1151�;^ ا�6Dاط ,�ا	O  ا	3
���^  ، ,;�OG2010 ا	��^ ا	�>�/�Z ���' )15-24 9&! ( 9&! Oب

 ،ا	�&4;� ��3^واذا آ�ن ا	��^ ا	�>�/��P.  O&% 48ن ���ب ا	E>��3ا	
�'�ت ا	E>���ت �I;� ان ا	3H[ً/�(H ��. �ً�!ل وا���	ا اBه OG، �;,  ����H

- 15('���  	�&�6ط OG ا	��^ ا	�>�/��O ا+��	O ا	3��ب ا	E>�ي ا% 54
24 9&!.( 

 

����+�� وا�%���: 3إ��اء Iوا ��G�!Y�:�\�ت ا��ا �

��G أ��آB <��.� �7:��ب ����ر�  
 

اآ: ا�B�6$5% ا�"�  "�ا�Aد ا�=(

وط �A$ر�B ا�3%$�$ت & $���

B�3وا�� B�($A"�[وا B��$OSا� 

O<aH Cاآ��	دو ا OG ب�� و�.. 	9 �>� �� ا	�&4;�ا	3��';9 ا,�;�+�ت ا	3
��آCاً، '�� OG  29إ	= �6� OG�� �S\�& ا	.و	9  ا	��اآC ا	3��';9و�^ /.د 

و��Hا �G	�O��/ �;'2010-2011 . 9�[ ��اآC +.�.ة �H ا�P,���G  ��94ذ	7 

 ا	��اآ�Z Cوط ���ر!9 ا	&�3\�ت ا	�G�E;9 وا#+���/;9 وا	)&;9Bه ��. 

  

� �� 
� ا�
��رآ� 
��وى ��ر�:�2א��


� وا�$�
� ا���� 


� ا����با�
واط�
ن �'�ت
�، و<� �

�8 ا��:�رآ� ا����U��I �7:��ب: 4إ��اء 
�� 6�H� �9ن�إ�:�ء   

�=)E ا�A%$رآB و��د  ��� 
     ا�B��A"HA �� ا]U"4$6$ت

د/�  	�&�3D�"9ء ' ا#!�ة 	Q3ون ا	���
 ا2/�= ��م
��.يا	 ا�6�D'�ت ا	���
 OG ا	�����;9 ا	��3رآ9" 


P' S;E.فH 9�3رآ�	ا ^;�(H 9;�����	ا OG 

�P��E ووا+���PH ا	&���;� و�H/;9 ا#�6�D'�ت ا	��.ی9' 

�P(ی��H;�ت و	�6';9 '.�D#;9ا���	ا. 
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  �%D�H ��9�� ا�@��7 وإ�:�ء ا�.�د �@��7 ا��H��9ت: 5إ��اء 

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

 ��$H� ����"� ���  و��د
 B5�Jا�     

�ّG^ 

 	����;� ا2/�= ا	���	��� 9
F# 9�، ا	>�
O�	وا �P�+��' �;�3H ب ی���
ا	�.ارس  �Hا�;5 أ�

9�E�4�	= ا��3ء /Dإ O'[<	ن ا��	�� .'�	�.ارس ا	
 د	;^ ا	��	��ن 	����;� ا2/�= ا	���
 أ/. آ��

 وإ��اء ا	>]ب و/P' O.ف H&�;9 ذ	7 وآ^ 	>]'Oا
�PGوی.ه� ���رCHت و���E�' ر��;$ ا"'.اع وا#'�	وأ!� 
^;�
�( ��ا\&ً� ا	����/;9 ا	&E.ي وا	�&��93 ا	��;	 
�ً
 OG وی�P4 :و\& EH OG.م ی�3رك �&��ً� ��	

:�;�&H S;E
Hو 
 .H>ّ�ر
  

  إ�:�ء ا�.�د �@��7 ا��H��9ت: 6إ��اء 
4%$ء ا -$د �B5�J � و��د  ���

���ءه��ك د�#ة       ا�H$��$ت�
�ا�J��0،  ا$��د �H� -0� J;(�! ?@  

  

�ا��	�
ن �� 
ن إ�راكك�:�1א��
 ا����ط �% ا�$
0 (ل) ا���در
ن ا�

�ا<�8�2دي �
 ا�D�H +67 ا�.I�/ B� 3ت ا��!�+3 ا�����: 1إ��اء 

  

 وا	�� ا�����

 

ء ����د آ��
ا
 :�� ��ر

 

25
 @?ل Aا� =($O"د .$]ت ا�=(
 ا���3ات ا�S?ث ا*@�
ة

 ������P '�� ا	��Pت ا	
���;OG 9 إ/>�ء ا	��E/. ا	��H O�	4;�!9 ا	ا
./�E�	ت ا#�, �� .
 .  	����);�  #��4/. /�= ا	

 

  �:8�9 ا�D�H ا��Uص ��7	��B: 2إ��اء 
�0 )=د C0�3 ا��Aا� �A( E��=�

6�E $ص@ 
 ا"+�اء ��+�د OG \�ر ا	�6>;%  ، 2ن# �H+. إ,��ءات ,�ل ا	�.د

  


�G 8 إ�:�ء ��9�� اF/��ء: 3إ��اء 
  ا��
 E  �"ا*.�$ء ا� ��$H� د=(

إ4%$ؤه$ @?ل ا���3ات ا�S?ث 
 ا*@�
ة

 ا	.را!9 �;.ا"+�اء ��+�د  ، 2ن# �H+. إ,��ءات ,�ل ا	�.د

  


�%�دة �B ��7 ا���Uات �G ا��_
	�ت : 4إ��اء Iوإ������ ا B	�ات آ��ر ا��& B)��� P:و(8 آ
�%7�U��ا  

و��د  ��� ��N! ا�%2_ 
 ا	��+: ��+�د OG \�ر ا	�6>;%     ا�CAآ�ر

  

������E�3"..א �� 
� ا�8�
� ا�,د
�ت �طو
ر :�2א)�

ن وا<����
��ل �
����+�� وا�K�^Iد�� وا�K.�� ا���7H!� ا�D�H +67 و(8 ^��
ن ��7	: 5إ��اء Iا 
��D�:� B آ��G ا�9
ا�

B��	���� 
و��د  ��� ��N! ا�O$�4ن 

 ا�CAآ�ر
� ا	�D�Eن    ��	 :+�H 6>;% ،ه&�ك�	ر ا�\ OG وه� 

  


&� �G ا��H��9ت وا���اآ5 ا�K.��: 6إ��اء U�:�ا 
\ �KU� �:� �G 8

  ا��
 7� �+U  
و��د  ��� %4

 �� B@�U�%ت ا�$��$Hا�
B�-+اآ: ا�
Aوا� 

    
J�و��ت @? ا�;(�O�ا ?@ JD#����ا `Q م إدراج�� �و !#� �

 ��� ����$J�2�� ���Iا ��O
��0` � وا�\���ت ا�
��J22 ا�
   ��2#ص ه9ا ا�
#<#ع
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�ذوو ا=+�^� �� �% ا?(��2 ��<ت 
ن ا��دد�:א �
��
�ا� �
^)��� زواج اF^�رب، /
ادث ([ ا���%���a و2004 �.?I�	��  D�H%�2 ا�!��
ن ر^� : 1إ��اء 

 ، ���W ا�.I�/ B� 3ت ا=+�^�...)ا�
را��Z ا���ور، ا��Fاض

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

"���� ا�O$�4ن �و��د  ���$ت 
 E	2ر  B3�و]^-"�  �2004

�C��3"ا�B 
    

•  Cاآ��	ا �P' م�EH واجC	ا ^�� 9;�
���ت \G 7	�&ه
9;
و	�&��Z �;I �P�9 وا	�>��ب �P�;!�H ، ا	�

� ا#��اض ا	���� ا�E�D	�P ورا�;ً�;�+ ^�3�	. 
• �3H �H; ^ ن ر���D�E	ا ^;�(H 9&�	)2 ( 9&4	2004 

Q3	 =�/2ا 

 ا	���;Fار �� ر�E'ن ا2!�ة ر�� و

 ا	. 2009	4&9 ) 2(Bم ه�EH&9 'و��= �"�اف /�Z

ا/.اد درا!�ت ,�ل و، ا	�Bآ�ر B;(&H أ,��م ا	�D�Eن
، وا�� /�^ ا#�6Zص �� ذوي ا#/��OG 9 ا	.و	9


 �Zاف /�= ر/��9 وH%ه;^ ا"إ��9G إ	= Bاد ه�Gأ
  .)�9ا	

ه&�	7 +��9 ��اD;� ��ور�PH 9.ف إ	= EH�;^ و •
&� .
�]ل ز��دة  �P ��ا	
�ادث ا	��ور�9 و'�	��	O ا	


  ��تا	.ورBه B;(&H ^;�(�	 ،>�ق	= ا�ور�9 /��	ا
�9 ا	��6	);�!�
 .ا	���;��ت ا	��ور�9 و�

 

 0��
JO0�6 ا� B	$(د .$]ت ا�=(
$��7 أ�6$5-6  

��$� ,�#ت ا"/���D 9+�9 /� أ!��ب ��E;9 وورا�;9، آ�� ��;� ا	�.ول 
OH_ا:  


ادث/  �)�� �Zع أ&�ى &7!� وورا
 ا���9
6,8 %  37,3 %  53,6 %  2,3 %  100%  

  

��Cدة /.د ا	)
���ت ا	>�; 9	�aض '&�ءً /�;:، 6H>% ا	��Pت ا	��&;9 	
�^ ا	Cواج� �P�;63H ����	ا �� O�	را�;9 ا�	ا#��اض ا �. ا	��3 /� +�;

 �P�'ا�� ^��
�O ا	Cواج ا	��B �� ا	�	�\ ���H �;Dا�� �آB	7 ا	� %;<6	���3
�Z9��6 '�#ر	ا Cاآ��	اض ورا�;9 '��ا+�9 ا��%'O�را�	د ا. 

  

-      

 UA)� :א
•      :     2004  

2010        .    
     16034   2004    

30.3 %          
     2010  27108     

 36.6 %     .     
    .      )7( 
    : 

  -  )49.2 %      
   .(  

  -  )29.3.(%  
  -   )14.4.(%  
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 B)15 ا^��Kد�� �@7	��ن ا��:ا��
زع ا��	�� � :)7(ا�39ول     �Y2آG �� (  

 ا��9	�� وا���9 وا��"�ـــ�،   	/2010  

B3�Aا� 

��ن
J	 0��
J	 
�� 

 �W إ4$ث ذآ�ر �W إ4$ث ذآ�ر

)�ن و����� %Aون ا�دارةا�
�=Aا����$ وا�  11.3 4.0 8.8 2.0 1.7 1.9 

 7.8 13.9 7.1 28.4 49.2 17.2 ا]@"+$,��ن

�$)=ونA3.8 4.4 3.7 20.1 14.4 23.1 ا����3ن وا]@"+$,��ن ا� 

B5"23.2 5.8 2.9 29.6 29.3 29.8 ا� 

ا��$���ن �� ا�U=�$ت وا�B($5 �� ا�A-?ت 
 6.7 8.2 6.6 3.6 1.8 4.6 ا�"H$ر�B وا*��اق


ة �� ا�:را)B و,�=ا]�A$ك�Aل ا�$A1.0 0.0 1.1 0.0 0.0 0.1 ا�� 

0�A0 ا�� $� 39.3 0.1 44.0 1.6 0.0 2.4 ا��$���ن �� ا�-
ف و�$ ا��

 ��a%ت�[Qه$ ا��AHات و�=�Aوا�  2.4 0.0 1.6 13.2 0.3 11.9 

B��0 ا��$دA24.5 65.6 19.5 6.3 1.2 9.1 ا� 

 100.0 100.0 100.0 100.0 100.0 100.0 ا��AHAع

:         2010.  
  

•    :        
            

           
           

           
    2003      2007.   

            
 .  )8(       

.            
  ا���&�
ن وا��!��+
ن �G ا�����Uت ا���79 ا��37ي �G دورا�[ اFر�8 :)8(ا�39ول   

 
 

  1999    2003    2007    2011  
            

 9665 12330 21995 11055 13124 24179 13608 14531 28139 16221 16441 32662 

 7484 10047 17531 2985 4757 7742 7054 9605 16659 6120 7486 13606 

 
 

77.4 81.5 79.7 27.0 36.2 32.0 51.8 66.1 59.2 37.7 45.5 41.7 

:   )  ( 
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    )8(         
           

    38.6 % 2003  45 % 2011   
         .  

•     :       
           

         
     .       

           
          2011  
15   187  (9).      

          )9(.    
 )9(:          

  2009- 2011  
  2009 2010 *2011 

     10 14 13 
   1 7 2 

    10 14 13 
    5 1 0 

   3 2  
      4 9 7 

           3 0 3 
 36 47 44 

:      2011.  
     *    2011       /   

  

 :א�4-��� 
•   :        

2010     )   15  ( 13,7 %  
.           
  .       
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       2010    
    10,4   2004  8,5   

2010 .          
           

 ) 10.( 
    

       )10( :       2010   

    
  �:�:%6 /�3 ا�@��

 30  ��ا�- ا3;.�ل
 72 ,�; 8 أ;.�ل

 18 أ;.�ل - و�	ات ا�� �6- ا�!�آ=6- 
   �	�:%6 ا�����7

 31 و�	ة �@ه5< ا3;.�ل
  �	�:%6 ا��	�ء وا�
Iدة

 72 أ;.�ل ا�/	ج/و�	ة ا�� �6- ا�/��-
 :     .  

•    :          
          

           
     )20(       

    2009 - 2010  91.2 % 94% 
. 

  
           D�:�ع  :)20(ا
  وا�	�� ا�3را
��<��G �	�� ا�!��G 3 ا����7H ا3��Iا?� /	
 ا��

  
          :     www.qix.gov.qa/portal/page/portal/qix/subject_area/Statistics?subject_area=199  

          





54

          :/���� اF\%�ل •
           

      .    
          

           
    )11.(  

     

 : )11(ا�39ول  	/ D%@�أة وا���.���� ا�!@��� �ا �	
     ا��	�+3ات ا��!B� ��3 ا��_
                                ��3U�ع ا
� ،2007-2010  

 ا��3H ا��$م

 �� B�$A-ا�
ا�HA$ل 

�($A"�[ا 

 B�$A-ا�
�� ا�HA$ل 

�4�4$Oا� 

 �� B�$A-ا�
ا�HA$ل 

 ا]	"+$دي

 B�$A-ا�
�� �H$ل 

E���"ا� 

 B�$A-ا�
�� �H$ل 

B-+ع ا��AHAا� 

2007 

 62 3 20 1 14 24 ذآ�ر

 83 4 39 0 12 28 إ�ـ�ث
 �AH� 52 26 1 59 7 145ع

2008 

 61 7 24 0 2 28 ذآ�ر

 50 5 15 0 4 26 إ�ـ�ث
 �AH� 54 6 0 39 12 111ع

2009 

 92 13 17 1 3 58 ذآ�ر

 62 4 15 2 3 38 إ�ـ�ث
 �AH� 96 6 3 32 17 154ع

2010 

 87 2 28 0 0 57 ذآ�ر

 61 1 21 0 1 38 إ�ـ�ث

 �AH� 95 1 0 49 3 148ع

:        .  
    

           
        2011  15  

 194  (10)         
  .      

  

 O	EL�א: 
•        15-24  :  

     2010      
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14.9 %  .       
          

           
           

     )21(        
   2010  99.5 % 99.6     

        . 
  

        )21(:        15-24    
         (%)  

  

          : -    "" www.qix.gov.qa  
                   -          2010.  

                              
•    :        

           
  .         

          
        .  

          
         . 

            
        ) 12.( 
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 )12(:        13 -25  
                                 2004   2010  

 
  2010 2006 2004 

290 105 268  
118 210 255  
261 147 300  
938 200 350    
141 186 142  
255 84 206  
570 135 530   
194 80 139   

-   300 218   
-   27 -     
-   200 95   

2767 1674 2503  

   :       . 

•    :      
          
         

     .    
          

         .   
            

         .  
       16   

    9    25.   
  

 ����� :א
•   :    )65   (    

       .      
            

         .    
   2010     3 %  

   4.0 %      0.8 % 
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   .         
             

            
           . 
         50   

          
           

         .  
 

 �R	2Xא���,� 	&M  :א
•    :       2010  

          7643   
 42%       58% .  

        44 %   
 56 % .  )13(      

  2,1 % 2004      1,3 % 
2010            
 10 .%           

   .           
           

 . 
    

  ا�	�
اتو ��I:�ر ا=+�^� /	
 ا���9 وا��9	�� ا��	�� ا���
��: )13(ا�39ول 

              
           

0.9 1.1 0.8 0.5 0.7 0.4  2.1 1.7 2.6 2004 
0.7 0.8 0.6 0.4 0.5 0.3 1.8 1.4 2.2 2005 
0.5 0.6 0.4 0.2 0.4 0.2 1.4 1.1 1.7 2006 
0.4 0.7 0.4 0.2 0.4 0.2 1.3 1.1 1.6 2007 
0.4 0.7 0.3 0.2 0.4 0.2 1.5 1.2 1.8 2008 
0.4 0.6 0.3 0.2 0.3 0.1 1.4 1.2 1.7 2009 
0.4 0.8 0.3 0.3 0.6 0.2 1.3 1.2 1.4 2010 

 :-   .2010    www.qsa.gov.qa  .   
           - www.qix.gov.qa  

           -        2010   
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•     :        

 2010    67.3 % 48.4 %   
      65.5 %42.9 %   
   .        

     .   

•      :     
   2010       

   5.9 %     41.6   
  .          
      25 – 44      

    45 – 54 .       
      33  ) 22  (  19 

  ) 13  (.   
 (  

            :  

•         . 

•         . 

•            
 . 

•       .  
•       .  
•         .  
•             

  . 

•            
  .  

•        . 
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 (        

          
          2011-

2016             
 .            .   

              
 :  

•            
:        .  

•        :   
    .  

•            
 :        
. 

              
  : 

•             
          

     . 

•            
        . 

•              
      .  

•        )  ( 
           

     .  

•        . 
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•            
       . 

•            
               

            
            

           
 2022. 

•       . 

•          
    )      

           
        ...( 

•            
     . 

•              
       . 
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 :     
  

       :  
•        

     
  

       :  
•       

       
        
        

       
  :     

     
       

     .  
  

 (   
 -         

�^�+3ة ا������ت 88
ن �% ا?��8ء وا��آ�ن  �:�א�,�
ا��و�� �% إ(داد ا�


ن ا�
واط�
ن و���
ق �ودة ا��
���ت� �

ا\��I�9� P7�U� �G B�K�U� Bت ا=/�Kء: 1إ��اء � B�
�� 

  

 وا	�� ا�����

 

����د آ��
اء 
 :�� ��ر

 

ا��Aا�0�3  �)=ادو��د  ��� 
E� �� �H$ل ا�.+$ء  و Pه��

    

�9إ/�دة 5�6H ا",��ء 	�> •� �<� 9���+ OG 
 دورات H.ر��; 9	��Pز ا",��ء •

�ث ا#+���/;9 وا#����د�9 دورات H.ر';9  •�	��P. ا	

9;
 ا	�4
•  �4� OG 9;F��,"ح و,.ة ا#!��3رات ا���Gا

 =&�Hُ �<� 9����' ء��C;(	;�ت وا",��ء وا����	ا
�.E�'9;E;�<H 9;F��,ل إ��, � 

دورات H.ر��;9 ��رج ا	.و	9 '�	���ون �� �&$��ت ا��2  •
 ا	��
.ة ا	�F��,"�' 9��6;�ت وا	4��ن

 


دة ا=/�Kءات��P�Y : 2إ��اء � M�!.�� ���
 ا�:�اآ� �P7�U� 8 ا�
زارات وا��_
	�ت ا�.�

 E�O  �"ا� B�3ت ا���$�Hد ا�=(
�$ز ا�.+$ء � !� B���� Bاآ
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Sources and Endnotes 

1- If this situation remains unchanged, any rise of population growth rate, as it 
is expected according to demographic prospects stated by Qatar Statistics 
Authority (30-02-2008), the number of Qatar population will increase from 
1,450,000 person in 2008 (base year for demographic prospects) to between 
2,200,000 (low scenario) and 2,900,000 (high scenario) in 2030. If we take 
into account that Qatar World Cup 2022 will require large numbers of 
foreign workers, then we find out that the country's population will exceed 
the high scenario. Some researchers expect that the population will reach 3 
million in 2016, then 5.3 million in 2022, and 8.1 million in 2030. 
Regardless of the accuracy and credibility of these prospects, there is no 
doubt that this milestone event would significantly double the population 
number. 

2-  Statistics Authority, primary results of 2010 census: 
 www.qsa.gov.qa/QatarCensus/Ar/Populations.aspx 

3- Our procedural definition to “single” person differs from the official 
definition of those who never marry. Single person is he who never married, 
both in his native country or the country of residence. However, we can add 
the category of those who have never married to the persons married in their 
countries and who do not currently live with their families for more than six 
months. 

4- Statistics Authority, the most important final results of the general census of 
population, housing and establishments in Qatar, 2010. 

5- The Permanent Population Policy, Qataris employment: characteristics of job 
seekers, 2010, P: 74.  

6- Statistics Authority, Statistical group for 2008 and 2009, unpublished data, 
2010.  

7- Supreme Council of Health, General Department of policies, Qatar National 
health accounts (first report: 2009 and 2010), June 2011. 

8- Statistics Authority, Vital statistics Annual Bulletin, different issues. 
9- Sharq newspaper, issue 1432, Sunday 10 June 2011, P: 11. 
10- id.  
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that the third phase of implementation of population policy follow-up can be 
conducted according to the following: 

a) Institutional work among the concerned ministries to implement the 
population policy and national development strategy necessitate the 
involvement of  Permanent Population Committee in membership of the 
authority supervising the current strategy and post 2016 in order to follow up 
the implementation of procedures and joint projects including the 
demographic dimension. 

b)  Demographic challenges that will face Qatar in the coming years due to 
World Cup 2022 require the integration of demographic dimension in the 
strategy projects, which oblige the PPC to develop a balanced future 
demographic vision that meets the needs of national development projects 
and protects the identity of Qatari society and Arab-Islamic culture. 

c) What have been cited above requires multi-dimensional demographic studies 
that are related to the strategy projects, in order to reach practical and 
applicable solutions for demographic issues that will arise in the future. This 
makes the establishment of Population Studies Centre, as proposed by the 
population policy, more important and imperative under the umbrella of 
Permanent Population Committee, particularly as it serves the 
implementation follow up of population policy and strategy, bearing in mind 
that national development strategy did not explore such a project. 

d) In relation to what is said, emphasis in the third phase follow up might be on 
issues related to population and labor force in terms of: encouraging Qataris 
to marry; urging them to reproduce; developing a national general plan to 
alert families to reduce dowries, wedding expenses, not delaying marriage 
age and marry divorcees and widows; continuing the development of urban 
centers far from Doha and creation of new attractive ones for citizens and 
residents through: providing job opportunities, opening branches of 
university faculties, increasing housing loans and follow up the 
implementation of the Law that prevents single persons from living near 
Qatari families. Concerning axes of education, training, health, environment 
and empowerment issues, third phase implementation follow up can focus on 
aspects related to population and labor force. 

Finally, we hope that the present suggestions may be achieved, particularly as they 
reaffirm the need to unify and share efforts to ensure a decent life for Qatar 
population in order to advance their capabilities, expand their choices and involve 
them in the progress of society, which is the ultimate aim of the population policy 
that is derived primarily from Qatar National Vision 2030 and proposed under the 
umbrella of the National Development Strategy 2011-2016. 
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approaches, there is a sort of similarity between the policy and strategy, both at the 
level of goals or practical programs and procedures. Table (15) shows the similarity 
between the population policy and National Development Strategy: 
 

Table 15:  National Development Strategy Projects related to Population Policy Goals 
and Procedures 

Population Policy National Development Strategy 

Axis 
Number 
of Goals 

Number 
procedures Sector 

Number of 
projects 

Number of 
related projects 

Population Growth 5 13 

Family cohesion and 
women empowerment 12 2 

Social protection 10 1 
Security and safety 7 1 

Population Structure 3 6 
Family cohesion and 

women empowerment 12 1 

Culture 7 3 

Urban Growth 3 6 Economic development 41 3 
Sport 6 1 

Housing 5 7 Economic development 41 1 

Labour force 9 12 

Labour force 8 7 
Economic development 41 1 

Family cohesion and 
women empowerment 12 1 

Education and 
Training 12 21 

Education and training 27 11 
Environmental 

development 11 1 

Social protection 10 1 
Modernization and 

development 16 1 

Public and 
reproductive health 10 26 Health 35 24 

Empowerment issues 26 41 

Social protection 10 8 
Family cohesion and 
women empowerment 12 7 

Health 35 6 
Education and training 27 3 

Labour force 8 1 
Sport 6 1 

Culture 7 1 
Environmental 

development 11 1 

Environment and 
Sustainable 
Development 

4 10 

Environmental 
development 11 7 

Economic development 41 6 
Health 35 1 

Population database 
and national indicators 3 4 

Health 35 
Labour force 8 1 

Security and safety 7 1 
Culture 7 1 

Total  80 146 11 180 71 
 

We found from what have been mentioned above that integrating population policy 
in National Development Strategy (2011-2016) has become concrete reality and 
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Table 14:  Population Policy Axes and Dimensions by Percentage of Accomplishment 

% of 
procedures 

unimplemented 

% of 
procedures 

under 
planning 

% of 
procedures 

under 
legislation 

% of entirely 
or partially 

implemented 
procedures 

Axis and Dimensions 

Population and labour force

50 - - 50 
Demographic growth 
and population 
structure 

- - - 100 Urban growth 
- 50 - 50 Housing  

67 - - 33 Labour force 
Education and training

- - 14 86 Education  
50 - - 50 Training  

Public health, reproductive health and environment
33 - - 67 Public health 
40 - - 60 Reproductive health 

- - - 100 
Environment and 
sustainable 
development 
Empowerment issues

- - - 100 Women  
50 - - 50 Childhood  
33 - - 67 Youth  
67 - 33 - Elderly people 
- - - 100 Disabled people 

Demographic 
database - - - 100 

 

Concerning the procedures that have not actually been implemented, obstacles are 
linked with several factors including: socio-cultural environment which 
sometimes might delay the implementation of certain procedures. This should be 
considered carefully and dealt with in terms of transparency and patience; for 
changing the way of life of people, customs, traditions, and manners cannot 
happen at once. Additionally, administrative and legislative factors do play 
negative role that could impede the implementation of procedures, which poses a 
challenge to the population policy implementation programme of Action. We can 
say that it might be easy to enact a law or an official decision to change reality of 
a specific population issue, but many of these issues do not change by these 
procedures (even with the importance of its presence); because its decisive factor 
depends on the socio- cultural environment. 

Second: Future Tendencies 
Realizing that population policy is a continuous process which is not fully 
accomplished; and looking forward to unify efforts to achieve a better life for all 
population of Qatar, the PPC revised the objectives, plans and programs of the 
population policy, and compared it with the goals, plans and programs of National 
Development Strategy 2011-2016. The PPC found that despite the different 
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Conclusion: General Assessment and Future Perspective 
First: General Assessment 
a) General Assessment of field-follow up of population policy's procedures 

• General level of the focal points performance: The experiences gained by 
working groups in the first phase of population policy implementation follow 
up are reflected positively on the performance of most of these groups in the 
second phase, which was launched in October 2010. The majority of these 
groups accomplished the tasks assigned to it on the right time, while others are 
delayed.  

• Level of collaboration between focal points and concerned authorities:  
Unlike the first phase of the implementation phases of the program of 
population policy, level of cooperation of the majority of concerned authorities 
to implement this program reached a reasonable degree, and sometimes it was 
very satisfactorily. The level advancement is due to the consideration of the 
Ministers Council of the follow up results of the population policy 
implementation, which were reviewed in Qatar population status 2010, which 
showed, in addition to the achievements, the major constraints and challenges 
facing the creative application of the population policy program. Consequently, 
this led to more cooperation between the concerned authorities and focal points 
to facilitate their mission; interact with them extensively and provide the 
necessary support for the sake of national benefit that everyone will gain 
without exception. 

• Data Quality: in general, we can say that most of the working groups were able 
at this stage of the population policy implementation to obtain quality data 
comparable to the importance of our report. However, there were few groups 
unable to provide the PPC Technical Bureau with the necessary data in the 
right time and with required quality, which forced the technical bureau to avoid 
that through continuous communication with the focal points and intervention, 
when necessary, to improve the quality of the required data. 

b) General assessment of population policy procedures application: Despite the 
difficulty of quantitative assessment of the qualitative procedures for the second 
phase of population policy implementation and the problem of its accuracy, it can 
give an approximate fact about the achieved progress degree in every dimension 
of the five axes adopted at this phase. Accordingly, table (14) shows the 
percentage of achieved accomplishment in every dimension of population policy 
axes during the second phase implementation follow up. 
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B. General Statistical Fact  

• Rate of Qataris who work in various areas of statistics: For example, 
95 Nationals work in Statistics Authority distributed on technical and 
applied departments. In a related context, it is expected, due to graduation 
of students Nationals who pursue their studies in statistics at Qatar 
University, that the number of Nationals working in various areas of 
statistics will increase, whether in Statistics Authority or in the rest of 
statistical units in different ministries and institutions, bearing in mind that 
24 students follow their studies in statistics at Qatar University in the 
present academic year, 23 of them are females. 
 

Second: Challenges 
Challenges that face the population policy implementation in the area of Database are as 
follows: 

• Qualification of national technical staff in order to improve their 
performance and effectiveness in statistical departments and units. 

• Benefit from different statistical data resulting from regular censuses and 
surveys. 

Third: Future Tendencies  
After a thorough review of the objectives, plans and programs of database; and 
comparing the goals, plans and programs of National Development Strategy 2011-2016, 
it was apparently found that the strategy projects have included all procedures of 
population policy in this area. As for the procedures linked to database that have not 
implicitly been mentioned in the strategy, which are rare, can be listed as follows: 

• Creation of a population center for research and studies under the 
umbrella of the Permanent Population Committee: This procedure is not 
included in the strategy and can be implemented by the Permanent 
Population Committee. 

•  Preparation of citizens in the area of statistics and provide suitable 
motivations to follow up and develop the work of statisticians 
permanently: this procedure can be integrated in education and training 
projects in National Development Strategy. 

Accordingly, the priorities for procedure in third stage of population policy 
implementation in the field of database are: 

• Improvement of statistical work in accordance with future phases needs 
and challenges. 

• Development of qualitative and prospective studies. 
• Development of new indicators appropriate for future phase of the 

implementation of population policy and National Development Strategy. 
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FIFTH AXIS: DATABASE  
 

This axis is trying to answer the 
following question:::  

• What action should be undertaken to 
increase number of Qataris professionals in 
statistics and population and realize 
statistics quality? 

The objective of this axis is as follows: 
•  Increasing Qataris professionals in 

statistics and population and realize quality 
of data. 

The present goals have been 
transformed into several procedures 
and turned to various qualitative and 
quantitative indicators that could help 
in the assessment of population policy second phase implementation follow up by 
monitoring the realized achievements, and identifying challenges, difficulties,  future 
tendencies and priorities of  third phase of the implementation follow up in the area 
of database. 

First: Achievements 
 A. Legislations, procedures and quantitative indicators  

Data Base 
Objective: Expand training of Qatari specialists in statistics  
                     and demography and achieve statistics   standards 

Procedure 1: Form Nationals specialists in the various areas of statistics 

Targeted indicator 

Current Status 

Content 

Available 
Process being 

N
o
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Existence of directives to 
form and train Nationals in 

statistics 
        

•Re-introduce statistics sciences and specialization for the University of Qatar  
  students 
• Training workshops for the Statistics Authority 
• Training sessions for the Institute of Social and Economic Research Survey 
• Training courses abroad in cooperation with the specialized United Nations  
  agencies in statistics and demography 

Procedure 2: Intensify the partnership with various ministries and government institutions to 
achieve statistics standards 

Number of national bodies that 
maintain an effective 

partnership with Statistics 
Authority to improve its 

statistics, by concerned body 
(ministry or institution) and 

nature, and  type of the 
partnership (permanent / 

temporary) 

There is a continuous collaboration (either through the provision of data or the conduct of 
surveys or the development of the quality of statistics) with more than (17) national 
institutions, such as: the Ministry of Labour, the Ministry of Interior, the Ministry of 
Education and Higher Education, the Ministry of Business and Trade, the Ministry of 
Economy and Finance, the Ministry of Energy and Industry, the Ministry of Awqaf and 
Islamic Affairs, the Permanent Population Committee, the Supreme Council for Family 
Affairs, the Qatar University, the General Secretariat for Development Planning,  and etc... 

Call on UNFPA, and other international 
and regional organizations to expand 

support for regional and national 
capacity building in research and data 
collection through population censuses 
and sample surveys focusing on youth, 

women, children and persons with 
disabilities, etc., as well as building 
capacities in profound and policy-
oriented analysis using software 

packages. 

Doha Declaration 
(Arab Conference on Population and Development, 2009) 
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• Establishment of students’ union at universities. 
• Follow-up implementation of a law on social, economic and health 

aspects of elderly people (reducing early retirement, encouraging of 
elderly people work, including of geriatric medicine in universities, health 
centers, spreading and supporting neighborhood councils… etc). 

• Development of specific statistical data of disabled people to monitor 
their actual size in society. 

• Develop mechanisms to integrate disabled people in familial and social 
environment in which they live, enforce studies, research and surveys 
about their situations. 
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have included all procedures of the population policy in this area. This does not deny the 
need to integrate demographic dimension in these projects. As for the procedures that 
have not implicitly been mentioned in the strategy, which are rare, they can be listed as 
follows: 

• Encourage youth self-learning and benefit from the experiences of elderly 
people and local knowledge: this procedure can be integrated in education 
and training projects. 

• Provide education programs about youth reproductive health: it could be 
incorporated in health or culture projects. 

• Expansion of youth study in leisure time and development of mechanisms 
to spend time in correct ways: it could be incorporated in socio- cultural 
development projects. 

Accordingly, the priorities for procedure in third phase of population policy 
implementation in the field of empowerment issues are: 

• Providing support services for employed women, particularly the 
establishment, development, improvement and supervision of more 
nurseries and kindergartens to support women's interest and unrelenting 
willingness in labour market. 

• Develop a comprehensive national plan to raise awareness of social, 
economic, cultural and political rights of women, as well as their right to 
create professional associations. 

• Conduct field studies on the desirability of part-time jobs for women, 
work from home for the benefit of market, and efficacy of these trends. 

• Review, adjust and tighten laws on domestic violence (against child and 
woman), development and treatment of abuse cases, inviting scholars and 
mass media to pay attention to domestic violence. 

• Opening more children emergency centers. 
•  Shift from traditional care to development of endowments and talents; 

and opening centers for talented children and youth. 
• Improvement of government agencies involved in development of 

institutions to eliminate spare time among youth of both sexes to expand 
their activities, increase its number and provide them with the 
possibilities, means and needed staff to attract students to join them and 
spend their leisure time, including the promotion of youth participation in 
different national agendas for Qatar World Cup 2022. 
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• Educational status of disabled people: According to 2010 census, the 
percentage of learners reached 67.3% for males and 48.4% for females out 
of the total Qatari disabled people, while it reached respectively 65.5% 
and 42.9% of non-Qatari disabled people. These rates are relatively higher 
despite the difficult social and health conditions that disabled people face. 

• Occupational status of disabled people: According to 2010 census, the 
percentage of disabled people who are already employed reached 5.9% of 
the total disabled Qataris and 41.6% of the total non-Qataris. In a related 
context, while the percentage of Qataris who are already employed is the 
highest in age groups 25-44 years, the percentage of non-Qataris is the 
highest in age group 45-54 years. Number of disabled people who are 
seeking work and not employed is 33 Qataris (including 22 females) and 
19 non-Qataris (including 13 females). 
 

Second: Challenges 
Challenges that face the population policy implementation in the area of empowerment 
issues are as follows: 

• Limitedness of women participation in economic activity on specific 
sectors. 

• Weakness of political participation in general, and women participation in 
particular. 

• Excessive reliance on maids and domestic workers, as well as the lack of 
increasing nurseries and kindergartens. 

• Elimination of various aspects of violence against children. 
• Increase of the levels of youth’s political and social participation. 
• Maintain of youth protection from different risks that surround them. 
• Emphases on genuine values of respect for elderly people in time younger 

generations are preoccupied.  
• Awareness of the importance of families’ care for elderly people and 

believe in sending them to care centers when necessary. 
• Meager social response to disability awareness programs. 

 

Third: Future Tendencies  
After a thorough review of the objectives, plans and programs of the population policy 
for empowerment issues, and comparing the goals, plans and programs of National 
Development Strategy 2011-2016, it was apparently found that the strategy projects 
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total population of the country. Perhaps the real reason behind the decline 
of elderly people percentage, both at the level of non-Qataris and  total 
population, is that expatriates return to their countries by retirement age, 
which reduces the  numbers of this age group compared to Qataris level. 
Only about 50 people of both sexes visit Qatar Foundation for Elderly 
People Care for permanent residence either due to widespread social 
values that necessitate providing care for elderly people within family, or 
due to the services provided by Rumaillah Hospital for elderly people 
care, both within the hospital or through periodic home visits. 

 Disabled People: 
• Prevalence of disability: According to the results of the general census 

conducted in 2010, the total cases reported by disabled people or their 
families reached 7,643. 42% out of them are Qataris and about 58% non-
Qataris. As for the distribution of disabled people by gender, females 
constitute 44% of the total percentage compared to 56% among males. 
According to table (13), disability rate among Qataris declined from 2.1% 
in 2004 to 1.3% in 2010. It is a very low percentage in comparison with 
international rate that is around 10%. In the same context, it is noted that 
disability rate among Qatari females remains lower than Qatari males. 
However, it is worth noting here that the norms of Qatari society do not 
encourage registration of all cases of disability, mainly among females. 

•   

Table 13: Percentage of Disability Prevalence by Sex, Nationality and Years 
Disability 

 percentage in   
Qatar  

Percentage of  
disability among Non-

Qataris  

Percentage of 
disability among 

Qataris  

   

Total  F M Total F M Total F M Year 

0.9 1.1 0.8 0.5 0.7 0.4 2.1 1.7 2.6 2004 
0.7 0.8 0.6 0.4 0.5 0.3  1.8 1.4 2.2 2005 
0.5 0.6 0.4 0.2 0.4 0.2 1.4 1.1 1.7 2006 
0.4 0.7 0.4 0.2 0.4 0.2 1.3 1.1 1.6 2007 
0.4 0.7 0.3 0.2 0.4 0.2 1.5 1.2 1.8 2008 
0.4 0.6 0.3 0.2 0.3 0.1 1.4 1.2 1.7 2009 
0.4 0.8 0.3 0.3 0.6 0.2 1.3 1.2 1.4 2010

    Source: - Statistics Authority. 2010, Annual Abstract, www.qsa.gov.qa, different issues. 
                   - www.qix.gov.qa 
                   - Results of population, housing, and establishments census 2010 
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Table 12: Non-Sports Activities Practiced by Youths*, 2004-2010 
Years 

Activity 2010  2006 2004 
290 105 268   Religious 
118 210 255   Cultural 
261 147 300   Scientific 
938 200 350   Fine Arts 

141 186 142   Theatre 
255 84 206   Music 

570 135 530   Social &Camping 
194 80 139   Photographing 

-   300 218 Service environment 
-   27 -   Radio amateurs 

-   200 95 Stamps amateur  

2767 1674 2503 Total 
        Source: Statistics Authority, Annual Abstract, different issues. 
                   * These data concern youths between 13-25 years old. 

 

• Expansion of youth sports organizations: Like the rest of the 
government institutions involved in youths issues, Qatar Olympic 
Committee ensures various entertainment needs for Qatari youths through 
establishing and supporting different sportive or non-sportive institutions. 
However activities of youth organizations of Qatar Olympic Committee 
are sustainable, its services meet the requirements of Qatari youths at 
different levels. Furthermore, youth organizations cover the needs of 
youths for both sexes, which confirm the devotion of Qatari Olympic 
Committee to the principle of equal opportunities between males and 
females. At the present, the number of sports clubs is about 16, and 9 
clubs distributed between other supportive and qualitative associations 
and sports clubs, whereas sports federations reached 25. 

•  

 Elderly People: 
• Percentage of elderly people: Generally speaking, elderly people group 

(65 years and over) is small in size, for either Qataris or others. However, 
percentage of this category among total Qatari population is higher than 
that of non-Qatari residents as well as the country’s population. According 
to the results of general census of population, housing and establishments 
of 2010, percentage of elderly people reached 3% of the total Qatari 
population, 0.4% of the total population of non-Qataris, and 0.8% of the 
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(21) shows that literacy rate among Qatari youth in 2010 reached 99.5% 
for males and 99.6 for females, which means eliminating gender gap in 
education permanently. 
  

Figure (21): Qataris Literacy Rates at Age Group (15-24) by Sex and Years (%) 

 
Source: - Statistics Authority, “Qalam” project: www.qix.gov.qa 

       - Statistics Authority, Results of population, housing, and establishments' census, 2010. 
 

• Expansion of youth activities: Qatar youth activities are not limited to 
sports, but include a variety of cultural, scientific, and recreational 
activities. Today, youth activities are as diverse as youths preferences and 
desires including several areas where to spend their leisure time 
positively, such as religious, social, technological and even environmental 
activities. Since the list of youth activities implies diversity of youths 
interests, it also implies multilateral value of Qatar institutions of different 
concerns. What distinguishes youth activities in Qatar is the reconciliation 
between youth traditional needs and voluntary work for the benefit of 
social interest as shown in Table (12). 
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• Child protection: in recent years, Qatar protection of children included 
new areas due to the appearance of some behaviors irrelevant to Qatari 
society, mainly those related to violence. In addition to the Family 
Consulting Center, other institutions in the country such as Qatar 
Foundation for Child and Women protection provide assistance for abused 
children, as shown in Table (11).   

 Table 11: Aids Provided By Qatar Foundation for the Protection of Women and Children 
by Type of Service. 2007-2010 

Year Sex 

Protection 
in the 
social 
field  

Protection in 
the Law 

field  

Protection 
in the 

economic 
field  

Protection 
in the 

education 
field  

Protection 
in the 
health 
field  Total 

2007
M 24 14 1 20 3 62 

F 28 12 0 39 4 83 

Total 52 26 1 59 7 145 

2008
M 28 2 0 24 7 61 

F 26 4 0 15 5 50 

Total 54 6 0 39 12 111 

2009
M 58 3 1 17 13 92 

F 38 3 2 15 4 62 

Total 96 6 3 32 17 154 

2010
M 57 0 0 28 2 87 
F  38 1 0 21 1 61 

Total 95 1 0 49 3 148 
        Source: Qatar Foundation for child and women protection, unpublished data. 

According to latest statistics on cases of children abuse, Qatar Foundation 
for Child and Women Protection since the beginning of 2011 until 15 
May received 194 cases(10), which means considerable increase in the 
number of violence cases against children. 
 

 Youth: 
• Literacy rate among young people of 15-24 years: According to the 

general census of population, housing and establishments of 2010, youths 
in Qatar represent 14.9% out of the total population. Due to the valuable 
procedures and measures undertaken by Qatar to raise social awareness 
about the importance and necessity of education for society, particularly 
among youths, the educational system succeeded in raising levels of 
scientific and cognitive attainment for males and females alike. Figure 
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various services for them in several medical units of the country’s 
hospitals, as revealed in Table (10). 

 

 Table 10: Children Medical Beds in Hospitals and Medical Units, 2010 

The hospital and the medical unit Number  
Hamad General Hospital  

Pediatric Surgery 30 
 

Internal Medicine -Pediatrics  72 
Intensive care units - Children 18 
Rumaillah Hospital   
Unit of the rehabilitation of children 31 
Women’s Hospital   
Special care unit / premature babies 72 

        Source: Statistics Authority, Annual Abstract. 

• Increased opportunities for education: Compulsory education in Qatar 
played a central role in increasing educational opportunities for children. 
As a result, levels of enrollment of both males and females in primary 
education augmented in recent years. Consequently, as stated in figure 
(20), the net enrollment rate in primary education during the academic 
year 2009 – 2010 reached 91.2% for males and 94% for females. 
 

Figure (20):Net Enrollment Ratio in Primary Education 
 by Gender and Academic Year 

 
 Source: Statistics Authority, www.qix.gov.qa/portal/page/portal/qix/subject_area/Statistics?subject_area=199 
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From Table (8), we note that although the variation percentage of general 
voting is affected by numerous factors, the percentage of female electors 
out of the total electors has risen from 38.6% in 2003 to 45% in 2011, 
which illustrates the considerable increase of women participation in 
political life of the country. 

• Combating violence against women: Many institutions struggle to 
combat violence against women, for instance: Supreme Council for 
Family Affairs, Qatar Foundation for child and women protection, Qatar 
Foundation for Combating Human Trafficking, and Dar Al Aman shelter. 
Although many cases of violence against women do not reach these 
institutions due to social traditions, Qatar Foundation for child and women 
protection has received 187 cases of mistreatment since the beginning of 
2011 until 15 May(9). For its part, Qatar Foundation for Combating 
Human Trafficking provides some services for abused women. Table (9) 
shows these services: 
 

             Table 9: Distribution of Women Sheltered Cases by the Provided Service 
                                                during 2009– 2011 

Services 2009 2010 2011 
Psychological rehabilitation and medical 10 14 13 
Providing job opportunities 1 7 2 
Rehabilitation and social reintegration 10 14 13 
Financial compensation 5 1 0 
Obtaining benefits 3 2 
Obtaining rights and ensure they leave the 4 9 7 
Hire a lawyer to argue the issues of the claim 3 0 3 

Total 36 47 44 
    Source: Qatar Foundation for Combating Human Trafficking, 2011. 

 Childhood: 
• Health care insurance: According to the General Census of Population, 

Housing and Establishments of 2010, Qatar children (less than 15 years) 
represent 13.7% of the total population. In recent decades, this category 
has received an extensive care from institutional and political 
organizations. As a result, child care -especially health care- achieved 
enormous improvement. According to 2010 census results, under five 
mortality rate declined from 10.4 per thousand in 2004 to 8.5 per thousand 
in 2010. This was achieved through child health care and the ensuring of 
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Table (7): Economically Active Population (15 and Over) by Nationality, Sex, 
                                    and  Occupation, 2010 

Occupation 

Qatari Non Qatari 

M F Total M F Total 
Legislators, Senior Officials 
And Managers 11.3 4 8.8 2 1.7 1.9 

Professionals 17.2 49.2 28.4 7.1 13.9 7.8 
Technicians And Associate 
Professionals 23.1 14.4 20.1 3.7 4.4 3.8 

Clerks 29.8 29.3 29.6 2.9 5.8 3.2 
Service Workers And Shop 
And Market Sales Workers 4.6 1.8 3.6 6.6 8.2 6.7 

Skilled Agricultural And Fishery 
Workers 0.1 0 0 1.1 0 1 

Craft And Related Trades 
Workers 2.4 0 1.6 44 0.1 39.3 

Plant And Machine Operators 
And Assemblers 2.4 0 1.6 13.2 0.3 11.9 

Elementary Occupations 9.1 1.2 6.3 19.5 65.6 24.5 
Total 100 100 100 100 100 100 

        Source: Statistics Authority. Results of Population, Housing, and Establishments’ Census 2010. 
 

• Political participation: Despite the limited participation of Qatari women 
in political and public life, there were a significant progress in recent 
years with the appointment of many women in cabinet posts and the 
presidency of the university…etc. With the right to vote and elect for 
Municipal Council at its four sessions, the Qatari woman won the 
membership of the Council for the first time in its second session in 2003, 
as well as the third session in 2007. In the fourth session, the winner lady 
got the highest percentage of the vote in some electoral districts. Table (8) 
shows the number of voters and electors in four sessions.  

 

                 Table 8: Registered Electors and Voters for Central Municipal Council 

Status 

First Session 
 1999 

Second Session 
2003 

Third Session 
 2007 

Fourth session 
 2011 

F M Total F M Total F M Total F M Total 

electors 9665 12330 21995 11055 13124 24179 13608 14531 28139 16221 16441 32662 

Voters 7484 10047 17531 2985 4757 7742 7054 9605 16659 6120 7486 13606 

Percentage 
of Voters 77.4 81.5 79.7 27 36.2 32 51.8 66.1 59.2 37.7 45.5 41.7 

   Source: Statistics Authority (Unpublished data).  
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Number of disability cases 
among Qataris by cause 

 Most cases of disability are from congenital and genetic causes, as shown in the 
following table: 

Accidents patients Congenital and genetic Other Total 
6.8% 37.3% 53.6% 2.3% 100% 

Accordingly, the concerned authorities are planning to increase the number of medical 
examinations in order to detect all genetic diseases that can be diagnosed before the 
marriage. They, also, are planning to enact laws to force the marriage seekers who are 
suspected of hereditary diseases to consult the genetic guidance centers. 

 

 

B. General Statistical Fact   
 Women: 
• Participation in economic activity: A comparison between the results of 

censuses 2004 and 2010 shows a significant improvement in economic 
activity for Qatari women. In 2004, the number of Qatari women in labor 
force was 16034, meaning 30.3% of the country total labor force. 
According to the results of general census of population, housing, and 
establishment of 2010, their number increased to reach 27108, meaning 
36.6% of the country total labor force, which is a huge percentage 
compared with most Arab countries. Yet, as table (7) shows, the majority 
of them are concentrated in certain sectors, namely: 

- Specialists (49.2% of the total Qatari women working in all sectors). 

- Clerks (29.3%). 

- Technicians, specialists and assistants (14.4%). 

 

 

Disabled  Objective: Curb  disabled cases in the community 

Procedure 1: Activate the Law No. 2 of 2004 and its implementing regulations (the issues of 
intermarriage, traffic accidents, genetic diseases ...), in order to reduce the 
incidence of disability 

Existence of directives to 
activate the law No. 2 of 2004 

and its executive acts 
 

        

There are pre-marriage medical tests carried out by the health 
centers, but not comprehensive and need to be expanded to include 
all diseases transmitted genetically. 
 • A committee was formed to activate the law No. (2) for the year 
2004 by the President of the Supreme Council for Family Affairs, 
decision No. (2) for the year 2009. The Committee shall oversee the 
implementation of the provisions of the law, prepare the studies 
regarding the factual work of people with disabilities in the country, 
and oversee the relief and rehabilitation of the members of this 
category. 
 • There are a number of traffic laws that aim at reducing traffic 
accidents. Traffic patrols are increased to activate the 
implementation of road instructions and hold traffic violators. 
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Elderly Objective1: Involve elderly able to work in economic activities 
Procedure 1: Curb early retirement cases 

Number of early retirement 
during the last three years 

The policy adopted by some government agencies in giving early retirement to 
employees does not help in reducing the incidence of retirement 

 

Procedure 2: Encourage the elderly work 
Number of elderly who have 

work No statistics are available because the procedure is in the planning process.  
 

Procedure 3: Expand the establishment of district councils 
Number of neighborhood 

councils created during the 
last three years 

No statistics are available because the procedure is in the study process 

 

 Objective2: Develop health and social services for the elderly 

Procedure 5: Draft a law for the elderly including all related social, economic and health aspects 
Tendency to draft the 
aforementioned law         

There is a tendency to draft this law, but yet it is in a planning 
process 

 

Procedure 6: Expand the availability of geriatric medicine in universities and health centers 
Tendency to expand the 
availability of geriatric 

medicine in universities and 
health centers         

Geriatric medicine is not included in Qatar universities, and there is 
no coordination between the Supreme Council for health and 
medical professional schools in this scope. 

 

Procedure 5: Activate students' councils and establish the union of university students 

Targeted indicator 

Current Status 

Content 

Available 
Process being  
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Tendency to activate students' 

councils 

        

The Supreme Education Council (SEC) activated the list of students' 
councils, encouraging, accordingly, independent school operators to 
establish student parliaments at schools. SEC prepared also the 
guide for student parliament to raise the students awareness and 
enrich their knowledge, providing them with the fundamentals of 
creativity, innovation and the methods of critical analysis as well as 
substantive tools for discussion to become good and productive 
citizens participating in the progress, development and related 
achievements of their country. 

Procedure 6: Establish the union of university students 
Tendency to establish a union 

for university students         
There is a call to establish students' unions, especially at the 
University of Qatar 

Procedure 4: Enlist the elderly experiences and benefits that could have been acquired in the 
different types of institutions. 

Tendency to draft the 
aforementioned enlisting         Tendency available, but yet it is in planning phase. 
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Childhood Objective: Ensure children's appropriate growth  
Procedure 1: Open more child emergency centers, and improve their services 

Targeted indicator 

Current Status 

Content 

Available 
Process being 
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Tendency to open new emergency 
centers, to be added to the three 

pre-existing         
 

 

Procedure 2: Monitor all of forms of violence against children 

Number of cases of violence 
against children by type of 

violence and countering action 

In 2010, there were 52 cases of physical abuse against children. These were distributed 
among 32 males and 20 females. In addition, statistics of the Qatar Foundation for the 
Protection of Women and Children have shown that abuse by neglecting ranked 
hierarchically second among the types of violence. The number of cases, accounted 36, 
distributed among 23 males and 13 females. The third type of violence against violated 
children among all abuse forms concentrates in the age group 10-14. Various 
institutional organizations, such as family counseling, and the Qatar Foundation for the 
Protection of Women and Children provide protection and counseling to address violence 
against children. 

 

 

  

 
  

 

   

 

 

Youth Objective1: Ensure a healthy life environment for   young people to  
                      increase their  participation in social activities                              

Procedure 1: Re-open talented sponsoring centers 

Existence of tendencies and 
directives to open sponsoring 

centers for talented people         

 

Procedure 2:. Activate  students community service hours  

Number of students who 
participated in community 

services 

The State's institutions focused, during the recent years on enhancing the spirit of 
volunteerism and community service among Qatari youths. This was concretized by the 
launch of the Supreme Education Council for the "program of volunteerism and 
community service." The responses to this program seemed obvious due to the raise of 
the voluntary work levels noted among young people in the State of Qatar. About 1151 
youths at the age group (15-24 years) got involved in volunteer work in 2010, 48% of 
them were young Qataris. Although volunteers were from youths of both sexes, but the 
proportion of females Qataris surpassed widely, that of males. The percentage of 
females engaged in voluntary work was 54% out of a total of Qatari youths in the age 
group (15-24 years). 

Procedure 3: Provide suitable accommodation for young people to practice cultural, social and 
technical activities  

Number of youth centers 
suitable for cultural, social and 

technical activities 

The number of youth centers in the State of Qatar covers adequately the needs of 
youths, form both sexes. There are, in fact, 29 centers in the various areas of the 
country, including five new centers that were opened between 2010 and 2011. Three of 
these centers have appropriate structure for the exercise of cultural, social and technical 
activities 

 
Objective2: Raise the level of political and public participation  
                      for all categories of citizens, especially of youths 

Procedure 4: Establish committees to enhance the electoral participation of the youths 

Tendency to support the 
community participation in 

the elections 
        

The Supreme Council for Family Affairs, established the "committee for 
the support of community participation in the municipal council 
elections," to activate community participation in municipal elections 
and educate voter about their rights and dues, defining by the same 
electing mechanisms. 
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First: Achievements 
A. Legislations, procedures, qualitative and quantitative indicators 

Woman Objective1: Increase labour force participation among  
                      Qatari women  

Procedure 1: Further expand the establishment of nurseries and kindergartens in the   
                         workplace 

Targeted indicator 

Current Status 

Content 

Available 
Process being 
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Number of nurseries and 
kindergartens in various work 

places 

Until the end of February 2011, the number of licensed nurseries was (84), including 6 
owned by institutions and companies, and that could be considered as in the workplace. 
No statistics are available for kindergarten in the workplace 

 

Procedure 2: Further activate part-time work and in-house work for desiring women. 
The number of women who 

work in-house as part of 
their participation in the 

labor market 

In April 2010 the Supreme Council of Information and Communication Technology in 
collaboration with Qatar Telephone (QTEL) launched a pilot project entitled "women's in-
house work." The project provides a virtual office environment equipped with needed tools 
and an advanced online portal to connect participating women candidates directly with the 
headquarters of their work. No statistics are available on the number of beneficiaries. 

The number of institutions 
that give women the part-

time work opportunity 

Under the chairmanship of the Council of Ministers and the membership of the Supreme 
Council for Family Affairs, the Ministry of Labour and Qatar Petroleum, a committee was 
formed to develop a system for optional recruitment in some part-time jobs of the 
government agencies. No statistics are available on the number of beneficiaries 

 

 Objective2: Raise the level of political and public  
                          Participation for all categories of citizens, especially women 

Procedure 3: Establish committees to expand the electoral participation of women 

There is a tendency to 
support the community 

participation in the elections 

        

The Supreme Council for Family Affairs established the "Committee 
for Supporting Community Participation in the municipal council 
elections". It aimed at activating community participation in 
municipal elections and educating voters about their rights and dues, 
as well as the election processing mechanisms. The Committee 
aimed also, women encouragement to participate in the Country 
elections, either through vote or candidature. 

 

Procedure 4: Activate students committees 

There is a tendency to 
activate student councils 

        

The Supreme Education Council (SEC) activated the Student 
Councils lists', to encourage independent schools establishing 
student parliaments at schools. SEC prepared also the Student 
Parliament Guide. All these activities were proposed to develop the 
students' awareness and enrich their knowledge, providing them 
with the fundamentals of creativity, innovation and methods of 
critical analysis and substantive discussion to become good 
productive citizens participating in the progress and development of 
their country  

 

Procedure 5: Work to establish professional associations and enhance related activity 
number of existing 

professional 
associations 

 Until February 2011, (5) occupational associations were declared in the State of Qatar, these are: 
• Qatar Medical Association 
• Qatari Association of Chartered Accountants  
• Qatar Society of Engineers  
• Qatar Lawyers Association 
• Qatar Society for Petroleum Engineers 
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FOURTH AXIS: EMPOWERMENT ISSUES 
 

The present axis includes five key-
dimensions: 
• Women  
• Childhood  
• Youth  
• Elderly People  
• Disabled People 

This axis is trying to answer the 
following questions: 
• What are the appropriate processes to 

increase effective participation of Qatari 
women in suitable economic activity? 

• How is it possible to raise the level of 
political and public participation of 
citizens?  

• How can we ensure healthy development 
phases?   

• How can we eliminate disability cases in 
society? 

• How can we ensure safe environment for 
youth to increase their participation in 
various social activities? 

• What are the proper processes to involve 
elderly people who are able to work in 
economic activity? 

• How can we improve health and social 
services for elderly and disabled people? 

Concerning the objectives, this axis 
 seeks to achieve the following: 
• Increasing the effective participation of Qatari women in economic activity. 
• Raising the level of political and public participation of citizens. 
• Elimination of disability cases in society. 
• Ensuring safe environment for youth to increase their participation in various social 

activities. 
• Involvement of elderly people who are able to work. 
• Improvement of health and social services for elderly and disabled people. 

The present goals have been transformed into several procedures and turned to 
various qualitative and quantitative indicators that could help in the assessment of 
the population policy second phase implementation follow up by monitoring the 
realized achievements, identifying the challenges, difficulties,  future tendencies and 
priorities of  third phase of the implementation follow up in the area of 
empowerment issues. 

Give a man a fish and you feed him 
for a day. Teach a man to fish and 

you feed him for a lifetime. 

Chinese Proverb  
Generally, we mean by empowerment  
the process of eliminating obstacles 

that prevent women, children, 
youth, elderly and disabled people 
to control their lives, open material 
and spiritual potential, and enjoy 
the right to serve society and its 

resources. 

Qatar Permanent 
Population Committee 

(Technical bureau)  

 “Spiritual empowerment” includes 
values of collective consciousness of 
population in terms of enforcing the 
religious bonds, promoting cultural 

unity and bolstering national 
identity. 

Ministry of endowment 
and Islamic Affairs 

(Observations about Qatar Population Report 2010) 
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• Acceleration of work to increase health centers (primary health care, 
family medicine, and maternity care), hospitals and beds suitable to 
population growth, taking into account distribution of these centers and 
hospitals according to population. 

• Development of a comprehensive plan about the needs of national and 
expatriate health human resources, and qualification of this staff in 
accordance with best international quality standards. 

• Acceleration of work to establish specialized centers for the study and 
treatment of low fertility abortion problems, conduct a national 
comprehensive and detailed survey about various aspects of reproductive 
health. 

• Development of a comprehensive national plan to fight phenomenon of 
divorce including the following: media campaigns and judicious religious 
orientation; academic program or orientation of secondary schools and 
universities; and field studies on phenomenon of young people 
unwillingness for marriage as well as delaying age of first marriage … etc 

• Follow up consumption guidance of non-renewable natural resources 
(water and energy), encouraging owners, investors, designers and estate 
innovators to provide a green urban environment. 
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millennium development goal 7 which emphasizes the need to ensure 
environmental sustainability, whereby the indicator of available safe 
drinking water marked 100% since 2001 up to the moment. 

• Proportion of population using an improved sanitation facility: 
Because of the enormous investment in sanitation infrastructure, Qatar 
was able to succeed in raising the indicator of available sanitation utilities 
to 100% since 2001 up to the moment. 

Second: Challenges 
Challenges that face Population Policy implementation in the area of public health, 
reproductive health, environment and sustainable development are as follows: 

• Absence of the relation between increase, expansion and dissemination 
between the two components: population and health. 

• Despite the improved reproductive health of women, abortion rate among 
Qatari women is still high; it reached 9.5 per thousand in the age group 
15-49 years in 2006. 

• Scarcity of national surveys, scientific studies and official statistics related 
to reproductive health. 

• Lack of public awareness about dangers of resources unconscious 
consumption. 

• Weakness of database on environmental indicators which are sometimes 
absent.   

Third: Future Tendencies 
After a thorough review of the objectives, plans and programs of population policy for 
public health, reproductive health, environment and sustainable development, and 
comparing the goals, plans and programs of National Development Strategy 2011-2016, 
it was apparently found that the strategic projects have included, directly or indirectly, 
all procedures of population policy in this area. The procedures related to public health, 
reproductive health, environment and sustainable development that have not implicitly 
been mentioned in the strategy are rare. They can be listed as follows: 

• Organization of conferences and seminars on reproductive health to 
clarify the dangers of illegal relationships: this procedure can be 
integrated in health projects. 

• Address the channels of pornography, destructive media, and support 
alternative of constructive media: It can be incorporated in culture 
projects. 

• Accordingly, the priorities for procedure in third phase of population 
policy implementation in the field of public health, reproductive health, 
environment and sustainable development are: 
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 Figure (18): Emissions of Carbon Dioxide Caused by Industrial Operations, 
 2004-2008 (Ton per year) 

 
Source: indicator is calculated on the basis of unpublished data from: Ministry of environment/ 

                            Statistics Authority, Annual Abstract, various issues. 
 

• Substances that Deplete the Ozone Layer: Despite the variation from 
one year to another, the indicator of Substances that Deplete the Ozone 
Layer (Figure 19) witnessed a great increase in ten years. In 2004, it 
reached 291 metric tons, and in 2010 it reached 2027, meaning increased 
more than 289 metric tons per year. This is attributed to the strong 
increase in importation of chlorine compounds and organic fluorine-22, 
without elimination of industrial and personal demand on these 
compounds. 

•  

               Figure (19): Consumption of Substances that Deplete the Ozone Layer 
 (metric tons), 2004-2010

 
Source: indicator is calculated on the basis of unpublished data from: Ministry of environment/ 
              Statistics Authority, Annual Abstract, various issues.  
• Proportion of population using an improved drinking water source: 

As a result of desalination of salt water, Qatar was able to achieve 
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growth of 6.13%. Equally, the amount of nitrogen oxide increased from 
45.13 ug/m3 to 70.41 ug/m3, meaning an annual growth of 18.76%. 

 

                         Figure (17): Concentration of Air Pollutants in Urban Areas 
(Micro grams /m3), 2007-2010 

 
Source: indicator is calculated on the basis of unpublished data from: Ministry of environment/ 

                          Statistics Authority, Annual Abstract, various issues. 

• Emissions of carbon dioxide caused by industrial operations: 
According to figure (18), index of emissions of carbon dioxide caused by 
industrial processes varied considerably: It was about 2443 tons in 2004, 
then rose slightly to 2486 tons in 2005, and declined to low levels by 2374 
tons in 2007, then rose up to 2478 tons in 2008, meaning an increase of 
104 tons in one year. Emissions of carbon dioxide caused by industrial 
operations remain low compared to other sources of emissions such as the 
burning fuel. Variations of gas emission are attributed to limited 
manufacturing in the country, leading to high or low quantities when 
building, developing or stopping another factory. 
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• Total fertility rate for Qatari women: Due to traditional culture of 
Qatari society and the country's trends to further reproduction in order to 
correct population structure imbalance, total fertility rate for Qatari 
women remained higher compared to other countries. However this rate 
started to recess in recent years, it declined from 4.6 in 2004 to 3.6 live 
delivery per woman at reproduction age in 2010.(8) This decline is due to 
profound transformations in the country social context, particularly the 
delayed age of marriage of Qatari women resulting from their 
involvement in education and employment. 
 

 Environment and sustainable development 
• Average of individual’s consumption of water and electricity: 

According to Table (6), average of individual’s consumption of water 
declined from 166.7 cubic meters in 2007 to 126.1 m3 in 2010. Likewise, 
average individual’s consumption of electricity decreased from 18.805 
kW / h in 2007 to 9.504 kW / h in 2010.  

         Table 6: Average Per Capita Consumption of Water and Electricity, 2007-2010 
       

       

Source: Qatar General Electricity and Water Corporation and Statistics Authority (unpublished data). 
                     *Cubic meter is calculated on the basis that one gallon equals 3.785 liters, knowing 

that thousand liters equal one cubic meter. 

Despite this decline, which is largely due to the major increase of 
population, average of individual’s consumption of water and electricity 
in the country is among the highest in the world. 

• Concentration of air pollutants in urban areas: Given the large 
population growth and the concentration of population in Doha, it is not 
surprising that indicators environmental pollutants increased in general, 
particularly fine particles. Despite variations of the mentioned indicators, 
figure (17) informs that the amount of fine particles increased from 
128.78 ug/m3 of air in 2007 to 155.7 ug/m3 in 2010, meaning an annual 
increase of 6.97%. In the same context, the amount of sulfur dioxide 
increased a little bit from 8.92 ug/m3 to 10.56 ug/m3, that is an annual 

Electricity (kW/H)   *Water (cubic meters) Year 
18.805 166.7  2007 
9.889 110.4 2008 
11.383 118.6 2009 
9.504 126.1 2010 
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 Reproductive Health 
• Maternal mortality rate per 100,000 live infant: While maternal 

mortality rate reached 16 cases per hundred thousand live infant in 2005, 
it declined to 10.3 cases in 2010 (Figure 16), which proves Qatar great 
interest in maternal health by providing various health services to ensure a 
secure life for mothers before, during and after birth. 
Figure (16): Maternal Mortality Rate of Qatari Women during Pregnancy,   

Childbirth and Puerperium (Per 100000 Live Births) During Different Years 

 
  Source: Statistics Authority, Vital Statistical Newsletter (Births and deaths), different issues. 

• Percentage of women who received antenatal care : Officials in Qatar 
have given particular attention to primary health care services, where the 
percentage of (Qatari and non-Qatari) women obtained these services 
reached 100% since 2003. 

• Rate of married women who adopt family planning methods: Except 
for the family health survey that was implemented in 1998, no other 
survey has been implemented in Qatar to know the rates of family 
planning methods. However, public Health Survey of 2006 showed that 
the rate of family planning methods in Qatar is still low, for example, 
condom use rate among married couples did not exceed 20% of the total 
family planning methods. 

• Pregnant women and births attended by skilled health personnel: 
100% of pregnant women were supervised by skilled health personnel, 
which indicates an advanced level of reproductive health in the country 
similar to that of international levels. 
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• Rate of Global targeted Diseases: Thanks to the tireless efforts made by 
Qatar in order to ensure a safe and healthy life for all.  Table 5 shows a 
significant reduction in some global targeted diseases (measles / hepatitis 
A…), and slow in others (malaria / hepatitis C ...). 

 
 Table 5: Rate of Globally Communicable Diseases per 10000 People in Qatar, 

2007-2010 

Years 
Diseases 2009 2008 2007 

14.5 14.9 16 Malaria

1.9 7 29.6 Measles

8.7 15.2 16 Hepatitis C (a) 
32.7 38.9 37.4 Hepatitis C (b) 
44.1 55 48.9 Hepatitis C (c) 

0.4 0.7 0.9 HIV (AIDS) 
       Source: Statistics Authority 2010, www.qix.gov.qa/portal/page/portal/qix/subject_area/Statistics?subject_area=200 

• Health services: At the beginning of the millennium, health services have 
developed in the country. Health units of public and private hospitals and 
health centers increased.  Their services varied. Their capabilities 
improved to provide better services to citizens and residents. In 2010, the 
number of government hospitals, private and semi-governmental 
organizations reached 10. The number of health centers reached 30. 
Number of  hospital beds rose from 2034 in 2008 to 2091 in 2010. By the 
same,  The number of private, individual and poly- clinics increased from 
177 in 2008 to 310 in 2010 (6). 

• Development of health workforce: Doctors rate increased per 10,000 
inhabitants of the country's population from 18.7 in 1999 to 22.5 in 2008 
then to 26.4 in 2010. Equally, dentists' rate increased from 2.9 to 5.6 and 
6.9 per 1,000 inhabitants (7) during the mentioned years. As for male and 
female nurses, their number increased slightly less than double in less 
than ten years. 
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refers to the significant progress in economic, social and health life of 
population. 
 

Figure (14): Life expectancy at birth for the period (2004-2010) 

 
   Source: Statistics Authority, Vital Statistical Newsletter (Births and deaths), different issues.  

• Mortality rate: According to the Bulletin on vital statistics released by 
Statistics Authority, infant mortality rate declined from 8.6 per thousand 
in 2004 to 6.7 per thousand in 2010. In the same context, figure 15 refers 
to the low rate under five mortality that declined from 10.4 per thousand 
in 2004 to 8.5 per thousand in 2010. Therefore, Qatar has become so close 
from developed countries in which mortality rate of children under age of 
five is 7 per thousand live infant. 
 

      Figure (15): Under Five Mortality Rate, 2004-2010  

 
   Source: Statistics Authority, Vital Statistical Newsletter (Births and deaths), different issues. 
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B. General Statistical Fact  

 Public health 
Qatar has paid special attention to health sector. This concern is reflected 
by government spending on health care, where the percentage rose from 
5.65% of the total budget in 2000-2001 to 7.2% of the total budget in 
2010-2011. This has a very positive impact on public health indicators 
that contributed to the classification of Qatar among the countries that 
have achieved rapid progress towards the Millennium Goals in health 
field. The indicators considered here are various; among the most 
important are the following: 

• Life expectancy at birth: According to figure (14), life expectancy at 
birth increased from 75.6 year in 2004 to 78.2 year in 2010, meaning an 
increase about 0.4 year by year. The rise in the values of this indicator 

Procedure 3: Apply the treatment and waste recycling system, and develop related networks. 

Targeted indicator 

Current Status 

Content 

Available 
Process 
being  
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Tendencies to apply the 
treatment system and 

recycling of waste 
 

        

• The Ministerial decision No. (31) for the year 2010, dated 
03/09/2010 and issued by His Excellency the Minister of Municipality 
and Urban Planning, formed a special committee responsible for 
recycling wastes and related residues. 
• In fact, there is, currently a treatment and waste recycling system, 
which is, yet, in its test phase and not officially launched. 
• Regarding hazardous wastes there are, in fact, two strategic 
projects, namely: solid waste management and recycling. Related 
authorities are currently studying the integration of these two 
projects in one. Nevertheless, Mrs Cable Segerz Compagny are 
expected to deliver the domestic solid waste treatment center in 
Mesaieed (DSWMC) during the first quarter of 2011.  

Existence of network systems 
for processing and recycling 

waste  
 

• kahrama disposes of the various wastes, through the application of 
the environmental laws adopted by the State of Qatar. In addition, it 
signed a contract to recycle hazardous wastes in the centre for 
hazardous waste treatment in Mesaieed. 
• Qatar Petroleum relies on the relevant ministries to recycle the non-
hazardous wastes. It appointed a specific contractor to collect the 
related wastes within its industrial areas and deliver it to the Ministry 
of Municipality outside these industrial areas to enable the 
achievements of the waste recycling task. 
• As for the treatment of hazardous wastes, the Qatar Petroleum has 
in the Mesaieed industrial plant a factory for the treatment of 
hazardous waste. This plant covers required treatment for most of 
the factories located in the Mesaieed and other industrial areas. 
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Targeted indicator 

Current Status 

Content 

Available 
Process being  
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Expansion of educational 
and media campaigns to 
raise awareness of the 

importance of 
environmental protection, 

culture and behavior 
preservation 

        

• Establish a public awareness task team in the Ministry of 
Municipality and Urban Planning to address activities, such as, 
media campaigns for all members of society, dissemination of 
environment protection and care culture, and environment 
conservation behavior, through lectures, visits to schools, 
distribution of publications, and positioning of billboards in public 
places etc… 
• The Ministry of Environment has several programs and 
awareness campaigns, including: Green Qatar; educational 
programs and awareness campaigns in schools presented in the 
form of lectures or trips for students; and landscaping for 
citizens ... etc... in addition it distributes flyers, brochures, and 
raise awareness campaigns about environmental risks, through 
workshops, training courses, seminars, conferences and 
international meetings, such as the sport conference held 
recently  
• The Department of Public Relations in the Qatar Petroleum 
Company raises awareness and educates about the importance 
of environmental protection, particularly on the Environment Day 
when it distributes relevant brochures and booklets. The 
Department also participates in local and international forums 
concerned with environment, and offers an easy and permanent 
private electronic network to consult educational materials 
related to the environment 
• The Qatar General Electricity and Water Corporation (Kahrama) 
plays a critical role in preserving the environment by releasing 
internal weekly publications, performing various activities for 
students, conducting continuous awareness campaigns to 
rationalize consumption, and implementing efficiently all rules 
and relevant legislations 

 

Procedure 2: Carry out the comprehensive coverage of the sewerage network to extend to all 
areas in the Country, and activate related legislations. 

There are directives to 
activate legislations 

concerned with the need to 
extend the sewerage 

network to cover totally all 
regions of the State 

 

        

• The National Project for Water law is a national team formed in 
the Ministry of Environment to implement the Action Plan of the 
use of the law. 
• Qatar Petroleum has contracted private companies to enable 
maintenance of the sewerage network within its industrial zones 
and transfer of wastes outside the industrial zones in 
coordination with the relevant ministries, such the Ministry of 
Municipalities, which receives the non-hazardous wastes. 
• Kahrama is working to reduce network losses to reach global 
standards and rates by controlling the distribution and 
monitoring networks while applying the highest standards. 

 

Environment 
and Sustainable 

Development 

Objective: Develop people’s consuming habits to   
                     maintain a clean and sound environment,  
                     and conserve resources 

Procedure 1: Expand educational and media campaigns to raise people awareness of the 
importance of environmental protection, and propagate the culture and 
behavior of its preservation 
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Procedure 1: Investigate the causes behind the phenomenon of youth reluctance for 
marriage, delay of first marriage, and encourage childbearing 

Targeted indicator 

Current Status 

Content 

Available 
Process being  
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Field and office studies 
conducted on youth 

reluctance for marriage and 
late age at first marriage, 

and childbearing encouraged         

No information on any systematic study has been or is being 
conducted currently in Qatar, however many contributions from 
people, intellectuals and supporters that are available in the form 
of audio-visual legible information materials ascertain the 
existence of the problem and the multiplicity of its causes. 

 

Procedure 2: Combat divorce and encourage second marriage of divorced and widowed 
Percentages of divorced 

among Qataris during the 
last three years 

According to available data, the ratio of divorces to total marriages increased from 
31.8% in 2008 to 40.3% in 2010. 

Number of married versus 
divorcees and widows during 

the last three years  

While the proportion of divorcees and widows who married after widowhood or 
divorce has not changed substantially, the percentage of divorced women who 
married after the divorce rose from 13.7% of the total married women in 2008 to 
14.4% only in 2010. As for widows, the percent fell from 0.8% of the total married in 
2008 to 0.5% in 2010 

The existence of mass media 
and Islamic instructions to 

address the phenomenon of 
divorce and encourage the 

second marriage for 
divorcees and widows         

• The Supreme Council for Family Affairs organized an experts 
meeting, in April 2011, to discuss the phenomenon of divorce. 
Many valuable papers related to the phenomenon and its 
negative effects on the individual and society were reviewed. 
• Sporadic initiatives are conducted by diverse entities, 
supporters, charity institutions and some Islamic satellite 
channels and radios. 

 

 
Objective 2: Develop new health services such as 

fertility medicine 
Procedure 4: Establish specialized centers to examine and treat problems of  low fertility and 

abortion  

Existence of specialized 
centers to examine and 
treat problems of low 
fertility and abortion 

 
        

• There are no specialized centers, but advanced medical 
services in the hospital of gynecology and obstetrics to assist in 
reproduction and fertility improvement and increase. 
• There is a pending penchant and proposal to obtain 
appropriate license at the Women's and Obstetrics Hospital & 
HMC. 
• Sidra Hospital will conduct research and treat relevant 
patients.. 

 

Procedure 5: Increase the number of maternal and child care centers, and improve their services 

Number of maternal and 
child care centers, and 

number of beneficiaries 

Two new centers for maternal and child care opened recently, raising, accordingly, 
the number of centers from (21) in 2009 to (23) centers in 2011. These scattered 
over all regions of the State offer several specific programs in health education, child 
care, maternity, and immunization against childhood diseases ... etc.. 

 

Reproductive 
health 

Objective 1: Help create a healthy family, maintain the 
health of its members and care about the 
reproduction increase of its citizens 
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First: Achievements 
A. Legislations, procedures, qualitative and quantitative indicators  

Public Health Objective: Develop the health system to accommodate   
                     it appropriately to everyone 

Procedure 1: Review rules and regulations related to the health legislative codes, ensure the 
non recruitment of expatriated patients with particular diseases (diseases that 
do not exist in the State but elsewhere), and conduct comprehensive medical 
check to all potentially recruited expatriates. 

Targeted indicator 

Current Status 

Content 

Available 
Process being  
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Number of expatriates 
checked medically by the 

Medical Commission during 
the last three years 

The Medical Commission conducted during the past three years comprehensive 
medical check for more than half a million foreigners per year, as shown in the 
following table: 

Year 2008 2009 2010 
Number of checked 559121 512618 503960 

In accordance with rules and regulations related to health legislations, the Medical 
Commission reported all encountered cases of infectious disease to the Department 
of Investigation and Control in the Ministry of Interior to enable appropriate 
legislative action. The following table shows the number of such cases during the 
last three years: 

Year 2008 2009 2010 
Number of unfitting cases 7745 6525 8069 

 

 

Procedure 2: Increase and distribute health centers (primary health care, family medicine, 
and maternity care), hospitals and related beds, according to demographic 
growth, and population agglomeration. 

The number of health 
centers, hospitals, and 

related beds during the last 
three years 

No significant increase in the number of health centers, hospitals, and related beds, 
did occur, during the past three years, however the Supreme Council for Health will 
develop a comprehensive plan for health centers during the next two years 
2011/2012, to determine the required appropriate quantity and quality of these 
health centers by demographic and geographic distribution of the population. 

 

Procedure 3: Commit to quality standards and international recognition, in parallel to 
thorough planning to increase the number of national medical cadres. 

Number of health centers 
that obtained standards 

accreditations and 
international recognition 

Five branches of the Hamad hospitals were accredited by the Joint Commission 
International (JCI), worldly known for its assessment for medical centers throughout 
the world. This is the first time that the Joint Commission International accredits 
such a large number of hospitals in the Middle East at a time. The 368 Hamad 
General Hospital, Hospital of Obstetrics and Gynecology, Rumaila, Al Amal and Al 
Khor Hospitals have been subjects to extensive inspections to ensure their 
application to the Joint Commission International standards. 

Number of national medical 
personnel during the last 

three years 

These statistics are not available. However the Supreme Council for Health will 
develop a comprehensive health manpower plan for the related institutions during 
the next two years 2011/2012 to determine the quantity and quality of required 
national and non-national cadres over a period of 15 years, to fill the gap generated 
by the lack of qualified human resources and provide related needs 
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THIRD AXIS: PUBLIC HEALTH, REPRODUCTIVE HEALTH AND ENVIRONMENT 
 

The present axis includes three key-
dimensions: 
• Public health 
• Reproductive health 
• Environment and sustainable development 

This axis is trying to answer the 
following questions: 
• Regarding the large numbers of 

expatriates, how can health system be 
developed to provide health services for all 
people without pressure on specific 
centers? 

• What are the mechanisms that help 
establish a healthy family and protect 
health of its members, as well as increase 
the reproduction of citizens? 

• In what ways can we develop new health 
services like fertility medicine and the 
like?   

• How can we improve the consumption 
habits of people to maintain a clean and 
healthy environment, and to preserve 
resources, especially water? 

Concerning the objectives, this axis 
seeks to achieve the following: 
• Improvement of health system to provide 

health services for all people without 
pressure on specific centres. 

• Establishment of healthy family and 
protect health of its members, as well as 
increase the reproduction of citizens. 

• Development of new health services such 
as fertility medicine. 

• Improvement of the consumption habits of 
people to maintain a clean and healthy 
environment, and to preserve resources. 

These objectives have been 
transformed into a set of procedures 
that have been turned into a set of 
qualitative and quantitative indicators 
to facilitate the process of evaluating 
the second phase of monitoring the 
implementation of population policy, namely: monitoring the achievements, 
identifying challenges, difficulties, future tendencies and priorities of third phase of 
the implementation follow up in the area public health, reproductive health and 
environment. 

In Qatar, health care system realized 
achievements in terms of providing 

different health services to citizens and 
expatriates.  These services varied with 
the growing public health units, private 

hospitals, health centers and clinics 
throughout the country, as well as the 
diversity of services, ensuring high-

technological medical equipments and 
providing qualified doctors. 

Report on the Millennium Development 
Goals Qatar 2010 

 

Give Special and intensive attention to 
reproductive health of adolescents and 
those most vulnerable to health risks, 
particularly risks of HIV (AIDS) and 

sexually transmitted diseases by 
meeting their knowledge needs and 
service through direct projects, and 

through strengthening and activating 
the role of NGOs and civil society. 
From the recommendations of the 

Doha Declaration  
(Arab Conference on Population and 

Development, 2009) 
 

Green buildings that are designed, 
implemented, operated according to 
developed methods and techniques 

contribute in reducing environmental 
impact and providing urban 

environment safe and comfortable. 
Such a constructional approach of the 

owners, investors, designers and 
developers, can contribute in reducing 

the negative effects of population 
structure imbalance on the 

environment, public health and 
population. 

Report on population structure, 2011 
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Figure (13): Trainees Distribution in Private Training Centers by Relationship 
to Labour  Force, 2010

 
       Source: Statistics Authority, Annual Abstract, 2011, www.qsa.gov.qa/eng/GeneralStatistics.htm 
 

Second: Challenges 
The challenges that face the implementation of Population Policy in the area of 
education are as follows: 

• Deficit of national human resources in education. 
• Diversity of training programs in private centers, which are incompatible 

with the needs of labour market. 
• The need for higher, competitive and creative education in accordance 

with the requirements of the next stage and the comprehensive 
development plan of the country. 

• Upbringing new generations of Qatari researchers in various scientific 
fields. 

Third: Future Tendencies 
After a thorough review of the objectives, plans and programs of the population policy 
for education and training, and after comparing the goals, plans and programs of 
National Development Strategy 2011-2016, it was apparently found that the strategic 
projects have included, directly or indirectly, all procedures of population policy in this 
area, which means that the objectives of population policy are fully integrated with the 
objectives of the strategy. 
Accordingly, priorities for procedure in third phase of the implementation of population 
policy in the field of education and training are: 

• Reinforcement of the relationship between school and community to make 
academic programs in accordance with social issues. 

• Expansion of academic and research environment developed through the 
construction of multi-disciplinary university libraries. 

• Encourage a spirit of scientific competition among Qatari graduates to 
increase their research potentials. 

• Improve training to move from tradition to innovation, thereby 
contributing to the qualification of human resources to become 
competitive in labour market. 
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 Training 
• Number of trainees in government, semi-government and private 

centers: Given the importance of training in the formation and 
development of human resources, Qatar seeks to integrate it within the 
visions of national institutions by adoption of modern training 
mechanisms in accordance with the nature of work in national institutions, 
whether in public or private sectors. In order to meet the demands of 
government and non-governmental institutions in the area of training, a 
number of government, semi government and private training centers 
were established. These centers reached 67 centers in 2010 among which 
were: 11 government centers, 6 semi government centers, and 50 centers 
in private sector. As for the number of training programs, it reached 846 
government programs in 2010, 406 programmes in the semi-
governmental, and 356 in private sector. In the same context, table (4) 
shows that the number of trainees in all centers during 2010 reached more 
than 68 thousand trainees. 

                            Table 4: Trainees by Training Agency, 2010 
Total  Non-Qataris QatariS Training 

Agency TotalM F Total M F Total M  F 

28936 17688 11248 13355 8602 4753 15581 9086 6495 
Govet. 
Ministries & 
Corporations  

21937 21090 847 21049 20427 622 888 663 225 Semi.Govt. 
Corporation 

17839 8776 9063 8771 4893 3878 9068 3883 5185 
Private 
Training 
Centers  

68712 47554 21158 43175 33922 9253 25537 13632 11905 Total 
      Source: Statistics Authority, Annual Abstract, 2011, www.qsa.gov.qa/eng/GeneralStatistics.htm 

• Relation of trainees to labour force: Training centers, especially private 
centers, qualify workers and job seekers in the fields of management, 
computer and languages. Thus, training purposes multiplied in Qatar to 
include advancing the capabilities and competencies of those who work 
and those who are seeking work, as stated in Figure (13). 
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Figure (12): Rate of Adults with Secondary School, 2004-2010 

 
                Source: Statistics Authority, Education Data of different years 
 

• Scientific disciplines for university graduates: If the structure of higher 
education graduates has witnessed in recent years an expansion in terms 
of specializations, particularly scientific disciplines, yet it is still 
dominated by traditional literary ones. As indicated in table (3), Qataris 
who hold Bachelor of Arts and Sciences constitute more than 41% of the 
total Qatari graduates from Qatar University  for the academic year 2009-
2010. This higher rate may explain the difficulty for graduate to find 
suitable jobs. They constituted one third of job seekers between 2007 and 
2010 among holders of these degrees and equivalents(5). 
 

              Table 3: Qatar University Graduates by Nationality, Sex and Academic Degree, 
2009 - 2010 

Total  Non-Qataris Qataris   

Total F M Total F M Total F M 

Academic 
Degree

87 63 24 9 3 6 78 60 18 B.A In Education  

382 342 40 120 107 13 262 235 27 B.A In Art & science  

100 68 32 24 12 12 76 56 20 B.A In Sharia & 
Islamic Studies 

157 87 70 71 35 36  86 52 34 B.Sc. In Engineering  

152 108 44 56 37 19 96 71 25 B.Sc. In Admin, & 
Economics 

18 14 4 4 4 0 14 10 4 B.Sc. In Law 

69 36 33 44 19 25 25 17 8 Other Certificates 

965 718 247 328 217 111 637 501 136 Total 
        Source: Statistics Authority, Annual Abstract, 2011, www.qsa.gov.qa/eng/GeneralStatistics.htm 
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labour market. The expansion of students number is characterized by the 
growing participation of women as stated in Table (2) which shows the 
rising quantity of university female students in all higher education 
institutions of the country. This indicates that Qatar has already made 
great strides in the empowerment of women education. 

• The Expansion of adult education: The promotion of individuals' 
capabilities requires advancing cultural and academic level of various 
components of society, including adults who were unable to join 
education at a young age. Accordingly, Qatar provides education 
opportunities for adults through the establishment of academic grades for 
both sexes (Figure 11) to acquire knowledge, and improve their education 
in order to facilitate their access to labour market. 

Figure (11): People Enrolled in Literacy Grades by Gender, 2004-2010 

 
         Source: - Ministry of Education and Higher Education, Annual Statistical Report, various issues 

              - Statistics Authority, Annual Abstract, 2011, www.qsa.gov.qa/eng/GeneralStatistics.htm 

• Increased rate of adults with high school: Figure (12) shows that the 
indicator of the rate of adults with high school diploma in the age group 
25-64 had increased from 57% in 2004 to 66.9% in 2010. It surpassed the 
global average to become approaching the indicators in the developed 
countries. This progress is attributed to the policy adopted by the State, 
which considers education a priority for the development process. As a 
result, this provided a supportive and encouraging environment for both 
sexes to attend various academic levels and obtain academic 
qualifications. 
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Figure (10): Number of Students Enrolled in Schools (Public, Independent and 
Private) by, 2004 and 2010 

 
        Source: - Ministry of Education and Higher Education, Annual Statistical Report, various issues 

            - Statistics Authority, Annual Abstract, 2011, www.qsa.gov.qa/eng/GeneralStatistics.htm 
 

• Student Enrolled in Higher Academic Institutions: Students enrolled in 
higher education institutions have increased by more than four times 
during three decades. As shown in Table (2), the number of students 
increased from 7,337 students in 2002 to 13,939 in 2010. 

 

       Table 2: Number of Students Enrolled in all Higher Education Institutions of Qatar 
 by Sex during different Years  

year
M F Total  

number % number % number % 
2002 1652 22.5 5685 77.5 7337 100 

2004 2179 27.1 5855 72.9 8034 100 

2006 3667 35.4 6685 64.6 10352 100 

2008 4503 36.1 7977 63.9 12480 100 
2010 5152 37 8787 63 13939 100 

        Source: - Ministry of Education and Higher Education, Annual Statistical Report, various issues 
                        - Statistics Authority, Annual Abstract, 2011, www.qsa.gov.qa/eng/GeneralStatistics.htm 

 

The expansion of students' number in higher education is attributed to the 
increasing numbers of secondary school graduates in recent years and the 
diversification of academic options for those in higher education. Today, 
with the increasing academic options at Qatar University (where several 
modern specializations were opened), the diversity of branches of 
international universities in the country which support university studies 
through the development of missions, students do continue their 
university studies to improve their skills and knowledge before heading to 
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 Figure (9): Number of Schools (Public, Independent and Private), 2004-2010 

 
       Source:- Ministry of Education and Higher Education, Annual Statistical Report, various issues 

                 - Statistics Authority, Annual Abstract, 2011. www.qsa.gov.qa/eng/GeneralStatistics.htm   

             ∗ Number of disciplines is added to preparatory and high schools. 

• Increased students number: The efforts of Qatar have enabled all 
inhabitants to exercise their rights to education for the growing number of 
students enrolled in various stages of education in schools scattered 
throughout the country. It is noted from Figure (10) that there is an 
expansion of females' participation in various educational stages, which 
proves the equality of opportunities for both sexes within Qatari academic 
system. If the growing number of students enrolled in different levels of 
education in Qatar let us know the position of children and youth in the 
population structure, the rising number of students in recent years 
indicates that the length of study for pupils and students of both sexes, 
either among  citizens or residents, is in line with the goals of Qatar 
academic system  to provide a supportive and encouraging environment 
for both sexes to continue education and access to different academic 
levels and qualifications. 

10
0

96

14
914

6

20
0

20
4

19
7

20
0

10
912

6

13
3

12
4

88

10
5

10
1

10
8

2004200620082010

Pre- Primary

Primary

Preparatory

Secondary



26

Training Objective : Involve the private sector effectively in 
training operations  

Procedure 1: Stimulate private sector companies to train or rehabilitate employees and job 
seekers according to approved mechanisms. 

Targeted 
indicator 

Current Status 

Content 

Available 
Process 
being  
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The number of trainees and 
private sector rehabilitated 
candidates during the last 

three years 

There were 7,887 people who were trained and rehabilitated in specialized training 
centers in 2009, among these: 3,787 had a job, and 3,232 did not have a job. 
However, in 2010, some 17,839 candidates have been trained in special training 
centers, including 13,014 had work and 4,825 did not have work 

 

Procedure 2: Conduct a field study to identify the private sector areas of interest to develop 
appropriate training programs 

Existence of a study related 
to the subject         

 

 

B. General Statistical Fact  
 Education 
• Provide more academic infrastructure: After Qur’anic and traditional 

schools in the middle of the previous century, Qatar established various 
modern schools in all regions which reached 578 public and independent 
schools in 2010 (Figure 9), and covered different levels of education. 
What distinguished the expansion of academic institutions in the country 
is the rapid increase of pre-primary schools, with the opening of 46 
schools at this stage between 2004 and 2010. This is a sign of the growing 
institutional care of children in Qatar, in line with the aspirations of the 
country which aim at raising rates of total enrollment in the final grade of 
primary education, where pre-primary and primary school are about 60% 
of the total academic institutions in the country. 
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Procedure 4: Provide various learning trends for students 

Targeted 
indicator 

Current Status 

Content 

Available 
Process being  
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Number of schools, 
professionals and technical 

institutes 

•In the formal education: There are two institutes; namely: the Secondary Commercial 
Institute and the Institute of Specialized Technologies (independent secondary). 
 • in the higher education: 
 Qatar University: There are 5 Faculties of Applied Sciences, 4 in Business and 
Accounting, 12 in Engineering, and one in Pharmacy) 
 International universities: There are 4 faculties at the University of Texas (Chemistry, 
Electricity, Computers, Mechanics, and Petroleum), 1 at the Weill Cornell University 
(Faculty of Medicine), 1 at the University of Virginia (Faculty of Design and Interior 
Design), 3 at the Carnegie Mellon University (Business Administration, Computer 
Sciences and Information), 1 at the Northwestern University (Media and 
communications faculty), and 1 faculty at the Institute of Higher Commercial Studies 
(faculty of Business Administration and Entrepreneurship). 

Existence of programs and 
courses of vocational 
education         

There is such a related tendency in the higher education whether 
in the Qatar University faculties' or International universities. 

 
Objective 2: Education support to labour force   
                       participation increases 

Procedure 5: Link universities learning process to labour market requirement trends, 
through the introduction of projects and field works at the university 

Number of projects and field 
work (applied)  implemented 
during the last three years to 

link the learning process in 
universities, to employment 

trends 

Projects 2008 2009 2010 
Graduation Projects 907 936 1045 

Funded research projects  57 71 46 

Projects of the Institutional Development Office  - 10 12 

Projects and workshops of the Professional Development Office 42 52 124 
 

Procedure 6: Provide vocational guidance to students in the first levels of education (pre-
secondary) to define the employment trend 

The existence of career 
guidance in the first levels 

(pre-secondary) of 
education         

The Center for Occupational Guidance and Development of the 
Higher Education Authority of the Supreme Education Council 
seeks to provide occupational guidance for students in the mid 

level schooling (lower secondary) and secondary education 

 
Objective 3: Promote the values of respect for all types 
                       of work 

Procedure 7: Activate the role of social institutions, media, professional and Islamic associations to 
educate families and individuals about the importance of promoting the values of 
respect for all types of work, including professional and private sector businesses. 

The existence of awareness 
campaigns to educate and 

promote the values of 
respect for all types of work, 

including professional and 
private businesses 

        

• The community service program requires students to work for a 
number of hours in various social institutions, where this number of 
(50) hours is required from all high school students. 
• The strategic plan for education and training, which includes 
programs to raise awareness of the importance of work, is the 
framework for vocational qualifications, just like the framework for 
the education of values that includes specific values for work 

 



24

First: Achievements 
A. Legislations, procedures, qualitative and quantitative indicators  

Education 
Objective 1: Seek to Link educational and training    
                       curricula to labour market needs 

Procedure 1: Educate students to acquire some technical and applied skills, particularly in 
communication, speech and writing, and leadership skills, etc. 

Targeted 
indicator 

Current Status 

Content 

Available 
Process 
being  
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Availing topics of the 
different educational levels 

curricula and extra-
curricular activities and 

events 

        

• The State educational and research institutions, like the University of 
Qatar and the Qatar Foundation, seek to raise the skills and 
achievements of the educational institutions students and graduates', 
especially technical and applied skills through their involvement in the 
Qatar Debate, whether at home or abroad, and through their 
participation in the simulating program of the United Nations. Qatari 
students participated in the United Nations simulation program that 
was held at Georgetown University in Doha in April 2011. 
• Regional and international debates for pre-university students of 
both sexes 

 

Procedure 2: Update permanently the higher education curricula in line with the 
development needs of the labor market  

Amendments made during 
the last three years on the 

curricula of university 
education 

        

Seeking to develop curricula in line with the requirements of a modern 
higher education, and upgrade the higher education of the country; 
the University of Qatar, adopted in 2008 new curriculum based on the 
integration of new standards for students enrolled in the various 
academic studies of the first university level, such as: general 
education, research and communication skills, decisive thinking, and 
historical studies. In addition, it instated the preparation of a research 
program, either in the field of humanities and oriented social sciences, 
or in related applied sciences and mathematics. On the other hand, 
enrolled university students in the academic year 2011 will witness the 
launching of new educational curricula different from those previously 
used ones through the adoption of new measures, amongst which, 
some are linked to culture and history of Qatar and the Gulf as well as 
to social behaviors, and some others to sciences, mathematics, 
general knowledge or common skills 

Number and areas of new 
disciplines in the higher 

education 

•The University of Qatar adopted between 2009-2011, 6 new disciplines including: 
specialization in Statistics (2011) within the Faculty of Arts and Sciences, and two new 
programs within the Faculty of Education (2010), as well as a program in Chemistry (Faculty 
of Arts and Sciences), in Pharmacy (Faculty of Pharmacy), and in the Faculty of 
management and Economics, (2009). 
•With regard to international universities, a new branch for the Institute of High Economic 
Studies was opened in (2010), while new disciplines in the fields of environment, water and 
oil were opened at the University of Texas, which launched its activities in Doha in 2003, 
and the HEC Paris, specialized in management and museology, which joined the academic 
bridge in the year 2010. 

 

Procedure 3: Activate practices in the curriculum and diversify graduates prospective 

Activities added during the 
last three years within the 
curriculum of the different 

educational levels 
 

        

The Higher education system prioritized the development of the 
students' research capabilities, especially through the 
establishment of a productive research environment structure, 
built to serve Qatari society issues, motivate students to involve in 
the fields of research within the research institutions of the 
University of Qatar, or international universities and launch the 
Qatar National Research program (Qatar Foundation) and the 
research know-how program for university students in parallel to 
linguistic empowerment 
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SECOND AXIS: EDUCATION AND TRAINING 
 

The present axis includes the two key-
dimensions: 

• Education 
• Training 

This axis is trying to answer the 
following questions: 

• What are the changes required to 
complete the linking of education 
methods with the needs of labour 
market? 

• In what ways does education, 
particularly higher education, help to 
increase citizens' participation in labour 
force? 

• What are the appropriate mechanisms to 
involve effectively private sector in 
training? 

• How far is it possible to promote values 
of respecting all types of work 
(including work in the private sector and 
businesses) among citizens? 

Concerning the objectives, this axis 
seeks to achieve the following: 

• Linking academic methods with training 
needs of labour market. 

• Help education to increase citizens' 
participation in labour force. 

• Involve private sector effectively in 
training. 

• Promote values of respect for all types 
of work. 

The present goals have been 
transformed into several procedures and turned to various qualitative and 
quantitative indicators that could help in the assessment of the population policy 
second phase implementation follow up by the monitoring of the realized 
achievements, and the identifying challenges, difficulties,  future tendencies and 
priorities of  third phase of the implementation follow up in the area of education 
and training. 

"Education is a basic pillar for 
the progress of society, in which 
Qatar works to assure, foster, 

and spread" 
Permanent Constitution (Article 25) 

 
Qatar has achieved remarkable 

progress in international 
indicators of human 

development. This is shown by 
the Human Development 

Reports, which confirmed that 
Qatar was able to complete the 

implementation of these 
indicators and move to a more 

advanced phase of empowerment 
from education to education 

quality. 
Saad Bin Ibrahim Al Mahmoud 
Minister of Education and Higher 

Education (7/7/2011) 
Given the strategic importance of 
education system and training for 

the capacity building and 
development of national human 

resources, it is necessary to 
review permanently the academic 

method and work to raise the 
performance level of education 

and training institutions, to meet 
the output requirements of  
labour market and needs of 
modern economy in order to 

enable graduates of practical and 
mental skills which qualify them 

to engage successfully in life. 
Population Structure Report 2011 
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•  Grant appropriate loans to help citizens accomplish their housing: this 
procedure can be integrated in economic development projects in the 
Comprehensive Urban Plan. 

•  Encourage investment in small and medium housing construction: this 
procedure can be integrated in economic development projects in the 
Comprehensive Urban Plan. 

Accordingly, the priorities for procedure in third phase of the population policy  
implementation in the area of population and labour force are as follows: 

• Release of new legislations to encourage Qataris to marry and reproduce. 
For example, initiation of "family Medal" for the most reproductive 
family, allocation of financial grants for newborns, and establishment of 
marriage fund... etc. 

• Develop a national plan aimed at public awareness to reduce expenses of 
dowries and marriage, do not delay the age of marriage, and support 
marriage of divorced women and widows. 

• Examine the possibility of developing recruitment policies according to 
knowledge-based economy objectives. 

• Conduct field studies on changing trends of Qataris to work in private 
sector. 

• Follow up the implementation of the Law that prevents singles housing 
near family housing, and overcome the difficulties facing implementation. 

• Conduct a field study on the willingness of future marriage couples and 
newly married couples to live in suitable apartments. 

• Continue development of urban centers far from  Doha and creation of 
new ones attractive to citizens and residents through providing job 
opportunities and opening some university faculties… etc. 
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Second: challenges 
Challenges that face the implementation of population policy in the area of population 
and labour force are the following: 

• Absence of coordination between institutions involved in initiatives to 
encourage marriage, and weakness of awareness campaigns to educate 
families about the need to reduce the amount of dowries and encourage 
marriage of divorcees and widows, as well as the absence of a general 
plan at the social level aimed at addressing young people, make them 
aware of the need not to delay marriage and encourage them to reproduce. 

•  Difficulty to control private sector trends concerning recruitment of 
unskilled and cheap workers. 

•  Unwillingness of Qataris to work in private sector in general and 
professional business in particular. 

•  Lack of sufficient incentives to stop internal migration and settle out of 
Doha. Although the allocation of residential land outside Doha and the 
opening of branches of the government departments to provide different 
services as a necessary condition for stability outside Doha, but apparently 
it was incompatible with other procedures linked to providing 
employment opportunities, opening university branches and granting 
financial incentives.. etc. 

• Lack of sufficient budgets for housing projects. 

Third: Future Tendencies  
After a thorough revision of the objectives, plans and programs of population policy 
concerning population and labour force in comparison with goals, plans and programs 
included in National Development Strategy 2011-2016, it was found that the strategy 
projects have included most of the population policy procedures. However, these 
projects require the integration of demographic dimension to ensure its compatibility 
with demographic approach which, in turn, requires involvement of the Permanent 
Population Committee to supervise the implementation of those projects. The procedures 
related to population and labour force, which are not explicitly stated in the strategy, are 
very few and installed as follows: 

•  Accelerate and facilitate access to land and loan for the construction of 
housing: this procedure can be integrated into economic development 
projects in the Comprehensive Urban Plan. 

•  Create social development centers in various parts of the country: this 
procedure can be integrated in social and cultural development projects. 
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 Urban Growth: 
• Urbanization rate: Deep economic and social transformations in Qatar 

after oil and gas discovery played a prominent role in the concentration of 
economic, social and cultural services in the urban centers, especially 
larger ones, which led to overcrowded centers, particularly the Doha, by 
Qataris and non-Qataris. According to Figure (7), these centers attract 
100% of the total population in Qatar in 2010. 

Figure (7): Percent of Urban Population in Qatar 

 
    Source: Statistics Authority, Results of Population, Housing, and Establishments Census 2010  
                    and previous censuses. 

   

In this context, figure (8) indicates that Greater Doha (Doha and Al 
Rayyan) has attracted 73% of the total population in the country, whereas 
the rest is distributed over other urban centers such as Al khor, 
AlThakhira, Al Wakra, Umm Slal ... etc. 

 

      Figure (8): Qatar Population Distribution Percentage by Municipality, 2010 

 
Source: Statistics Authority, Results of Population, Housing, and Establishments 2010. 

 

Differently put, population density in Doha municipality reached 3394 
person per Km, while it did not exceed 9 persons in Al-Shamal 
municipality(4).  
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Figure (5): Percentage of Economically Active Population Distribution 
 (15 and over)  by Nationality, Sex and Sector, 2010 

 
Source: Statistics Authority, Results of Population, Housing, and Establishments Census, 2010 

 

 Housing: 
• Distribution of housing units for families and workers: the Census of 

Population 2010 provided important data about housing units’ distribution 
for families and workers. Figure (6) shows this distribution. 

 

Figure (6): Percentage of Housing Units Distribution by Occupancy in Qatar, 2010 

 
Source: Statistics Authority, Results of Population, Housing, and Establishments Census, 2010 

 

Although no data are available yet about single workers who live in the 
areas of families’ housing, we can possibly assume that workers units (the 
small ones have less than 7 persons and large ones have 7+ persons) 
constitute 30% of the total housing units, as shown in Figure (6). 
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Figure (3): Unemployment Rate in Qatar by Nationality and Sex, 2010 

 
Source: Statistics Authority, Results of Population, Housing, and Establishments Census, 2010 

 

• Skill level of foreign workers: figure (4) shows that 75% out of total 
foreign workers are unskilled, semi-skilled or non-skilled at all. 

 

Figure (4): Foreign Workers Distribution Percentage by Skill Level, 2010 

      
Source: Statistics Authority, Results of Population, Housing, and Establishments Census, 2010              

 

• Economically active population (15 and over) by sector: instead of 
non-Qatari workers, the majority of Qatari employment is concentrated in 
public sector (figure: 5).  Here we must emphasize that the low rate of 
private sector absorbing Qatari employment is a two-dimensional issue: 
the first dimension concerns nature and mechanisms of this sector 
(qualified employment with less costs), and the second one is related to 
the fact that public sector offers better financial benefits and high 
functional safety to its workers. 
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needed for the country’s ambitious development plans, leading to a huge 
imbalance in the structure of labour force in which the rate of non-Qataris 
reached 94.2% in  the total economically active population in 2010, as 
stated in table (1).  

      Table (1): Economically Active Population in Qatar by Nationality and Sex, 2010 
  Economically Active    

Total 

Unemployed 
with previous 
employment 

Seeking 
Work for 
first time Employed Sex Nationality 

46546 174  637 45735 M 
Qataris 27005 323 1877 24805 F 

73551 497 2514 70540 Total 
1071549 125 599 1070825 M 

Non-Qatari 130091 647 1406 128038 F 
1201640 772 2005 1198863 Total 
1118095 299 1236 1116560 M 

Total 157096 970 3283 152843 F 
1275191 1269 4519 1269403 Total 

    Source: Statistics Authority, Results of Population, Housing, and Establishments Census,2 010. 

From another angle, table (1) shows that in spite of the increasing share of 
females among Qatari economically active population that reached more 
than 36% of them, it remained 12.3% out of the total labour force in the 
country, which constituted another imbalance leading to greater disorder 
of sex rate in population structure. These imbalances entailed the 
insistence of the population policy on the related goals and objectives. 

• Unemployment rate: The presence of foreign workers with low wages 
competes with Qatari employment in labour market. According to figure 
(3), this made Qataris unemployed rates about 4.1% out of the total 
economically active population (about 74% of them are females most of 
them are university graduates). It is true that this rate is among the very 
lowest rates by global standards, however it is higher 20 times compared 
with non-Qataris unemployment rates (0.2%), and higher nine times more 
than unemployment rate in Qatar (0.5%). 
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category of population at employment ages in which foreign workers 
constitute the majority. According to the General Census of Population, 
Housing and Establishments in Qatar in 2010, the relative size of this 
group reached 85.5% out of the total population, which is a very high rate 
compared with Qatari population rate that did not exceed 57.1%. As a 
result,  age dependency rate reached 17%, which is one of lowest 
dependency rate in the world. 
 

Figure (2): Qatar Population Pyramid, 2010 

 
         Source: Results of Population, Housing, and Establishments’ Census 2010. 

• Gender structure: according to previous points, age structure imbalance 
was accompanied by gender rate imbalance which reached more than 310 
in 2010 (2). It is a very high percentage that exceeds Qatari population rate 
three times to reach 98.7%. 

• Marital structure: Population structure imbalance is not limited to age 
and gender structure, but also covers  marital structure whereby two thirds 
of the population who have attained 15 and over years old are single (3). 
This requires effective application of the population policy to correct this 
great imbalance in the future and to prevent it from becoming a difficult 
problem to solve. 

 

 Labour Force:  
• Labour Force Size: Since 2004, the total growth rate of population 

employment reached 287%. In Qatar, labour force increased from 444,133 
person in 2004 to reach 1,275,191 person in 2010. This means that 
economically active population in the country has doubled three times 
during six years (from 2004 to 2010). This unprecedented rising resulted 
primarily from the recruitment of large numbers of foreign workers 
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Procedure 3: Prioritize the allotment of residential land outside Doha ...as well as other incentives 

Targeted indicator 

Current Status 

Content 

Available 
Process 
being  
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Existence of regulations, rules  and 
measures to motivate the settlement 
and work outside Doha 

        

In addition to providing infrastructure and services, the rules, 
regulations and various measures have contributed to give 
priority access to residential land for those wishing to stay 
outside of Doha 

 

C. General Statistical Fact  
 Population growth and population structure: 
• Population growth rate: During past years, large population increase in 

Qatar led to unprecedented rise of population growth rate to be the highest 
rate in the world. Figure (1) shows that this rate reached 13.7% in 
censuses between 2004 and 2010 in comparison to 5% between 1997 and 
2004. 
 
 

      Figure (1): Population Growth Rate of Qatar Population by Census 

 
          Source: Statistics Authority, Population Census: www.qsa.gov.qa/QatarCensus/Ar/HistoryOfCensus.aspx 

• Total Population: During last four decades, Qatar population multiplied 
15 times. In 1970 population was about (111,000) person and they have 
become (1,624,761) person in July 2011. This enormous augmentation 
was a result of the numerous numbers of foreign workers that is expected 
to multiply during the second decade of this century to contribute in the 
achievement of the infrastructure and giant projects related to Qatar world 
cup 2022(1).  

• Age structure: Demographic distribution imbalance impacted negatively 
pyramid ages, which indicates in Figure (2) the significant inflation in the 
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Procedure 2: Tighten and follow-up controls of recruited expatriates (develop post-
recruitment procedures) 

Targeted 
indicator 

Current Status 

Content 

Available 
Process being  
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Directives to activate and develop 
the post-recruitment procedures to 
monitor and follow-up employment 

of expatriated  
        

Form a committee from representatives of the relevant 
authorities to monitor foreign laborers employment during the 
post-recruitment phase and related cases of malpractices, and 
settle the related problems raised by the stranded labor force 
and issued by these practices 

Procedure 3: Expand services and infrastructure to enable the reduction of domestic 
labor (such as nurseries, kindergartens and schools located in housings nearby) 

Proportion of Qatari children at 
nursery and kindergarten age 

absorbed by nurseries and 
kindergartens  

The absorption ratio of nurseries is very small compared to the number of children 
in nursery age, while the ratio is acceptable in kindergarten, as shown in the 
following table for the year 2010 

Cycle Number of Children Number of enrolled Percent 
Nursery Age (less than  3 years) 22822 383 1.7 

Kindergarten Age (3 – 5 years) 21104 8110 38.4 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

Housing Objective: Prevent singles housing in the vicinities of family 
housing   

Procedure 1: Develop indicators to explore the effectiveness of the singles housing law  
                        implementation 

Existence of directives to prepare 
and implement field studies that 
include indices to evaluate the 

effectiveness  and efficacy of this 
law 

    There are directives, yet in a planning stage, to prepare and 
implement field studies to detect specific indicators related to 
the effectiveness and efficacy of the law No. 15 of 2010 
 

Procedure 2: Follow-up coordination between the competent authorities to implement 
the aforementioned law 

Existence of issues and matters 
followed up by the Ministry of 

Municipality and Urban Planning 
with the Ministries of Interior and 

Justice 

    The committee formed to identify the areas of family housings 
and workers gatherings as explained by the Law 15 of 2010, 
has completed its task, and the issuance of executive decisions 
is expected soon, while the implementation of the law is 
delayed until November 2011 

Urban Growth Objective: Encourage housing outside Doha 
Procedure 1: Expand the provision of appropriate infrastructure in the areas planned as  
                       attracting residential areas. 

Construction of roads and 
establishment of water and 
sanitation, electricity and 

telephone networks.. Outside 
Doha during the last three years 

    In addition to the implementation of several infrastructure projects in 
areas outside Doha that witnessed an urban expansion within the 
boundaries of their municipalities, the work to provide appropriate 
infrastructure began in the following areas: 
• City of Lusail: The comprehensive infrastructure is expected to be 
completed by the end of 2012 
• Rawdat Al Hamam: Provision and development of services 
• Al Thumama area: (46) complete infrastructure 
The Urban Plan includes, also, special projects within the Al Wakra and 
Wukair areas. 

Procedure 2: Provide services needed for settling outside Doha 
The establishment of branches of 

the official departments and health 
services, education and 

entertainment during the last three 
years 

    A General Security Service, and Passport Service Centers as 
well as offices for Real Estate Registration, Ministry of Labor, 
Health Centers, and regional centers to stimulate development, 
and etc… have been established  
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Procedure 5: Raise awareness on the dangers of divorce and arbitrary divorce, as well 
as on their negative effects on the individual and society  

Targeted 
indicator 

Current Status 

Content 

Available 
Process 
being 

N
on

-a
va

ila
bl

e 

im
pl

em
en

te
d

 

le
gi

sl
at

ed
 

Pl
an

ne
d 

Existence of programs to 
raise awareness of the 

dangers of arbitrary 
divorce, and divorce, as 

well as of related negative 
effects on the individual 

and society 

• The Ministry of Awqaf and Islamic Affairs, focusing the public, 
addresses frequently matters relating to family through advocacy 
programs. It implemented four campaigns within the draft program 
(Advocacy Centers), and consecrated the whole month of the 
thirty-fourth cultural lectures season to tackle issues related to 
family. 
• The Family Counseling Centre and other official and communal 
institutions organize audio-visual and legible educational programs 
and activities, such as the programs (demobilization in kindness), 
(career and family success), (educational program), (marriage), 
and etc... to address family cohesion 

The proportion of divorces 
to total marriages over the 

last three years 
 

Available data show that the ratio of divorces to total marriages increased from 31.8% 
in 2008 to 40.3% in 2010 

Year Marriages Divorces Percent 
2008 1992 634 31.80 

2009 1946 731 37.60 

2010 1775 716 40.30 

Procedure 6: Focus awareness-raising to seek mortality rate reduction of young people 
by traffic accidents and enforce the application of relevant laws 

Number of awareness-
raising events, by topic and 
relevant entity that carried 
it out during 2010 and 2011 

The Ministry of Interior raised awareness during the past two years through the 
organization of seminars, meetings, conferences and security weeks as well as 
through the State media such video, audio-visual and written means. The number of 
related events exceeded 24. For example, the University of Qatar, in collaboration with 
the Traffic Department, conducted on Thursday, 17/03/2011 a Traffic Seminar entitled 
"Working together to reduce traffic accidents," expanding, accordingly, the on-going 
related activities of the twenty-seventh Gulf Traffic Week, which targeted university 
students awareness 

Rates of traffic accidents 
and fatalities per hundred 

thousand people during the 
past three years 

The ongoing awareness campaigns undertaken by the Traffic Department in Qatar 
contributed to decrease the rates of traffic accidents and fatalities, as shown by the 
following table 

Year 2008 2009 2010 
Fatalities Traffic per 100,000 Population   332 309 246 
Traffic death per 100,000 Population  15.9 13.6 13.4 

 

 

Labour Force Objective: Rationalize the recruitment of expatriates by  
                     phase needs  

Procedure 1: Use technology to streamline public and private manpower recruitment 

Number of expatriated 
recruited during the last 

three years, by occupation 

It seems that no indication is currently noted in relation to the presence of a trend to 
expand the use of technology to reduce the number of foreign workers. This fact is 
confirmed by the following table, which compares the percentage of recruited 
expatriated with selected occupations to those in the base year 2008 (100%). 

Occupation 2009 2010 
Civil Engineers 33.4 37.9 
Technicians 82.2 52.9 
Electricians 60.1 44.7 
Mechanical Technicians 71.0 27.0 
Accountants 60.1 63.4 
Workers 40.2 56.5 
Cleaners 108.3 132.7 
Packaging 104.0 376.8 

 

B.  
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First: Achievements 
A. Legislations, procedures, Qualitative and Quantitative Indicators  
Population 

Growth 
& 

Structure 

Objective: Increase the proportion of citizens among the    
                    total population 

Procedure 1: Accelerate and facilitate housing appropriation processes for pre-married 

Targeted 
indicator 

Current Status 

Content 

Available 
Process being  
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Existence of legislation to 
accelerate and facilitate 

the appropriation of land 
and access to housing loan 

for construction or 
appropriation         

Council of Ministers Resolution No. (4) for the year 2008 includes 
the rules and procedures established for granting candidates 
seeking housing loan the related allocated amounts for the 
purchase of land and acquirement of house loan. Qatar 
Development Bank increased this loan from QR 800,000 to 
1,200,000 

 

 

 

 
 

 

 
 
  

 

 
 
  

 

Procedure 2: Accelerate processes for the adoption of the marriage fund  
Existence of a marriage 

fund 
        

Despite the tendency to support future marriages by creating a 
fund called "the Qatari Marriage Fund", yet, such a fund has not 
been established 

Proportion of married 
couples who received, in 
2011, financial support to 

all married during the 
same year, by marriage 

supporting entity 

No accurate statistics regarding the proportion of married couples who received financial 
support from total married couples are available. Nevertheless, the campaign (Chaste) 
launched in 2009, and organized by the Qatari Foundation (RAF) in collaboration with the 
(East), reached almost their objectives through supporting the marriage of 1,000 young 
Qataris 

Procedure 3: Conduct campaigns to raise awareness among families about the need to 
reduce dowry and wedding expenses, not to delay children's marriage, 
especially females, and encourage divorcees and widows marriages' 

Existence of a general 
plan to educate families 

about the need to: reduce 
dowry , wedding 

expenses, not to delay the 
age of marriage, and 

encourage marriage of 
divorced women and 

widows         

There are clear weaknesses in the campaigns to educate families 
about the need to reduce dowries and encourage the marriage of 
divorced women and widows, as well as in the existence of a 
general plan, at the community level, to raise young people 
awareness about the need not to delay marriage and procreation 

Proportion of divorcees 
and widows who married 

after widowhood or 
divorce during the last 

three years 

The proportion of divorcees and widows who married after widowhood or divorce has not 
changed substantially, as is shown by the following table: 

Year Proportion of divorcees Proportion of widows 
2008 13.7 0.8 
2009 15.5 0.4 
2010 14.4 0.5 

 

Procedure 4: Develop program to provide financial grants and allocations for newborns 
The existence of 
allocations and grants for 
newborn babies         
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FIRST AXIS: POPULATION AND LABOUR FORCE 
 

As indicated before, this axis is the 
bedrock and core of the second phase of 
implementation follow up. It includes the 
following dimensions: 

• Population growth and population structure 
• Labour force 
• Housing 
• Urban growth 

This axis tries to answer the following 
questions: 

• What are the necessary procedures to 
increase natural growth of citizens? 

• What is needed for judicious recruitment of 
expatriates according to the needs of this 
phase? 

• How is it possible to force companies and 
institutions (private sector) to abide by 
recruitment policies? 

• How is singles' housing issue treated? Will 
the latest law solve this problem? 

• How to encourage citizens and residents to 
live outside Greater Doha? 

The goals that this axis tries to achieve are 
as follow: 

• Increasing citizens rate among total 
population. 

• Judicious use of expatriate recruitment 
according to the needs of this phase. 

• Elimination of singles' housing near 
families. 

• Encouragement of living outside Doha. 
The present goals have been transformed 
into several procedures and turned to 
various qualitative and quantitative 
indicators that could help in the assessment 
of the population policy second phase 
implementation follow up by monitoring 
the realized achievements, and identifying 
challenges, difficulties,  future tendencies and priorities of  third phase of the 
implementation follow up in the area of population and labour force. 

Qatar is currently experiencing 
a rapid demographic growth 

which is mainly attributed to the 
continuous increase of foreign 

workers... particularly, 
unskilled foreign workers. 

Since the population structure 
determines the nature of 

society, Qatar has to decide the 
appropriate number and quality 

of expatriates" 
Qatar National Vision 2030 

The key- goal of Qatar 
population policy is "to achieve 
balance between demographic 

growth and needs of sustainable 
development to ensure well-
being for Qatar population, 
develop their capabilities, 

expand their choices, and raise 
levels of their participation for 
development and prosperity of 

Qatari society." 
Population policy 

(Goals, objectives and 
procedures) 

Addressing the imbalance of 
population structure in the Gulf 

Cooperation Council by 
reinforcing the efforts of human 

development (in education, 
training and qualification), 

increasing women's 
participation in labour force, 

lifting restrictions on the 
mobility of the Gulf labour 

force between countries of the 
Council, and controlling 

recruitment and employment of 
foreign workers giving priority 

to  Arab workers. 
From the recommendations of 

the Doha Declaration 
(Arab Conference on 

Population and Development, 
2009) 
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dimensions and changes of the demographic context after two years of the population 
policy’s implementation follow-up. The present report is based in its approach and 
treatment to the several population issues in the State of Qatar on a number of 
quantitative and qualitative indicators monitored by the working groups in charge of the 

implementation follow up. 

The present report contains five chapters 
in addition to the preface, introduction 
and conclusion. Each chapter tackles an 
axis of the population policy that reviews 
goals and procedures that have been 
transformed to various qualitative and 
quantitative indicators perceived as 
methodological tools to monitor the 
achieved progress of the implementation. 

 Accordingly, population policy axes 
were dealt with in terms of a unified 
analytical methodology that tries to 
answer the following key-questions: 

• What are the legislations, measurements and practical procedures undertaken to achieve 
periodic goals and objectives of the population policy?                                                                 

• How are general statistical facts of the present demographic context? 
• Is there any obstacles hampering the achievement of periodic goals and objectives of 

population policy? If yes, what are their natures? 
• What are the future tendencies and views related to the best means to integrate Population 

policy in National Development Strategy 2011-2016? And what are the priorities of third 
phase of the implementation follow up?  

Answering the previous questions helped in the evaluation of the second phase of  Qatar 
population policy implementation in terms of giving a comprehensive (qualitative and 
quantitative) facts about current status of  population policy’s five axes, shedding light 
on the challenges they face, and identifying  future tendencies and views of integrating  
population policy in  National Development Strategy 2011-2016, as well as in  the third 
phase priorities of the implementation follow up. 
  

 
 

 “At the beginning, we applaud and 
appreciate the effort made in preparing 
[Qatar population status 2010]. The way 
is being formed contains  a transparent 
analysis to the reality of the population 

policy axes, the challenges and the 
required priorities to be studied. The 

report shows the distinguished 
achievements realized in some axes (such 

as education, youth and health), and 
slowdown in other axes (such as the 
elderly and demographic growth)”. 

Ministry of the state for Energy and 
Industry affairs 

(observations on Qatar Population Status 2010) 
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Introduction 
After detailed, comprehensive revision and profound assessment to the first stage of the 
implementation follow up of the 
country’s population policy, great 
achievements have been realized in 
most axes included in the follow up 
process. 

However, revision revealed in the same 
time the lack of any tangible progress 
concerning the fundamental axis on 
population structure that is still 
suffering from a clear imbalance, and 
which will suffer greatly over than a 
decade as a result of Qatar bidding of 
world cup 2022. The next phase will 
witness a large demand on labour force 
in all domains, particularly construction 
and building. 

Accordingly, some axes of the population policy have been integrated in the second 
phase of implementation. They have become five axes instead of six, whereby 
population and labour force axis is the fundamental one. Concerning the other four axes 
(education and training, public health, reproductive health, environment and sustainable 
development, empowerment issues, and database), they contain procedures related to 
fundamental axis which influence directly or indirectly the country’s population 
structure. 

As a result, the PPC has released Qatar Population Status 2011 which is the second 
national report of its kind included in the annual series about the status of Qatar 
population. What is remarkable about the present report is that it considers the 
observations, points of view and suggestions of their Excellencies the Ministers about 
“Qatar Population Status” that was submitted to them in the regular session (36) of the 
Council of Ministers on 15/12/2010. They highly appreciated the report. After a lengthy 
study to the Ministers’ observations and views, the PPC submitted a supplementary note 
about the mentioned report  to the Council of Ministers on which he took a decision on 
(Regular Session 18 on 4/5/2011). Accurately, the present report is committed to adopt 
the referred items in the note and help decision-makers recognize the different levels, 

  “In collaboration with the concerned 
authorities, the PPC is assigned to follow up the 
implementation of the items and programmes of 
different axes included in the population policy. 

It is also assigned to undertake the needed 
procedures to develop work teams of the Focal 

Points, identify the second stage’s 
implementation priorities and consider the 

results of the committee’ study to the indicated 
observations and points of view [of their 

Excellencies the Ministers about the report on 
Qatar Population Status 2010] in the 

preparation of the future report of 2011.” 

Decision of the Council of Ministers 
Regular Meeting (18) held on 4/5/2011 
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population policy, obstacles hampering the effective application to the different 
procedures, and future tendencies for the implementation follow up. 

In this context, I highly appreciate the interest shown by the honorable Council of 
Ministers to the first report of Qatar population status 2010. I would like to express 
my deep gratitude to all Ministers for their essential remarks and valuable 
suggestions that have enriched the content of the present report. 

Finally, I would like to extend my thanks to everyone who contributed in the 
development of this report, particularly the Focal points, departments in charge of 
the population policy implementation and PPC technical Bureau. 
 
 

Hamad Bin Jabor Bin Jassim Al-Thani 
Chairman of the PPC 
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Preface 
In many occasions, we have stated that population policy is not fully completed. 
Rather, it is a continuous process of identifying and achieving goals to move to 
other advanced goals… etc. It is clear 
that only through practical scientific 
correction, modification and 
refinement that the probable 
deficiencies, gaps and defects can be 
disclosed.  

Accordingly, the second phase of the 
follow up of Qatar population policy 
implementation focused on the 
clarification of new procedure 
processes appropriate for that phase. 
The most important process is the 
integration of some axes of 
population policy that affect and 
influence each other.  This trend 
reflects the aspirations of the working 
teams to implement population 
policy to realize perfect agreement 
between the departments, and foster 
new collective processes. 

In addition to the central axis on population and labour force, importance in the 
second phase of implementation follow up was given to the following four axes: 
education and training, public health, reproductive health, environment and 
sustainable development, empowerment issues, and database. These axes included 
several goals and practical procedures related directly or indirectly to the 
fundamental axis. 

In an effort to implement its annual work plan, the Permanent Population 
Committee (PPC) has accomplished the present report that sheds light on Qatar 
population status 2011. It represents the second publication among the annual 
regular reports series entitled “Qatar Population Status”. The content of the report 
shows the achieved progress in terms of implementation of the country’s 

 

« We are now in an advanced phase 
to foster a very clear vision of what 

future Qatar will be. This vision 
will constitute a framework and 
basis for future strategies to be 
adopted, which we have already 

started to develop. Future 
strategies for the country aim at 

enabling Qatari individual to meet 
effectively and competitively the 
needs of his epoch and to build a 

knowledge-based  economy marked 
by the ability to keep up with 

international competitiveness and 
to continue growing” 

His Highness 

 Hamad Bin Khalifa Al-Thani 
(From A speech before Advisory Council 

 in November, 2007) 
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