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1. Survey objectives: - ' ' ta -T

In June 2005, the statistics Department of the Planning Council ,
conducted the Employment, Wages and Working Hours. The u n kv .
Survey covered 2420 establishments throughout all municipalities ZW . pI10
of the State. Data were collected from all sectors expect the ~ A N U d 0Pl
government sector. The Survey covered all activates except, Z S - ) w -
Agriculture and Hunting activities with the month of June 2005 as U U ( U D)TT'
a reference period. R . 0

Data were collected regarding distribution of establishment by w l] u b )
sector, economic activity as well as the distribution of employees U
by occupation: i

e Occupation °

e Monthly average wages ]

e Monthly average working hours °

e Economic activity °

e Sector W °

o Sex °
Objectives: tg

e Measuring monthly average wages by sex, occupation, R

economic activity, sector and educational status. R
e Measuring average working hours by economic activity, . W
sector, occupation, educational status and sex. W °

Frame:

Establishment Census of 2004 provided a relatively up-to-date ~ . . Gt
frame which the survey sample was selected representing the W S bI10 B
geographical distribution of the establishments according to their N U
size, economic activity and sector. W

This metadata document is extracted from the latest issue of this publication, and it does not necessarily represent the metadata in
older issues of the publication(or more information please reference previous issues)
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تم استخراج هذه الوثيقه من البيانات الوصفيه  من آخر اصدار لهذه النشرة ,ولا تمثل بالضروره اصدارات السنوات السابقه لهذه النشرة(للمزيد الرجاء الإطلاع على الإصدارات السابقة )و



2. Survey Sample:
The Department of Statistics undertakes a regular Survey of

Economic Activities on a representative sample of establishments
to collect data on production, intermediate consumption, labour
input, value added and other characteristics of the establishments
on an annual basis for national accounting, and economic and

social purposes.

In order to avoid extra sampling costs and duplication of
efforts, it has been decided to conduct the 2005 Survey of
Employment, Wages and Working hours on the same sample of
establishments selected for the 2005 Establishment Survey of
Economic Activities.

The sample design was based on a probability scheme
according to which (a) all establishments with 30 or more persons
engaged were selected in the sample with probability one; and (b)
establishments with less than 30 persons engaged were selected
with varying probabilities by branch of economic activity and size

of establishment measured in terms of number of persons engaged.

3. Sub-sampling of employees

The sampling scheme of employees within sample
establishments was based on the size of the establishment as shown
in the diagram 1. In establishments with less than 30 employees, all
employees were selected, while in establishments with 30 and more
employees, a sample of employees was drawn based on a particular

sampling scheme described below.
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Diagram 1: Sample Design of Survey of Employment
Wages and Working hours, Qatar 2005

Type

Size of
Establishmen
t

Sample

Establishmen
t

Workers

Cbh

A

1-29
Workers

Sample 1

All

()r

B

30+ Workers

All

Sample 2

Sample 1: Identical sample of establishment as Annual Survey of
Economic Activities. 7 K |
Sample 2: Maximum two workers from each strata in sample ‘
establishment selected on the basis of their alphabetical order of
their names.

Stratification: Category of employee (Manager, Administrator, ( I
Specialist and Technician; Clerk; Production and operation
supervisor, Production and related worker, Services worker and . (
other); Sex (Male, Female): and Nationality (Qatari and Non-Qatari)

Within each sampled establishment irrespective of size, a
record was kept of the number of employees, with distinctions by
male and female, Qatari and non-Qatari, and by type of occupation.
In each resulting strata, in establishments of 30 or more employees,
a sample of at most two employees are selected for obtaining
further information on the wages, hours of work and other
characteristics of employees. This procedure was adopted to avoid U
the costly and error prone operation of listing of the totality of . I
employees in large establishments.

=2
—)

The stratification by type of occupation distinguished among
seven categories:
1- Manager
2- Administrator
3- Specialist and Technician
4- Clerk
5- Production and operating supervisor
6- Production and related worker
7- Service worker and other.

VII

=

N\

ooz =

=




Combined with the other two stratifications (Male, Female)
and (Qatari, Non-Qatari), there were 28 (=7x2x2) strata from
which to sample employees within each establishment, giving rise
to a maximum of 56 sample employees per large establishment. In
practice, the number of sample employees has been considerably
lower than this maximum figure, as not all establishments had
employees in each and every of the 28 demographic and
occupational strata.

The sample selection of employees within each
establishment was based on the alphabetical order of surnames.
Assuming that no correlation exists between employee
characteristics and their name, the selection of the two sample
employees in each stratum was based on the alphabetical order of
their surname. Thus, in cells with more than two employees, the
employees with names at the extreme top and bottom of the
alphabet were selected in the sample.

The effective sample size of establishments and of the
employees are shown in tabulation below and compared with the
number of establishments and employees in the sampling frame.

Table 1. Effective sample size of establishments and employees:
Qatar Survey of Employment, Wages, and Working hours

Sample | Frame fsrgg?izlri]”g
Number of establishments 2,420 19,049 | 12.7%
Number of employees 230,382 | 336,918 -
Sub-sample of employees 25,038 - 7.4%
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4-Design weights

The design weight of an employee in the overall sample is
composed of two components, one accounting for the sample
selection of the employee and the other for the sample selection of
establishment in which he or she belongs. Thus, the overall design
weight may be expressed as

W;; = Design weight of employee i in sample
establishment j in the overall sample
= Wi * Wj,
where
Wi = Design weight of employee i in sample establishment j

W, = Design weight of establishment j in the sample of
establishments

For small establishments with less than 30 workers, the
probability of selection of employees is one for all employees, and
Wi = 1. The design weight therefore is equal simply to the weight
of the establishment in the sample:

Wij = sz
For large establishments with 30 or more employees, the
design weight of establishments is one, and therefore the overall
design weight is that of the employee, which can be expressed as

Wi = Wi
= n/min(2,n), n>0,
Where n is the number of employees in the establishment in
the particular category of employee, in terms of sex, nationality,
and type of occupation.

In the calculation of the design weight of establishments Wj,
external information was used from the annual census of public and
mixed sector establishments. Ratio estimates were derived for
establishments in the public and mixed sector by branch of
economic activity. The ratios were then applied to the
corresponding design weights to obtain the final adjusted weights
of establishments. The results are shown in the table below:
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Table 2. Establishment weights for employees:

Qatar Survey of Employment, Wages, and Working hours

Economic Activity code Weight (W)
Public Mixed Private

Mining & quarrying c 1 1.738804 | 1.000000
Manufacturing d 1 1 2.428882
Electricity, gas, water | e 1 1 1.000000
Construction f 1 1 1.277989
Trade g 1 1 2.089397
Hotels, restaurants h 2.166562 | 1 2.154723
Transport [ 1.385790 | 1 2.595232
Finance j 1 1 1.105319
Real estate k 1 1 1.870163
Public administration I 1 1 1.000000
Education m 1 1 1.271796
Health n 1.049388 | 1 2.027701
Other o 2.875152 | 1 2.876350
Evaluation

e Non-response

= Establishments

=  Employees

e Sampling errors
= Total number of Qatari employees
» Total number of non- Qatari employees

e Comparison with external sources
= Population census
» Economic survey
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CONCEPTS & DEFINITIONS
1- Enumeration Unit:

The enumeration unit is the establishment which is an enterprise or
part of an enterprise that is situated in a fixed location, performing one or
more productive activity, one of them is the main activity and the others
are auxiliary, under one management, keeping regular accounts.

2- Salaries, Wages & Cash Benfits:

Comprises all cash payments due to the employees, before deducting
their contribution to social security schemes, including taxes and the like,
payable at regular weekly, monthly or others intervals, including
piecework payments, special allowances for working away from home or
in hazardous circumstances.

Also included here allowances payable regularly such as housing,
travel allowances as well as salaries payable to employees away from
work for short period e.g. on holiday or as a result of a temporary halt to
production. Commissions, gratuities and tips received by the employees
are also included.

3- Benfits in Kind:

Value of goods and services provided without charges or at reduced
prices by employers to their employers e.g. meals and drinks, including
those consumed when traveling on business, housing services and
accommodation, uniforms, services of vehicles or other durables provided
for the personal use of employees, goods and services produced as
outputs from the employers own processes of production such as free
travel for the employees of airlines, sports, recreation or holiday facilities,
transportation to and from work, car parking, kindergaten for the children
of employees, health and educational services for the children of
employees, fees for working and residence permits.
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4- Actual Working Houres:

Total actual working hours during normal working periods, including
time spent by the individual to prepare work place, repairing defects,
maintaining and cleaning equipment and tools of work, waiting for
provision of materials needed for work.

The following are not included:
1. Paid hours at which employee is not working e.g. annual leave,
holidays or sick leave.
2. Breaks for taking meals.
3. Time spent in commuting between home and place of work.
4. Overtime working hours aside from normal working hours.

5- Classifications:

For the purposes of Employment, Wages & Working Hours Survey
(June 2005), same classifications used in the Population Census of
March 2004, were used. These are:

A- Educations:
International Standard Classification of Education
issued by the UNESCO, 1997.
Coding was done at 5 — digits level, while results were shown at
educational status only.

B- Occupation:
International Standard Classification of Occupation (ISCO — 88),
issued by the ILO 1990.
Coding was done up to the 4 digit level, while results were shown
at the first level (one digit).

C- Economic activity:
International Standard Industrial Classifications of all Activities
(ISIC), rev. (3.1), issued by the UNSD.
Coding was done up to 4-digit level while results were shown at
first level (one digit).

D- Nationalities:
Standard Country or Area Codes for Statistical use, Issued by

UNSD.
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Instructions for filling in the questionnaire

1 - Figures should be in English and clearly written.

2 - Fill out data or codes between the lines

3 - Columns marked with (*) should be left blank.

4- If the number of employees is more than the number provided in the questionnaire, use extra
questionnaires to cover all employees.

5 . Stability in work- Field No (10):

Write one of the following codes for the employees pursuant to their contracts with the establishment:

* Permanent: If the employee is bound to a permanent employment contract with the establishment,
which implies entitlement to insurance benefits, for example.

* Temporary: If the employee is bound to a temporary employment contract, for a number of months or
one year, for example, renewed in accordance with the desire of the employer.

* Seasonal: If the employee is performing his duties in a seasonal way e.g. agriculture, fishing, pasturing.

* Occasional: If the individual is working occasionally throughout the month, whether for economically
non-voluntary reasons (non-availability of work) or voluntary reasons.
6 - Number of days he performed duties during the month of June 2005- Field No (11):

Write down the number of days that the individual has performed his duties during the survey month,
excluding leaves, official and private holidays (annual or sick).

7 - Number of normal working hours during the month of June 2005- Field No (13):

Write down number of hours supposed to be worked by the employee, by virtue of the contract
concluded between the employee and the establishment, whether the employee is currently in work or
temporarily absent.

8 - Number of actual working hours during the month of June 2005- Field No (14):

Write down number of total actual working hours during normal working periods, including time spent
by the individual to prepare work place, repairing defects, maintaining and cleaning equipment and
tools of work, waiting for provision of materials needed for work. The following is not included.

* Paid hours at which the employee is not working e.g. annual leave, public holidays or sick leave

* Breaks for taking food
* Time spent in commuting between home and place of work,and vice versa

9 - Payment frequency - Field No (17) :

Write down one of the following codes for all employees, regarding frequency of payments :

* Daily : If the employee receives his wages on daily basis. This applies to seasonal workers or those
working occasionally

* Weekly : If the employee receives his wages at the end of each week. This applies mainly to the
manufacturing and construction activities workers of the private sector.

* Monthly : If the employee receives his wages at the end of each month. This applies mainly to govt.
employees, the public sector in particular, and most of the employees of the private sector in general.

10- Value of payments-in- kind for the month of June 2005 — Field No (20):
Write down the value of non-cash benefits obtained by the employee e.g. housing, vehicle, clothing,
food etc.
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Questionnaire of Employment, Wages & Working Hours Survey
June 2005 s

1- General Information

Name of establishment: 1 ladall 5 lasl) acd)
Name of holder or director: t Jsieall puaal) i siad) s
C .R. No. & Date : Al Uy Ul Jad) aBy
P. O. Box No.: D gl ady
Telephone No.: T il 8
Fax .No. : T ouSWl a8
Name and No. of Street: DB LA a8 and
Building No. : D sl a8
Main Economic Activity: —‘ T o) (g alat®y) Bl

2 - (Mark with \l in the appropriate box) (el g pall B v Ay sal) - ¥

Others E Mixed m Public m Private

53 gana 4 gha il T Al st
Fore 7 . .
Others oreign Public Shareholder With Limited Liability Shared Limited Limited Partnership Individual : Legal status
Branch Partnership Partnership

3 - Year of establishing the establishment : D]]] » sladal) plid) ddu - ¥

: Ownership of establishment slaiall Ale I

4 - Number of normal working days of the establishment during June 2005: D] aY 00 gais sged JUA Baliaal) SLALM Jus Al dae - ¢

5 - Do you have any of the following schemes regarding your employees : T L Oalalall 40N plall) asiliiia oAl Ja - 0
A - Life insurance No E b Yes o Galaladl e ) -
B - Health security No E b Yes m aad >al) Gladall - o
D - Compensations for occupational accidents No E b Yes m aad Jmand) cililia) by gl - 7

SRR QUi - ¥+ 0 s s DA ol el 53 e v vl o E e  sLatal, - i
Total wages of all employees during June 2005, in Q.R e?u" ueElges Non-Qatari Qatari ozt 1 Bldaly L’*“‘u‘ e ‘z"“"?‘ -1
Agial) ) 3al) Allaa) il gl g o sal) ALy Jead) cilela gl e ¢ e . o . . .
Payments -In-kind Total wages and salaries Payments of overtime hours G.Total | F <l M g3 F el M o83 F el M o83 6- EStabI'ShmeTts total number of
employees :

Phone No ., e g ) i : e Name of person filling in data : T bl A s pad
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Employment, Wages & Working Hours Survey - June 2005
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Instructions for filling in the questionnaire

1 - Figures should be in English and clearly written.

2 - Fill out data or codes between the lines

3 - Columns marked with (*) should be left blank.

4- If the number of employees is more than the number provided in the questionnaire, use extra
questionnaires to cover all employees.

5 . Stability in work- Field No (10):

Write one of the following codes for the employees pursuant to their contracts with the establishment:

* Permanent: If the employee is bound to a permanent employment contract with the establishment,
which implies entitlement to insurance benefits, for example.

* Temporary: If the employee is bound to a temporary employment contract, for a number of months or
one year, for example, renewed in accordance with the desire of the employer.

* Seasonal: If the employee is performing his duties in a seasonal way e.g. agriculture, fishing, pasturing.

* Occasional: If the individual is working occasionally throughout the month, whether for economically
non-voluntary reasons (non-availability of work) or voluntary reasons.
6 - Number of days he performed duties during the month of June 2005- Field No (11):

Write down the number of days that the individual has performed his duties during the survey month,
excluding leaves, official and private holidays (annual or sick).

7 - Number of normal working hours during the month of June 2005- Field No (13):

Write down number of hours supposed to be worked by the employee, by virtue of the contract
concluded between the employee and the establishment, whether the employee is currently in work or
temporarily absent.

8 - Number of actual working hours during the month of June 2005- Field No (14):

Write down number of total actual working hours during normal working periods, including time spent
by the individual to prepare work place, repairing defects, maintaining and cleaning equipment and
tools of work, waiting for provision of materials needed for work. The following is not included.

* Paid hours at which the employee is not working e.g. annual leave, public holidays or sick leave

* Breaks for taking food
* Time spent in commuting between home and place of work,and vice versa

9 - Payment frequency - Field No (17) :

Write down one of the following codes for all employees, regarding frequency of payments :

* Daily : If the employee receives his wages on daily basis. This applies to seasonal workers or those
working occasionally

* Weekly : If the employee receives his wages at the end of each week. This applies mainly to the
manufacturing and construction activities workers of the private sector.

* Monthly : If the employee receives his wages at the end of each month. This applies mainly to govt.
employees, the public sector in particular, and most of the employees of the private sector in general.

10- Value of payments-in- kind for the month of June 2005 — Field No (20):
Write down the value of non-cash benefits obtained by the employee e.g. housing, vehicle, clothing,
food etc.
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1- General Information

Name of establishment: 1 ladall 5 lasl) acd)
Name of holder or director: t Jsieall puaal) i siad) s
C .R. No. & Date : Al Uy Ul Jad) aBy
P. O. Box No.: D gl ady
Telephone No.: T il 8
Fax .No. : T ouSWl a8
Name and No. of Street: DB LA a8 and
Building No. : D sl a8
Main Economic Activity: —‘ T o) (g alat®y) Bl

2 - (Mark with \l in the appropriate box) (el g pall B v Ay sal) - ¥

Others E Mixed m Public m Private

53 gana 4 gha il T Al st
Fore 7 . .
Others oreign Public Shareholder With Limited Liability Shared Limited Limited Partnership Individual : Legal status
Branch Partnership Partnership

3 - Year of establishing the establishment : D]]] » sladal) plid) ddu - ¥

: Ownership of establishment slaiall Ale I

4 - Number of normal working days of the establishment during June 2005: D] aY 00 gais sged JUA Baliaal) SLALM Jus Al dae - ¢

5 - Do you have any of the following schemes regarding your employees : T L Oalalall 40N plall) asiliiia oAl Ja - 0
A - Life insurance No E b Yes o Galaladl e ) -
B - Health security No E b Yes m aad >al) Gladall - o
D - Compensations for occupational accidents No E b Yes m aad Jmand) cililia) by gl - 7

SRR QUi - ¥+ 0 s s DA ol el 53 e v vl o E e  sLatal, - i
Total wages of all employees during June 2005, in Q.R e?u" ueElges Non-Qatari Qatari ozt 1 Bldaly L’*“‘u‘ e ‘z"“"?‘ -1
Agial) ) 3al) Allaa) il gl g o sal) ALy Jead) cilela gl e ¢ e . o . . .
Payments -In-kind Total wages and salaries Payments of overtime hours G.Total | F <l M g3 F el M o83 F el M o83 6- EStabI'ShmeTts total number of
employees :

Phone No ., e g ) i : e Name of person filling in data : T bl A s pad
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** Data should be filled only in case that the number of working days are less than (26) working day in the previous field (11)
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